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Dr. K. PITCHUMANI, M.Sc., Ph.D., D.Sc. MANONMANIAM SUNDARANAR UNIVERSITY

Vice-Chancellor Reaccredited with "A" grade by NAAC ( 3rd Cycle )
P TIRUNELVELI - 627 012. TAMILNADU, INDIA

Message

With great pleasure, | acknowledge the conduct of an International level
Conference by the Commerce Department of the Manonmaniam Sundaranar University,
Tirunelveli, on 11" to 13" April 2019, under the theme, “Employment Skills and Rural
Transformation.” | am further delighted to note that a UGC listed journal has also been

brought out by the conference organisers.

At the university level, employability skills of the students can be enriched
through such conference, which make them learn, understand and practice the various
skills, such as: Team work, Communication, Critical thinking, Ethics, Information
Technology, efc. It is learned that youth are often disadvantageous in their
entrepreneurial aspirations largely due to a pronounced scarcity of opportunities to
acquire adequate technical skills and managerial know-how. The lack of an enabling
business environment and a feeble entrepreneurial culture are also significant
impediments. All these lead to the direct consequence of young people trapping
themselves in unrewarding occupations, which are far from the main stream of

economic development.

At this juncture, such conferences will inject the much needed material and
matter, especially for the youth to develop themselves and make them employable in

the rewarding sector of economic development.

I wish all the best for the successful conduct of this three day conference and |

congratulate the organizers for their laudable efforts in this direction.

KPRWA_

Vice-Chancellor

Mobile : 98421 92288 Phone : 0462 - 2337231 Fax : 0462 - 2322973

Email : pit12399@yahoo.com  ve@msuniv.ac.in  website : www.msuniv.ac.in
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Manonmaniam Sundaranar University

State University
Reaccredited with “A” Grade by NAAC (3rd Cycle)

Abishekapatti, Tirunelveli - 627 012. Tamilnadu, India

Dr. S. Santhosh Baboo Cell : 94879 01000, Phone : 0462 - 2338632, Fax : 0462 - 2334363
Registrar 2 e_mail : registrar@msuniv.ac.in, Website : www.msuniv.ac.in
Message

Employment plays a central role in the social integration of young people. Young rural
women and men can be true engines of rural transformation as they are more open to
technology and innovation, are full of energy. dreams and enthusiasm, and can thus revitalize
their communities. The potential of rural youth as contributors to growth and development is
insufficiently acknowledged in domestic and international development policies. Rural areas
lack opportunities for educated youth to employ their skills productively, thus encouraging
out-migration that results in a rural youth drain. Every year rural areas lose a vital part of its
workforce as young people migrate to cities or move abroad in search of employment
opportunities. These young rural migrants also contribute to unemployment and the swelling
of the informal economy in urban areas. Migrating to urban areas or abroad is not always the
preferred choice among rural youth as it includes much personal sacrifice and uncertainty:
and many would prefer to remain with their families in their rural communities if given
opportunities for productive jobs and good working conditions.

It is therefore essential for the stack-holders to meet, deliberate and exchange ideas
periodically with a view of finding solutions for the problems yet to be solved. It is with this
objective that the International level Conference under the theme, “Employment Skills and
Rural Transformation.” is organized by the Department of commerce ., Manonmaniam
Sundaranar University. Tirunelveli, on 11™. 12" and 13" April 2019,

The core focus of the three day international conference is to serve as a primary channel of
knowledge sharing and promote development of employment skills so as to pave Rural
Transformation. This conference encourages participants all over world to share their
experience through innovative ideas by presentations .The theme of the conference opens an
interesting and fruitful dialogue on all the issues of the rural transformation. The conference
hope will stimulate delegatees to question the existing paradigms and accepted practices,
Bridge the gaps by practical ideas and develop new strategies for business enterprises meant
for rural transformation. The three days of the conference is aims to equip the youths with
necessary know-how and skills to invest youth in rural transformation for the development of
skills effectively.

I wish every success to the organizers for the meaningful conduct this international
Conference .
AD \

\
-

REGISTRAR

Registrar's

Office
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ABSTRACT

This study titled “A STUDY ON ON ENTREPRENUESHIP SKILL DEVELOPMENT the
government is attaching much importance for development programmers to stimulate and
encourage entrepreneurs development entrepreneurs development is a process in which personal
are injected with motivation drivers of achievement and insight to tackle uncertain and risky in
business undertaking. The process entrepreneurs development focuses on training, education
entrain and creation of conduction and health environment for enterprise. The entrepreneurs
development should be view the total perspective and should integrate several entrepreneurs’
development institution were by the government both at central and state level. The entrepreneurs
are the process development. He introduction new combination of process development along the
production lines. Resources entrepreneurs are constantly engagement in in production newer
method and he is always on the lookout for making the system at its dynamics best.

KEYWORDS: Self-Employment, Entrepreneurs Training, Vision Of Incentives, Consultancy
Services, Sectorial Development.

INTRODUCTION

An entrepreneur is a person who brings in overall change through innovation for the maximum
social goods. The entrepreneur is an important input of economic development. He is a catalyst is
development. An entrepreneur is an integrated man with outstand leadership qualities. He works for
the betterment of the society. He visionary with desire to excel by entering into innovation research
and development activities. By virtue of his potential status he grate a vital treatment a the
economic, social psychologists and political sciatica is recognized by economized by economists as
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a forerunner of economic growth an essential element in generation investment opportunities the
psycho lotions look upon him as an entrepreneurial man motivation and aspirations as conductive
to development the sociologists consider him as a sensitive energizer in the modernization of
sociologists consider political scientists regard him as a leader of the system an individual who
conceives the idea of business designs the transaction with supplies customer and the government
converts the concepts into a function origination. The suppliers of resources supervision and
coordination and decision maker in a nut the concept of entrepreneur is closely associated with the
element risk bearing transition and innovation. Thus an entrepreneur can be defined as a personal
who tries to create something new origination production undertakes rises and handles economic
uncertainty involved in enterprise.

REVIEW OF LITERATURE

According to A.H Cole 2011 “entrepreneurs is the purposeful activity of an individual of a group of
associated individual, undertaken to initiate, maintain or aggrandize profit by production or
distribution of economic goods and services”

Joseph A. Schumpeter 2013 considers that an entrepreneur in an advanced economy is an individual
who introduce something new in three economic. He further ads that the entrepreneurs function
new in perform or revolutions the pattern of production by exploitation aninvenction or an untried
technology possibility for production by a new commodity”

Statement of problems

Entrepreneurship is an attitude of mind which calls for calculation risks and risk taking ability of
the and confidence to achieve a pre-determined business objective it is the risk taking ability of the
individual combined with correct decision —making. Entrepreneurship is an exercise or process
undertaken by an entrepreneur to increase his business enterprise. It involves innovation and
creativity. Entrepreneurship as risk bearing other views it as innovation and yet other considers it
thrill seeking some of the important understanding of the meaning of entrepreneurship.

OBJECTIVE OF THE STUDY

Entrepreneurship promotes capital formation by mobilsation the saving of the public

It provides large -scale empowerment of the society

Promotions balanced regional development

Prevalent the concentration of economic power in new hand

It stimulation the concentration the equitable redistricting of wealth income a political power in

the interest of the country.

%+ Encourage effective resources mobilsation of unutilized capital and skill.

%+ Micro-entrepreneur operating in the informal circumvents established government authority
when government and their program inhibit economic development.

%+ By taking risk the entrepreneurship causes industrial development in the country.

Scope of the study

R/ R/ /7 /7
RXAIR X IR X R X4

e

*

There is no improvement in the economic empowerment index of entrepreneurs skill development
would also focus on the further development of the entrepreneurs skill development and find out
the promotional schemes and systems available to the growth of entrepreneurs skill development
existence of gender bias all over the world, particularly in developing countries is quite boundless.
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METHODOLOGY
Area of Sampling:

The study was conducted in the kovilpatti town through a field survey to get an insight of the
benefits and challenges faced by entrepreneur’s skill development

Sample Size:
210 samples from the area of study have been considered to conduct the present study.
Method for data collection:

A structured interview schedule was prepared and used for collecting data from the women in micro
finance member. Both open ended and close ended questions were included in the schedule.

Tools of Analysis

Personal Interview is the major tool of data collection. Interview techniques are to be made at
women entrepreneurs the secondary data are also proposed to collect from level All these data are
to be arranged in various from of tables and proposed.

It is observed from the above Table that out of 210 respondents of the study, 77.62% 35.7% of the
respondents belong to the age group between 50 and above, 36.19% of the respondents are female,
31.43% of the respondents have below 5 to 10 years of working experience, 35.7% of the
respondents were completed upto School level of education, 33.13% of the respondents are earning
a monthly salary of less than ¥.10,000, all the respondents are aware of entrepreneurs skill
development practices.

S.No. Variables Entrepreneurs  skill development frequency
Below 30 54.(25.71%)
30 To 40 54(25.71%)
! Age (InYears) 1050 38(18.10%)
50 And Above 75(35.71%)
Male 163(77.2%)
2 Gender
Female 647(22.38%)
Below5 68(32.38%)
3 Experience 570 10 66(31.43%)
Above 10 76(36.19%)
Upto School Level 44(20.95%)
Diploma Level 44(20.95%)
4 Education UG Level 40(19.05%)
PG Level 16(7.62%)
Others 66(31.43%)
Less Than Rs.10,000 49(23.33%)
5 Monthly Salary Rs.10000 To Rs.15000 70(33.33%)
Rs.15000 To Rs.20000 20(9.52%)
Rs.20000 And Above 71(33.81%)
6 Awareness  of | Yes
entrepreneurs No 210(100.0%)
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skill
development

AWARENESS OF THE RESPONDENTS TOWARDS ENTREPRENURS SKILL DEVELOPMENT

Factors Yes (%) No (%)
Creativity 209 (99.5%) 1 (0.5%)
People management 195 (92.9%) 15 (7.1%)
Coordinating with other 172 (81.9%) 38 (18.1%)
Emotional intelligence 158 (75.2%) 52 (24.8%)
service orientation 162 (77.1%) 48 (22.9%)
Development skill training 182 (86.7%) 28 (13.3%)
Self confidence 210 (100%) 0 (0%)

With regard to the awareness of employees towards various, the respondents are aware of
respondent towards entrepreneurs skill development scored with the highest percentage (100%)
followed by the self confidence

LEVEL OF SATISFACTION OF THE RESPONDENTS TOWARDS

Factors Mean Std. Dev.
Innovation of new product in the market 1.2286 0.4209
Dlscoyery of a new sources of supply of raw 11976 0.0690
material a new raw material

!Establlshed of new production technology which 2 5921 0.8321
is not yet tested

Creation of monopqu position or the breaking up 18756 0.4327
to a monopoly position

Dlscoyery of a new sources of supply of raw 1.9048 0.3859
material a new raw material

Promotions balanced regional development 1.8810 0.9267
Prevalent the concentration of economic power in 11702 0.3408
new hand

With regard to Age, the calculated value of mean 1.1702and Std. Dev. 0.9367. Hence, there is a
significant relationship between age of the respondents and their level of satisfaction towards in
level of satisfaction level of the respondent.

FINDING

¢ Itisevident that 75 (35.71%) respondents belong to the age group between 50 and above years.
¢ Itis significant that 647 (22.38%) respondents are female.

¢ It reveals that 66 (31.43%) respondents have below 5 to 10years years of working experience.
¢ It is observed that 44 (20.95%) respondents were completed up to School level of education.

¢ It is apparent that 71 (33.81%) respondents are earning a monthly salary of less than
¥.20000 and above.
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CONCLUSION

The entrepreneurs development should be view the total perspective and should integrate several
entrepreneurs’ development institution were by the government both at central and state level. The
entrepreneurs are the process development. His introduction new combination of process
development along the production lines. Resources entrepreneurs are constantly engagement in in
production newer method and he is always on the lookout for making the system at its dynamics
best. Women entrepreneurs are key players in any developing country participation in term of their
contribution to economic development. In recent year even among the developing countries like
USA and Canada, women rule I term of their share in small business has been increasing.
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ABSTRACT

This article narrates how education along with training and skill development are vital to building
a sustainable future. While half of the world's population now is urban, in Sub-Saharan Africa
and South Asia, the proportions of rural people range from 55 to 70 per cent. In this context,
education is seen as a key instrument for shaping and fulfilling the goal of rural transformation.
While explaining the links between education and rural transformation, we need to underscore the
inexorable forces of change rural communities face and how education and training, by equipping
people with appropriate knowledge and skills and fostering values of human dignity, which can
expand their choices and capabilities to exercise these choices. The confluence of global forces and
national situations, especially in the poorer countries and regions of the world, include persistent
and growing gaps between supply and demand for jobs and employment for young people, growing
vulnerabilities and risks for poor people, threats to food security, and the urgency of building a
sustainable green future.

KEYWORDS: Rural education, Skill Development, Government Initiatives

INTRODUCTION:

Education is the mirror of the society and is the seed as well as flower of the socioeconomic
development. It transforms human beings from ignorance to enlightenment, from shades of social
backwardness to light of social amelioration and a nation from underdevelopment to faster social
and economic development. The confluence of global forces and national situations, especially in
the poorer countries and regions of the world, include persistent and growing gaps between supply
and demand for jobs and employment for young people. The growing vulnerabilities and risks for
poor people, threats to food security, and the urgency of building a sustainable green future. Rural
development generally refers to the process of improving the quality of life and economic well-
being of people living in relatively isolated and sparsely populated areas. However, changes in
global production networks and increased urbanization have changed the character of rural areas.
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OBJECTIVES OF STUDY:

v" To understand the present scenario of rural education in India

v" To examine the problems in rural education

v To improve Skill development in rural areas

v" To analyse the various schemes by government for skill development

v To offer suitable suggestion to improve rural education and skill development

Present scenario of rural education in India:

Majority of India still lives in villages and so the topic of rural education in India is of utmost
importance. A survey named called the Annual Status of Education Report (ASER), shows that
even though the number of rural students attending schools is rising, but more than half of the
students in fifth grade are unable to read a second grade text book and are not able to solve
simple mathematical problems.

Though efforts are being made, they are not in the right direction. The reason cited for this problem
in surveys is the increasing number of single classroom to educate students from more than one
grade. In some states attendance of teachers and students is also declining.

Quality and access to education is the major concern in rural schools as there are fewer committed
teachers, lack of proper text books and learning material in the schools. Though Government
schools exist, but when compared to private schools then quality is a major issue. Majority of
people living in villages have understood the importance of education and know that it is the only
way to get rid of poverty. But due to lack of money they are not able to send their children to
private schools and hence depend upon government schools for education.

If the quality along with number of teachers and, that too committed teachers can be improved in
these schools, then aspiring rural children and India can fulfil their dreams of doing something
great.Every village is not provided with school which means that students have to go to another
village to get education. Owing to this parents usually do not send their daughters to school, leading
to a failure in achieving rural education in India.

Most textbooks are in English, not available in regional languages and since people in rural areas
either speak their native language or Hindi, but not English that defeats the purpose. This results in
lack of their interest in studies. Though some of the students from villages are really brilliant, as
they have a wealth of practical knowledge and know how to survive even in very harsh conditions
of life, difficultly in understanding their textbooks, lack of facilities and their poverty are a hurdle in
their education.

Quality related issues are far powerful than poverty. Students are not at all encouraged to think but
they are asked to memorize pre-defined questions for exams. So for many students clearing
examination at the end of the session, passing their exam becomes more important than gaining
knowledge.

The reasons behind so many drop-outs in spite of free education should be found out as this is a
hurdle on the road to progress. Improvement in the condition of government schools, education
quality, committed teachers and more salaries to these teachers should be part of development.

Problems faced by rural education:

There is a complete absence of ‘free education’ in India, regardless of a household’s socio-
economic background, spending on education is very substantial even at the primary school level.
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> ‘Indirect’ costs, such as books, uniforms and examination fees, are very high, even in
government-run schools, including at the primary level. According to National Sample Survey
Organization (NSSO), in 1995-96, the average expenditure per student pursuing primary
education in rural India in a government school was Rs.219, and for students going to local
body schools, private-aided schools and private-unaided schools, it was Rs 223, Rs 622 and Rs
911, respectively.

» Given the absence of a well-developed credit market for education, expenditure on education is
highly (and positively) correlated with income.

» Willingness to pay and ‘compulsion to pay’ (i.e., the need to compensate for a shortage of
government spending on education) are two important factors.

» Government spending and household spending on education are not substitutes but
complementary. An increase in government spending is associated with an increase in
household spending (due to an enthusiasm effect, resulting from improvements in school
facilities, number of teachers, etc.).

» Conversely, a reduction in government expenditure leads to a decline in household spending on
education. (Equivalently, the elasticity of household expenditure to government expenditure is
found to be almost unitary, and positive.)

» The provision of schooling in rural habitations, or the provision of such school incentives as
mid-day meals, uniforms, textbooks, etc., are both associated with the increased household
demand for education.

Suggestions for improving rural education in India:
Some of the suggestions that can be adopted for improving the education system in rural:

» The curriculum of rural education can be updated and should accompany education related to
farming, gardening etc.

» To attract more number of students and creating enthusiasm in them for learning, visual aids
like projectors, television etc. can be used to show some educational movies.

» To motivate the teachers they should be made to feel proud that by teaching in the rural or
remote area they are acting as a helping hand in the development of economy.

» Some special sessions or classes can be conducted for the parents to make them realize the
significance of education for their children.

» To appreciate the efforts of students, some type of scholarships either in the form of gifts or
books can be given to them who perform well in the class.

SKILL DEVELOPMENT

“India should become the ‘human resource capital’ of the world. That should be our target and we
should lay emphasis on that,” PM Modi said addressing the launch event of Skill India in New
Delhi. India values skill. Every year State Institute of Rural Development organizes a number of
training programmes like self-employment oriented training programmes on skill and management
development for youths, entrepreneurs, farmers, women, etc.IT related facilities have been started
since 2007 to make rural people financially and socially secure Efforts have been made through
various programmes implemented by different institutes at various levels.

In the development of rural India, entrepreneurship is of immense importance. In India more than
76 per cent people are living in rural areas should be bought under the network of rural
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industrialization. The rural people are expected to participate in the process of economic
development. In this regard the Government and its sponsored institution has important role. Social
mobilization, through proper training and guidance motivates people and raises awareness on
development. It is to mobilize national support towards national development by government. It
acts as an umbrella of participatory approaches in rural development as well as poverty alleviation
programmes.

It has been instrumental in decentralizing policies and programmes which aims at strengthening
human and institutional resources development at local level. With the macro objective to achieve
the above, SIRD had come up with various training courses covering cost effective techniques,
management development programmes, technology support, capacity building on skill upgradation,
etc. Seminars and workshops on issues like education, health, sanitation, drinking water, social
justice, equity, social problems for officials and non-officials, NGO and other organization
representatives are being conducted. Pilot projects from the entrepreneurs are called for.

The SIRD,has set up the Resource centre in IT and Skill Development at Kahikuchi in order to
ensure and transfer the technology development benefit directly to the communities to uplift the
rural youths at the grass root level. Since 2001-2013, the Extension Centre set up by the institute
has provided managerial and skill development training to 1.6 lakhs persons comprising youths,
farmers, weavers, artisans and women for livelihood. About 6000 persons have undergone skill
development training on different activities during 2013-14.Education and life skills development
in rural India program is aligned with Sustainable development Goal — SDG 4 that calls to “Ensure
inclusive and equitable quality education and promote lifelong learning opportunities for all”.

» There are varied education and skills training needs of rural young people, especially girls and
women. It depends on related factors such as the culture, family systems, environment,
education, technology, and so forth.

» Traditionally youth in rural areas have been mostly exposed to agriculture, animal husbandry
and other allied rural occupational skills with low wages, limited mobility and long work hours.
They were happy with it till the new globalized economy, television, telephones and
modernization brought a change in their aspirations.

» Most of the children and youth in rural areas now aspire or harbor comparative lifestyle that is
marketed for urban life. The youth perception is that living in rural areas does not give them the
potential to find a good job. Thus, youth start visiting or migrating to urban areas to look for
better education and jobs. However, so many girls/women still find hard to venture out and in
urban space for some of the hardships they have to face in a gender biased society.

» Though there is limited opportunities to education and skills development and job opportunities
in rural areas that can match everyone’s aspirations, we believe that we can still develop some
systems and designs to create some good opportunities for a few who shy away from going
far to cities but still harbor aspirations and desires to do more. We intend to facilitate
education, skills training and opportunities that can be engaging, productive and self-esteem
enhancing for such children and youth in rural areas.

» The initiatives not only support the formal school education platforms but goes beyond to create
alternative and informal learning platforms that may meet the needs of the ones who keep away
from the formal learning centres for one or the other reasons.
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Schemes for skill development:
Deen Dayal Upadhyaya Grameen Kaushalya Yojana

% This topic covers the information related to Deen Dayal Upadhyaya Grameen Kaushalya
Yojana (DDU-GKY) - Skill Development for Inclusive Growth

Pradhan Mantri Kaushal Vikas Yojana

0,

% This topic covers the Information related to Pradhan Mantri Kaushal Vikas Yojana
Financial Assistance for Skill Training of Persons with Disabilities

% This topic covers information about the Financial Assistance for Skill Training of Persons with
Disabilities.

National Apprenticeship Promotion Scheme

0,

%+ This topic provides information about National Apprenticeship Promotion Scheme.
Craftsmen Training Scheme

% This topic provides information about Craftsmen Training Scheme (CTS).
Apprenticeship training

¢ This topic provides FAQs on Apprenticeship training.
Pradhan Mantri Kaushal Kendra

¢+ This topic provides information related to Pradhan Mantri Kaushal Kendra.

Skill development for minorities

This topic provides information related to the schemes available for skilling of minority youth.

Green Skill Development Programme

¢+ This topic provides information about Green Skill Development Programme.
Scheme for Higher Education Youth in Apprenticeship and Skills

¢+ This topic provides information about Scheme for Higher Education Youth in Apprenticeship
and Skills (SHREYAS).

Tamil Nadu Skill Development Corporation

¢+ Tamil Nadu Skill Development corporation was formed with a vision to transform the state into
skill hub by skilling the youth and enhance their employability to match the expectation of the
Industry.

CONCLUSION:

Majority of India still lives in villages and so the topic of rural education in India is of utmost
importance. Rural education is one of the important factors in regional development .Local
governments have to be effectively linked with national levels as well as with local communities. In
addition, especially with increased demand and diversification of economic activities mainly due to
the growing emphasis on globalization and associated changes. Rural education is one of the
important factors in regional development. There is a difference between city and village student
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not in terms of brain or development but their initial environment, skills, learning ability,
availability of infrastructure, and access to different facilities.

It is also absolutely mandatory to evaluate the success of the schools and students at each and every
level. Rural education is important not only for the enhancement of life quality of the rural
community, but also for the overall progress and development of the country.
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“However difficult life may seem, there is always something you can do and succeed at” ~
Stephen Hawking
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ABSTRACT

Workers in the informal sector typically earn less income, have unstable income, and don’t have
access to basic protections and services, at least which seems to be the overall conclusion of
research in development and trasition economies. Informal businesses also lack the potential for
growth, trapping employees in menial jobs indefinitely. The study which has been conducted in
Tirunelveli district among 75 self employed women who work in both farm and non farm sector has
encountered certain problems in the work place. The researcher used percentage analysis and
Ranking method interpret the results. Anemia is the major health problem which prevails among
the self employed women that needs to be eradicated by giving proper awareness along with health
measures. The economic status of the women is now accepted as an indicator of a society’s state of
development and therefore it becomes imperative for the government to non frame policies for
development of entrepreneurship among women.

KEYWORDS: Constraints, Employment Health Problems, Women

INTRODUCTION

Poverty and unemployment are the major problems of any under developed country, to which India
IS no exception. At the end of ninth plan various schemes were implemented to reduce poverty and
to promote gainful employment. But the more attractive scheme with less effort is of self help
groups. They have been recognized as an alternative mechanism to meet the urgent credit needs of
the poor through thrift. SHG is medium for promoting the habit of saving among the women and to
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enhance the equality of status of women as participant, decision makers and beneficiaries in the
democratic, economic, social and cultural spheres of life. Unemployment and temporary work are
more common among women than among men. Most women workers do not have any social
security or access to health care benefits. As a result, the work-related illnesses, like mental
pressure and other health problems, remain hidden. As per available research, a large number of
women workers complain of frequent headaches, back pain, circulatory disorders, resulting from
performing various activities at the workplace. Women working in some industries, factories,
banks, hospitals and the like complain that they do not get time to look after and give care to their
babies. The efficiency of a working woman is always suspected and questioned by most people,
especially their male counterparts. Even though women prove they are efficient, authorities think
twice before promoting them and even if women are given the chance, there is always a remark that
they were given the positions than men even when they have sufficient skills to perform higher-
level jobs. Women, although they constitute half of humanity, are socially, economically and
politically marginalized.

OBJECTIVES OF THE STUDY

1. To measure the socio-economic impact and empowerment of women through self-
employment.
2. To evaluate the Problems and Prospects of women in self-employment.

METHODOLOGY

The Present study is both Primary and Secondary data collected. The Primary data was collected
from 75 respondents in Tirunelveli District. The Secondary data was collected from books, articles
and websites.

WORK RELATED PROBLEMS FOR THE SELF EMPLOYED WOMEN IN TIRUNELVELI
DISTRICT

Workers in the informal sector typically earn less income, have unstable income, and don’t have
access to basic protections and services, at least which seems to be the overall conclusion of
research in development and transition economies. Informal businesses also lack the potential for
growth, trapping employees in menial jobs indefinitely. On the other hand the informal sector can
allow a large proportion of the population to escape extreme poverty and earn an income that is
satisfactory for survival. Also, in developed countries, some people who are formally employed
may choose to perform part of their work outside of the formal economy, exactly because it delivers
them more advantages. This is called ‘moonlighting’. They derive social protection, pension and
child benefits and the like, from their formal employment, and at the same time have tax and other
advantages from working on the side. Form the viewpoint of governments, the informal sector can
create a vicious cycle. Being unable to collect taxes from the informal sector, the government may
be hindered in financing public services, which in turn makes the sector more attractive.
Conversely, some governments view informality as a benefit, enabling excess labor to be absorbed,
mitigating unemployment issues. But the real problems faced by the workers are entirely different
from what is written in the form of text. Hence a direct interview has been conducted from among
the women who are working in the self employed workers will bring to light the inherent problems
they are faced in the work place.
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WORK RELATED PROBLEMS FOR THE SELF EMPLOYED WOMEN IN TIRUNELVELI
DISTRICT

c 3 - @
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Untime work 75 140 60 6 2 283 3.7
Inadequate Facilities 75 108 60 20 3 266 3.5
Health Problem 75 40 90 40 0 245 3.3
No job Security 50 60 99 24 5 238 3.2
Low income 60 40 0 20 43 163 2.3
Irregular employment 25 40 9 72 21 167 2.2

From the above show that the classification of the respondents work related to problems.283
weighted total for Untime work r, 266 weighted total for Inadequate Facilities , 245 weighted total
for Health Problem,238 weighted total for No job Security , 163 weighted total for Low income
,167 weighted total for Irregular employment

HEALTH PROBLEM OF SELF OF EMPLOYED WOMEN IN TIRUNELVELI DISTRICT

People face different risks at different stages of the life cycle, and are placed in a different
relationship to the labour as well. Here we identify just three broad stages: preparation for
employment, being in employment and life after employment. It is clear provided at the level of
community helps to ensure that health services are affordable and accessible to working women,
especially given the reduced lost working time in seeking medical attention. As such, women are
more likely to seek health services for all health problems earlier and more regularly. Not only will
this likely include care for occupational injuries and illnesses but it also help to mitigate the
increased risk of occupational injury and illness presented by other health problems that cause
fatigue and weakness and also those that reduce immunity. The general health problems faced by
women due to their occupation is briefly discussed and analysed in the following table.

Diseases Yes No Percentage
Anemic 61 14 81
Breathing Problem 63 12 84
Back pain 48 27 64
Skin diseases 43 32 57

The table show that classification of the respondents of health problem , 81%of respondents affect
the Anemic diseases, 84%of respondents affect the Breathing Problem,64%of respondents affect
the Back pain,57%of respondents affect the Skin diseases

CONCLUSION

Employment is critical for poverty reduction and for enhancing women’s status. However, it is
potentially empowering and liberating only if it provides women an opportunity to improve their
well being and enchance their capabilities. On the other hand, if it is driven by distress and is
lowpaying then it may only increase a woman’s drudgery. The small and medium enterprises have
been belived as very development of a country. That is why its role is becoming increasingly
prominent throughout the world. The study which has been conducted in Tirunelveli district among
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75 employed women in non farm sector has encountered certain problems in the work place.
Anemia is the major health problem which prevails among the employed women that needs to be
eradicated by giving proper awareness along with health measures. Indian women had undergone a
long way and are becoming increasingly visible and successful in all spheres and have shifted from
kitchen to higher level of professional activities. The economic status of the women is now
accepted as an indicator of a society’s stage of development and therefore it becomes imperative for
the government to frame policies for development of entrepreneurship among women.
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ABSTRACT

The major focus of the articles describes the entrepreneur’s skill digital view.  Globally
unemployment is major problems in the society. Entrepreneurs’ main parts of in society provide
employments opportunities. Particularly unemployed person can start small scale sectors in cottage
industries and small petty shops, beekeeping, Xerox shops etc,. Today global very fast and new
technology can used in various business .Entrepreneurs can modify the skill. Entrepreneurs can
modify the advertisement technique at global level in digital. Every person can use android mobile
phones. Entrepreneurs can provide easily understand off mobile apps are provided in customers or
consumers are retailers, market shops and online marketing. Digital can all the activities can
involved in digitally. Advertisement can one of the main part of the business entrepreneurs use new
skills and more profit. Today most of the persons can use online marketing. In this articles focus on
fully entrepreneur’s digital view us based on secondary data only. Main concludes in this article
new entrepreneurs can introduce new skills, various employment opportunities, rural economy can
improve and globally small scale business can reach easily.

KEYWORDS: Entrepreneurs, Unemployment, Advertisements, Skills, Digital, Global, Profit

INTRODUCTION:

“Entrepreneurs search for new technologies, learn new technologies, and try to persuade them.
Certainly succeed”

The major focus of the articles describes the entrepreneur’s skill digital view. Globally
unemployment is major problems in the society. Entrepreneurs’ main parts of in society provide
employments opportunities. Particularly unemployed person can start small scale sectors in cottage
industries and small petty shops, beekeeping, Xerox shops etc,. Today global very fast and new
technology can used in various business .Entrepreneurs can modify the skill. Entrepreneurs can
modify the advertisement technique at global level in digital. Every person can use android mobile
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phones. Entrepreneurs can provide easily understand off mobile apps are provided in customers or
consumers are retailers, market shops and online marketing. Digital can all the activities can
involved in digitally. Advertisement can one of the main part of the business entrepreneurs use new
skills and more profit. Today most of the persons can use online marketing. In this articles focus on
fully entrepreneur’s digital view us based on secondary data only. Main concludes in this article
new entrepreneurs can introduce new skills, various employment opportunities, rural economy can
improve and globally small scale business can reach easily.

The entrepreneurs are key persons of any country for promoting economic growth and
technological changes. Entrepreneurs are backbone of industrial development. By accepting the
importance of entrepreneur, a large amount is allotted for entreneurshipdevelopment programs in
various plan in globally. In India various university introduce and skill development courses for
students aim of the course improve the entreneurship skill and new technologhy can use in own
business.

1. Un employment problems in India:

The two problems faced by the developing countries in the world are severe poverty and mass
unemployment. These are related to each other. People are living in poverty, unable to earn income
because of unemployment. Some others work in poor conditions. For centuries there have been
poverty in India. Poverty reduction has been one of the major goals of the five year period. These
poor and simple people are concerned about their social and economic rights We also need to know
the circumstances. Only then can the government make effective poverty eradication policies.

Poverty is defined in many ways. In 1990 the World Bank defines poverty as follows: According to
Professor Dandekar (1981) "Poverty is the necessity of adequate income” Thus, the most basic of
life's essentials is "poverty is the minimum living standards.

2. Reasons for unemployment:
More Population Growth:

Since our population has risen in recent years, there has been an increase in unemployment issues.
Increasing population growth in our country will increase the level of unemployment and face
serious consequences.

Enough economic growth rate:

While India is a growing country, the economic growth rate is very low. Because the strength of
total labor is also useful. Employment in India is not enough. This makes no more labor force. The
reason is the growth of the population.

Lesser employment in other sectors except agriculture:

There is only enough employment in agriculture in India. In other sectors, sufficient employment
opportunities have been reduced. Because the pressure of the land is very high, 2/3 partial labor
force is used in agriculture. Most people are in unemployment because the land is used to make
more people live. This is the name of indirect unemployment.

Growing students from Indian University:

Unemployment is rising for educators as there are overwhelming graduates from the Indian
University for over the past decade. Higher education and technical lessons in the Indian education

TRANS Asian Research Journals 39
http://www.tarj.in




SPECIAL
ISSUE

ISSN: 2278-4853. Vol 8, Spl Issue 2, April 2019. Impact Factor: SJIF 2018 = 6.053

system were given more importance than artistic subjects. But there is unemployment among
industry graduates. And in our country the professional education too is backward

Less career growth:

Industry in our country has not grown enough. In jobs and workers' employment is very low.
Workers in the agriculture sector are not employed in the industry. This leads to indirect
unemployment in agriculture

Settlement of unemployment problems in India:

The main goal of economic growth is to increase employment in every five years. The stagnation of
joblessness increases even when the five-year programs are under way. This is because the new
labor force is not in every program.

Unemployment problems can be solved through the following guidelines.

Transfer of investment systems

Promote small companies against large corporations.

Choosing problems in techniques.

Offers based on job opportunities ncourage new development centers in towns and rural areas.
Innovation in education policy:

Prime believe that if we have a lot of entrepreneurial power in India, we can become a worker
without a job seeker, if it is used properly. - Narendra ModiMinister's request:

Let's prepare in India:

The Government of India is focusing on encouraging entrepreneurship. In India, the initiative is to
encourage entrepreneurship in other sectors not only in the manufacturing sector in India, but on the
basement of four pillars.

New practices:
It is a very important aspect of promoting entrepreneurship in India.
Infrastructure:

New Modern and comfortable infrastructure is an important requirement for growth in the industry.
The government wants to create industry routes and sophisticated blogs to provide sophisticated
technology based infrastructure with modern high speed communication and integrated freight
transportation arrangements.

While it is challenging to create entrepreneurship and entrepreneurship among young people, it is
expected to be the source of an unemployment problem in any economy

Entrepreneurship plays an important role in the economic development of a country or state. The
only solution to the growth of assets, creation of jobs, providing new and better goods and services
is considered to be entrepreneurial. In today's context, it is considered to be the most important for
our country to create entrepreneurial skills among young people. Because the government can not
work for all young people who do not work; Business.
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Self-employment:

Today’s youth are keen to read and go to any work. But the federal and state governments provide
subsidies to encourage young people to start their own business. But today’s young people do not
know the information about it. The Central and State Governments provide subsidies to those who
want to start their own business, who will get these subsidies,

Entrepreneur characteristics:

Entrepreneurship is essentially the core characteristics of the entrepreneur to get a job done. New
entrepreneurs will not have all the attributes. We need to develop gradual developmental qualities
and new digital level skill

1. Self-help

Putting complete confidence in her and her talent,Having confidence in the ability to meet a task or
challenge successfully,Being firm at the end of the protest,Making an act of relief for others to do.
2. New thinking, self-function

Getting more effort than simply normalizing the task,In the process before being driven by someone
or the environment, To expand the business by new goods-new service in new locations.

5. Information collection

Try to collect the information you need to achieve the goal.Self-probe market research, consult with
experts, or acquire useful information for the business.

5. Creating Opportunities — Using

Take care to take advantage of the situation for the opportunities, take action to find it immediately,
Create extraordinary opportunities and get what is needed for the industry.

5. Proper planning

Perfect step-by-step planning to reach the goalThe ability to easily change the larger action into
smaller ones.Planning ahead with the obstacles,Balanced and legitimate energy

Business ethics:

The business can not succeed immediately after the start of. If you plan to start and work right, you
can win. Our customers can be retained by our approach.

You need to make others realize that your industrial products are better than competitors. The good
approach in the industry will lead to success

Required Documents:

* Identity certificate,

» Address Certificate,

» Address Certificate of Business Location,

* Project Report,

* Income expectation (for period of repayment),

* Unauthorized certification from local and other government offices (if necessary)

« If the place of business is yours, the certificate or rental certificate is to be issued as a certificate.

* Besides, what kind of documents is needed in the loan application?
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Subsidy industries:

* Production of electrical and electronic goods
* Preparation of skin related products

* Vehicle spare parts

* Production of sunlight equipment

* Export Ornaments

* Pollution equipment

* Sports goods

* Tile construction materials

* Preparation of ready-made garments
Meaning and Definition of entrepreneur:

An entrepreneur is a person having specific skill, ability, knowledge, awareness and self-confidence
who bears the risk of operating a business in the face of uncertainty about the future condition

According to joseph a .Schumpeter, an entrepreneur is a person who introduces innovative changes
in an enterprise.

Peter Drucker defines entrepreneur as one who always searches for change, responds to it and
exploits it as an opportunity.

Statement of the problem:

Unemployment is the major problems in globally increase to increase every year. How to solve
these major problems in globally. Every country cans startup new technology and ideas innovation
thinking introduced new entreprenures. Indian government various schemes and oppourtunities are
provides in entrepreneurs, training programes, and digital level. Today global is digital
entreprenures can modified marketing techniques .

Scope of the area:

Increase the employment oppurtunities provided in the rural and urban areas.New entrepreneurs can
involve in the societyes

Data coloction:

In this article based on entrepreneurs and digital marketing related information gathered on
secondary data only, various books, journal and digital searching information.

Digita Marketingl Enterpreneurs:

At Digital Vidya, we opine that the term Digital Marketing is an amalgam of using various online
visibility methods to promote products, services or the brand itself.You may want to make people
find your website, look at your products, understand your services and get to know about your
offers. For all this, you need promotions of different sorts. This promotion is in its totality done by a
sphere of online promotional activities, together called as digital Marketing.So, in essence, various
types of digital marketing channels & tactics come together to give rise to Digital Marketing. By
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now, you should be clear in your understanding of what Digital Marketing actually is.Now, let us
explore each of these platforms that are used for online promotions & visibility.

1. SEARCH ENGINE MARKETING :

Search Engine Marketing (SEM) is one of the most primary types of Digital Marketing activities
that help businesses gain market online via Ads on search engines such as Google, Bing or
Yahoo.SEM assists in optimizing the brand presence and conversions for businesses through paid
and unpaid advertising.

PPC is one of the speediest types of Digital Marketing channels that drive targeted traffic to your
web pages and related services.PPC can be understood as buying traffic via paid search listings that
help marketers get more web traffic through desktop and mobile web searches.

There are different synonyms and acronyms related to SEM such as Paid search ads, Paid search
advertising, PPC (pay-per-click), PPC (pay-per-call), CPC (cost-per-click), and CPM (cost-per-
thousand impressions).The formula to calculate PPC is: Pay per click ($) = Advertising cost ($) +
Number of ad clicks.PPC is from types of Digital Marketing tactics that helps marketers channelize
an Online Advertising System for driving online traffic to their websites by paying a certain price to
the publisher when their paid Ad is clicked.Entities involved in PPC Advertising are

Entities of PPC
1. Product Seller

2. PPC Marketer

3. Landing Page

4. Landing Page Provider
5. The viewer or the Visitor

PPC or Paid SEM is best for the businesses that have a good spending plan and want to use the best
ways to gain traffic and ensure better online recognition in the quickest turnaround.

Using such types of Digital Marketing strategies needs AdWords experts who can exploit the paid
advertising in the most targeted and result driven campaigns.

2. SEARCH ENGINE OPTIMIZATION (SEO)

Search Engine Optimization helps marketers enhance the ranking of a site or website page in the
unpaid “organic” search lists. SEO is from the types of Digital Marketing activities, businesses can
make their website pages rank higher in the SERPs by increasing visibility, reach, authority and
Alexa scores.

In case you did not understand what a SERP means, its the short form for Search Engine Results
Page.

SEO helps you gain higher positions in search results naturally. It means that it helps you to get
more visitors, awareness, traffic, digital branding, leads, and conversions.Search Engine
Optimization works around some of the well-characterized set of principles such as optimizing a
page for specific keywords, and managing links from different sites that also use similar kinds of
keywords, and so forth.
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Manipulating the Search Engine framework is no more a prudent practice as your site can be
penalized via Google’s Penguin update. So, you need to play it all clean.

39% of all global ecommerce traffic comes from search. (SEO Tribunal
Some Of The Notable SEO Practices Are:

* High-Quality Content

* Guest Blogging

* Images and Videos

* Public Relations

* Direct Mail

* Social Presence

* Collateral Material

* Meta Data

* Brand Evangelism, etc.

Different Steps Involved In Making A Site SEO Friendly Are:

1. Choosing SEO Friendly Website Domain

2. Knowing SEO Tactics & Methods

* White Hat SEO

* Black Hat SEO (Never ever use these gray tactics)

3. Use of SEO friendly Design & Layout

4. Optimization of Keywords, Meta Tags, Title and Anchor
5. Link Building and Mobile SEO

6. Knowing activities performed by Search engines such as crawling, indexing, processing,
calculating relevancy and retrieving results

7. on Page and Off Page SEO
8. SEO Copywriting, etc

SEO is one of the most evergreen Digital Marketing types that help businesses enjoy great
recognition in front of their target base and the needed authority and reputation in the eyes of
Search Engines as well.

3. SOCIAL MEDIA MARKETING (SMM)

Social Media Marketing is from the youngest and most popular types of Digital Marketing that help
marketers advance their brand image in a most powerful and trendy manner.

SMM is nowadays preferred by different businesses for optimizing the image of a brand, business,
product, or an individual. We all are mostly aware of different social networks around us such as
Facebook, Google+, Twitter, Instagram, YouTube, LinkedIn, Snapchat Pinterest, etc.

In addition to these, there are niche networks, discussions, forums, dynamic blog groups and the
places wherever two-way discussion happens comes under the radar of Social Media Marketing.

Creating and distributing quality content in a well-targeted manner is the base of successful SMM

campaigns.
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Different Steps To Successful Social Media Marketing
SMM Steps
. Research and know your audience

1
2. Pick your Social Platforms

3. Pick your KPIs

4. Write a Social Media Playbook

5. Align your company with your plan

6. Schedule an hour each week to Schedule post
7. Create a Content Bank

8. Post Relevant Content

9. Treat All Social Channels Separately

10. Do Reporting and Reanalyzing

The latest in Social Media Marketing is Social Media Ads that businesses should know how to use
to ensure better use of these platforms.

Let us understand different types of Ads that you can run on Social Channels.
Types of Facebook Ads

* Photo Ads

* Video Ads

» Carousel

» Slideshow

« Canvas

Types of Instagram Ads

* Photo

* Video

» Carousel

Types Of Snapchat Ads
* Snap Ads
« Sponsored Geofilters (for larger companies) or on-demand Geofilters (for smaller brands)
* Sponsored lenses.

4. EMAIL MARKETING

Email marketing is one of the oldest types of Digital Marketing that is still highly contemporary and
fruitful. Marketers use emails for developingrelationships with their potential and existing
customers that help them generate leads and ensure their conversions..Email Marketing includes the
best ways to establish deeper relationships with a wider audience for the nominal cost than your
total spends on traditional media.

Via Emails, you can enjoy 6 times Click Through than Tweets.

The Digital World incorporates 3 times more Email Accounts compared to Facebook & Twitter
combined.
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4. CONTENT MARKETING

Content Marketing is one of the most important types of Digital Marketing that revolve around the
management and execution of different written, engaging, downloadable and visual Digital Media
Content.

Content marketing means attracting and transforming prospects into customers by creating and
sharing valuable free content.

Things to Pay Heed To When Making A Content Marketing Plan

* Your target audiences

* The problem your Content is going to solve

» USP of your Content Marketing Campaign

« Possible Content Marketing formats you can use

* Possible channels to publish and share your content

» Awareness about Content Management System, content creation, curation, and publication

CONCLUSION:

Entreprenures can use the digital marketing tecqunies easily achive the goal of profit. Digital
marketing is one of main part of human life...Every entreprenures use new innovation thinking and
ideas. New product strategies are follow the global level. Globaly every country introduce new
technology and new ides.
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ABSTRACT

Jeyanthi.K. (1999) in the study “Women Entrepreneurs and Micro Credit” emphasized that to make
women improve their economic status and to reduce the burden of dependence from male heads,
micro credit programmers should be given more priority towards women empowerment. In India, it
is mainly a women’s duty to look after the children and other members of the family. Man plays a
secondary role only. In case of married women, she has to strike a fine balance between her
business and family. The banks also consider women less credit-worthy and discourage women
borrowers on the belief that they can at any time leave their business. The study also emphasized
that the success story of the programmed could serve as an example for other training
programmers that strive to help unemployed women to achieve self —sufficiency through
entrepreneurship. Women suffer from male reservations about a women'’s role, ability and capacity
and are treated accordingly. In nutshell, in the male-dominated Indian society, women are not
treated equal to men. This, in turn, serves as a barrier to women entry into business. As a result a
shift from ‘welfare’ to ‘development’ to ‘empowerment’ to ‘human development’ approaches has
taken place to change the position and status of women. Both government and NGO's sectors were
intervening to empower the women.

KEYWORDS: Credit-Worthy, ‘Human Development’, Self —Sufficiency

INTRODUCTION

An Entrepreneur is someone who arranges, manages, and conjectures the risks of a business or
enterprise. An entrepreneur is an agent of change. Also, entrepreneurs are individuals who identify
opportunities where others see anarchy or confusion.
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Entrepreneurship is the process of discovering new ways of combining resources.

Entrepreneurship is the act and art of being an entrepreneur or one who undertakes
innovations or introducing new things. These new things can be any of the start-ups. The most
obvious form of entrepreneurship is of starting new business (any).

Entrepreneurial Culture:

o Always seeking something new.

e Restless, constantly on the move.

o Strong preference for freedom of choice for the individual.
e They prefer the new, or at least the improved.

e They worship innovation.

Challenges of Women Entrepreneurs

Family restriction: Women are expected to spend more time with their family members. They do
not encourage women to travel extensively for exploiting business opportunities.

Lack of Finance: Family members do not encourage women entrepreneurs. They hesitate to invest
money in the business venture initiated by women entrepreneurs. Bank and other Financial
Institutions do not consider Middle Class people.

Lack of Education: Women are generally denied of higher education, especially in rural areas and
under developed countries. Women are not allowed to enrich their knowledge in technical and
research areas to introduce new products.

Role Conflict: Marriage and family life are given more importance than career and social life in
Indian society.

Unfavourable Environment: The society is dominated by males. Many business men are not
interested to have business relationship with women entrepreneurs. Male generally do not
encourage women entrepreneurs.

Lack of persistent Nature: Women generally have sympathy for others. They are very emotional.
This nature should not allow them to get easily cheated in business.

Problems Faced by Women Entrepreneurs in India

1. Problem of Finance: Finance is regarded as “life-blood” for any enterprise, be it big or
small. However, women entrepreneurs suffer from shortage of finance on two counts.

Women do not generally have property on their names to use them as collateral for obtaining funds
from external sources. Thus, their access to the external sources of funds is limited. The banks also
consider women less credit-worthy and discourage women borrowers on the belief that they can at
any time leave their business. Given such situation, women entrepreneurs are bound to rely on their
own savings, if any and loans from friends and relatives who are expectedly meagre and negligible.
Thus, women enterprises fail due to the shortage of finance.

2. Stiff Competition: Women entrepreneurs do not have organizational set-up to pump in a lot of
money for canvassing and advertisement. Thus, they have to face a stiff competition for marketing
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their products with both organized sector and their male counterparts. Such a competition ultimately
results in the liquidation of women enterprises.

3. Family Ties: In India, it is mainly a women’s duty to look after the children and other members
of the family. Man plays a secondary role only. In case of married women, she has to strike a fine
balance between her business and family. Her total involvement in family leaves little or no energy
and time to devote for business.

4. Lack of Education: In India, around three-fifths (60%) of women are still illiterate. llliteracy is
the root cause of socio-economic problems. Due to the lack of education and that too qualitative
education, women are not aware of business, technology and market knowledge. Also, lack of
education causes low achievement motivation among women. Thus, lack of education creates one
type or other problems for women in the setting up and running of business enterprises.

5. Male-Dominated Society: Male chauvinism is still the order of the day in India. The
Constitution of India speaks of equality between sexes. But, in practice, women are looked upon as
abla, i.e. weak in all respects. Women suffer from male reservations about a women’s role, ability
and capacity and are treated accordingly. In nutshell, in the male-dominated Indian society, women
are not treated equal to men. This, in turn, serves as a barrier to women entry into business.

REVIEW OF LITERATURE

Jeyanthi.K. (1999) in the study “Women Entrepreneurs and Micro Credit” emphasized that to make
women improve their economic status and to reduce the burden of dependence from male heads,
micro credit programmers should be given more priority towards women empowerment. Moreover,
proper and systematic training to explore the attitude, knowledge and skill development helps in
making successful entrepreneurs. In order to improve women entrepreneurs and help them intensive
training and a good credit system should be evolved.

Neetima et al., (2000) in their work, “Training Women for Entrepreneurship” emphasized that good
training programme keeps the trainees involved and motivated. Women should be trained in all
aspects to get success. Rural women are generally not confident and are very much bound by
customs and traditions; therefore, the trainer should be a friend, philosopher and guide to help them
come out of their shackles of life. Empowerment training is most important of all trainings, which
helps for the entire development of rural women for self-employment.

Colette Dumas (2001) in the study, “Micro Enterprises Training for Low-Income Women; the Case
of the Community Entrepreneurs Programmes “found that community entrepreneurs programmed
provided to low — income women have helped the participants to launch business and succeed
through micro- enterprise job creation. The study also emphasized that the success story of the
programmed could serve as an example for other training programmers that strive to help
unemployed women to achieve self —sufficiency through entrepreneurship.

STATEMENT OF THE PROBLEM

Today career for women is continuously challenged by the growing demands at work place. When
the day is completed at the office, they will have responsibilities and commitments to handle at
home. Majority of the working women are straighten themselves to clear their roles at office and
home, in the process practice work life imbalance which will have adverse consequence for
individuals in the form of increased levels of stress complaints, depression, over mental health,
higher family tension, less life satisfaction etc., as well as for the women entrepreneurs such a
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problems in finance, scarcity raw materials, lack of education., male dominated society., low risk
bearing ability. Beside this backdrop, the present study to find the work life balance of women
entrepreneurs in palayamkottai sector.

OBJECTIVES OF THE STUDY

The study was undertaken with the following objectives:

e To analyse the demographic profile of the respondents.

e To examine the various dimensions of work life balance with selected factors.

e To examine the level of satisfaction of the women entrepreneurs with the determinants of work
life balance.

RESEARCH METHODOLOGY:

Area of the study

This study was conducted in palayamkottai sector.
Sampling Techniques

The simple random sampling technique was adopted for selecting respondents and te researcher has
taken seventy five women entrepreneurs. Sources of data

The study is based on both primary and secondary data. The primary data were collected through
structured questionnaire. The secondary data was collected from books, magazine and web-sites.

Tools used

e Percentage analysis

e Mean score

e Garret ranking

Limitation of the study

The study is confined with the following limitations.,

e Questionnaire may have the disadvantages of not being to probe deep into the respondents’
thoughts.
e It was time consuming for identifying the customers and conduct personal interview.

e The study is limited to palayamkottai area only.
ANALYSIS AND INTERPRETATION
Demographic profile of the respondents:
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TABLE 1: AGE GROUP OF THE RESPONDENTS

Frequency Percent
Below25 years 36 36.0
26 to 35 years 36 36.0
36 to 45 years 8 8.0
Above 46 years 20 20.0
Total 100 100.0

Source: Primary Data

Table 1 show that 36 per cent of the respondents are below 25 years and 26 to 35 years. 20 per cent
of the respondents are above 46 years and 8 per cent of the respondents are 36 to 45 years of age.
TABLE 2 : EDUCATIONAL QUALIFICATION OF THE RESPONDENTS

Frequency Percent
[literates. 20 20.0
Schooling 8 8.0
UG 36 36.0
PG 36 36.0
Total 100 100.0

Source: Primary Data

Table 2 shows that 36 per cent of the respondents are Post Graduates. 36 per cent of the
respondents are Under Graduates and 8 per cent of the respondents have done schooling and 20 per
cent of the respondents are lIlliterates.

TABLE 3: NATURE OF BUSINESS OF THE RESPONDENTS

Business Frequency Percent
Beauty parlour 22 22.0
Small scale industries 22 22.0
Food and beverage 24 24.0
Tailoring 32 32.0
Total 100 100.0

Source: Primary Data

Table 3 shows that 22 per cent of the respondents are doing business of beauty parlour, 22 per cent
of the respondents are doing small scale industries and 24 per cent of the respondents are doing
food and beverage and 32 per cent of the respondents are doing tailoring business.

TABLE 4: INCOME OF THE RESPONDENTS

Frequency Percent
Below 10,000 32 32.0
310,001 to ¥20,000 24 24.0
320,001 to ¥30,000 16 16.0
Above ¥30,000 28 28.0
Total 100 100.0

Source: Primary Data
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Table 4 shows that 32 per cent of the respondents earn an income Below ¥10,000. 28 per cent of
the respondents earn an income Above ¥30,000. 24 per cent of the respondents earn an income of
¥10, 001 to ¥20,000 and 16 per cent of the respondents earn an income of ¥20,001 to ¥30,000.

TABLE 5: MARITAL STATUS OF THE RESPONDENTS

Frequency Percent
Married 75 75.0
Unmarried 25 25.0
Total 100 100.0

Source: Primary Data

Table 5 shows that 75 per cent of the respondents are married and remaining 25 per cent of the
respondents are unmarried.

TABLE 6: LIVING TYPE OF THE RESPONDENTS

Frequency Percent
Nuclear Family 55 55.0
Joint Family 45 45.0
Total 100 100.0

Source: Primary Data

Table 6 shows that 55 per cent of the respondents are based on nuclear family and remaining 45 per
cent of the respondents are related to joint family.

TABLE 7: PERIOD OF BUSINESS OF THE RESPONDENTS

Frequency Percent
Below 2 years 22 22.0
2 — 5 years 40 40.0
Above 5 years 38 38.0
Total 100 100.0

Source: Primary Data

Table 7 shows that 22 per cent of the respondents are having period of business below 2 years and
40 per cent of the respondents are having the period of business upto 2 to 5 years and remaining 38
per cent of the respondents are having period of above 5 years.

Analysis of various dimensions of work life balance

The work life balance of women entrepreneurs were analysed by using work place environment,
work penetrating with personal life, and with regard to statements and presented in the following
tables.
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TABLE 8: STATEMENTS DETERMINE ABOUT WORK PLACE ENVIRONMENT

Strongly Strongly
Factors Agree disagree
Work environment | No’s |% [ No’s |[% [ No’s |[% |[No’s| % |No’s | %
support to family &
personal

Co-operative with
team members

Working hours 20 |20 |25 25 |30 30 |12 12 |13 13

Any benefits from
governments and 10 (10 |14 14 11 11 |23 23 | 42 42
institution agency
Support from the
society and 14 14 | 26 26 |20 20 |16 16 |24 24
environment

Agree Neutral Disagree

23 |23 40 40 13 |13 12 |12 12 12

35 |35 |10 10 |15 15 |20 20 |20 20

Source: Primary Data

Table 8 reveals that majority 40 % of the respondents agreed that work environment is support to
family and personal life, majority of the respondents 35% strongly agreed the statement of co-
operative with team members, majority 30% of the respondents neutrally agreed the statement of
working hours and majority of the respondents 23% disagreed the statements of getting any
benefits from government and from financial institution and finally majority of the respondents
26% agreed the statements related to support from the society and surroundings.

TABLE 9: STATEMENTS DETERMINING ABOUT WORK PENETRATING OF
PERSONAL LIFE

Strongly Strongly
Factors agree disagree
No’s | % No’s | % No’s | % No’s | % No’s | %
Work pressure | 20 20 45 45 10 10 13 13 12 12

Agree Neutral Disagree

Stressful 30 30 24 24 10 10 16 16 10 10
environment
}g’;(;k Over 20 20 30 30 |25 25 12 12 |13 13

Success and

financial status
Engagement on
family and 25 25 20 20 15 15 22 22 18 18
Social activities

46 46 18 18 14 14 14 14 8 8

Source: Primary Data

Table 9 reveals that majority 45 % of the respondents agreed that work pressure is interference in
personal life, majority of the respondents 30% strongly agreed the statement of stressful
environment in working condition, majority 30% of the respondents agreed the statement of work
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over load and majority of the respondents 46% strongly agreed the statements of success and
financial status and majority of the respondents 25% strongly agreed the statements related to
engagement on family and social activities.

TABLE 10: FACTORS THAT INFLUENCE THE QUALITY OF WORK LIFE BALANCE

Factors Weighted score Rank

Long Working Hours 4.15 I
Use of Technology 4 v
Sharing of Job 3.75 VI
Personal Family Worries 4.13 Il
Safety and Healthy Working 3.9 v
Conditions '

Career Development 4.07 11
Financial Position 4.13 I

Source: Primary Data

From the table 10, it is implied that fair benefits and overall quality of work life are ranked first
with a weighted mean score of 4.15, financial position and personal family worries are ranked
second with weighted score 4.13, career development is ranked third with weighted mean score
4.07, Use of technology is ranked fourth with weighted mean score 4, safety and healthy working
conditions is ranked fifth with weighted mean score 3.9, Sharing of Job is ranked sixth with
weighted mean score.

CONCLUSION

Women constitute almost half of the total population in India but they are not enjoying their
freedoms, equalities, privileges, on par with their male counterparts. Since implementation of
planning in India, several policies and approaches were made to reduce inequalities between
women and men. As a result a shift from ‘welfare’ to ‘development’ to ‘empowerment’ to ‘human
development’ approaches has taken place to change the position and status of women. Both
government and NGO’s sectors were intervening to empower the women. The National
Empowerment Policy, 2001 also emphasized that women’s economic empowerment may be
visualized only with the development of women entrepreneurship. The Government of India has
defined women entrepreneurs based on women participation in equity and employment of a
business enterprise. Majority of the women entrepreneurs have under taken enterprises like Beauty
Parlours, Fancy Stores, Tailoring, Food processing.Support from Government Organisations and
Non Government organizations should be provided for such activities. Then only women will be in
high yielding enterprises and their real empowerment can be achieved. Women entrepreneurial
development is one of the important are a where majority of countries have focused upon as a part
of overall Human Resource Development. It is well ascertained by policy makers across the
countries that strategic development of an economy required equal participation and equal
opportunities to all sections and gender. Entrepreneurial development is one significant instrument
for sustainable socio - economic development.
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ABSTRACT

In this article we will analyze the concept of entrepreneurship and the importance of skills
development to create a culture of entrepreneurship. A search of articles was based on the
keywords "entrepreneurship™ and "skills of the entrepreneur, the period being considered between
2010 and 2014. The goal was to identify personal skills (cognitive, social and relational skills,
technical skills and management skills) and business skills (strategies adopted by the company,
products and/or services, corporate image, and management systems: human resource
management, financial management, marketing, among others, and the formal and informal
structure of the company). The literature review was based on entrepreneurship studies with the
goal to identify soft skills that entrepreneurs need to develop to create and manage innovative
business.

KEYWORDS: Entrepreneurship, Entrepreneurial, Skills, Develoment, Methodology, Model
Development Skills

INTRODUCTION:

Entrepreneurship can be currently regarded as part of a strategy to boost the economy. It can be
undertake as a challenging task, either internally within organizations, either externally, by the
creation of new businesses that are sustainable in a market and in a complex economic
environment. Examples are studies on the importance of entrepreneurship in transition economies
[1]. Thus, it is considered that entrepreneurship is associated with two different aspects:

» Creation and development of business/innovative companies - entrepreneurship

* Development of a function in an innovative way — entrepreneurship. In the context of this article,
the focus will be in the first part, associating entrepreneurship to the creation of innovative
businesses.

The main objective of the research was to build a model of skills development for entrepreneurs,
which will be presented and discussed in this article. The article briefly explores the concept of
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entrepreneurship, followed by the presentation of the methodology used for building the skills
development model, and the analysis and discussion of results. The article concludes with
implications for practice and findings.

LITERATURE REVIEW:
Concept of Entrepreneurship

The origin of the word ‘entrepreneurship’ is 'rooted in the Latin language, from the words pretender
and apprehension. Entrepreneurship can be understood as a individual or collective system and
internal or external to the organizational structure, developing something new, from conception of
ideas to the creation of a business.

The concept of applied entrepreneurship [2] argues that an entrepreneurial firm focuses on
innovation, is open to risk and proactive in relation to its competitors.

Entrepreneurship has grow as a concept, and in the level of importance placed on the development
and sustainability of the economy.

Entrepreneurial Capacity:

Being entrepreneurial and the creation of an entrepreneurial culture goes beyond the fear of risk
[3] and the stigma of failure, that influence decisively the entrepreneurship context.

Implementing ideas is not an easy process even though we can say that entrepreneurs profile are
crucial to define a business idea and implement it successfully, but it is important to note that
there is also the possibility of developing entrepreneurial characteristics and here come the
educational institutions that should play a key role, very early in the creation of knowledge and
skills related to entrepreneurship.

The example of an innovation is a discipline that can come into teaching from the earliest years
of school, because it is a specific tool of entrepreneurs, used to explore new opportunities for
business or a different product or service. Its important to know how to reduce the risk, seek for
new sources of innovation, use creativity tools, and learn from the market, this are skills that every
entrepreneur or potential entrepreneurs need to have [4]; [5].

Every day we witness the birth and death of companies, products, processes and services, and the
goal of entrepreneurship learning is to seek and to systematically explore new business/new
practices that add value to the market and streamline the economy. In this sense, entrepreneurship
is built based on the different types of skills widely studied in the literature and referred as soft and
hard skills. Entrepreneurship skills are the target of analysis in the next section and the basis for
building the skills development model [6]. The soft skills can be defined as the behavioral skills
required for the application of hard skills and knowledge in organizations [7]. [8] Also suggest that
soft skills are a set of skills and talents of an individual.

Other authors categorize the soft skills such as: 1) interpersonal skills; 2) personal and social
skills; and 3) cognitive skills [9]. With regard to soft skills inherent to managing entrepreneurial
projects, [10] relates that are skills and practices of successful managers. He states that "the
emphasis of the future has to be in leadership skills and interpersonal management practices that
ensure project success."

To identify the soft skills of the entrepreneur we used a qualitative methodology, which will be
explained in the next section.
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METHODOLOGY:

The methodological approach of the research was qualitative and quantitative. With regard to the
specifics of this investigation the main technique used was content analysis from the literature
review of studies on entrepreneurship.The content analysis was used to determine the presence of
certain words or concepts within the articles to identify and analyze the skills of entrepreneurship.

A systematic analysis allows identification of keywords contained in articles selected from the
scientific databases. It is an exploratory and descriptive study comprising the data collection,
analysis and synthesis of results arising from research in scientific databases Web of Knowledge
and Science Direct.

A search of articles was based on the keywords “entrepreneurship™ and "skills of the entrepreneur,
the period being considered between 2010 and 2014 finally to identify factors that could aggregate
the competencies identified in the theory we used factor analysis

Data Analysis:

In this section we will first consider how the theoretical concepts discussed in the literature, can be
measured and related to the group of skills through factor analysis. Statistical analysis of data has
been carried out using SPSS. As a primary set of measures, the Kaiser-Meyer- Olkin (KMO) was
0.755 which provides solid support for proceeding with factor analysis. It’s also important to refer
that in the factor analysis process, the number of observations was 50 and two factors with
eigenvalue > 1 were detected. They explain 71.8% of total variance and the extraction method was
iterated principal factors and the rotation was oblimin oblique.

Analysis and discussion:

Despite the dilemmas we face, we know that the economy’s performance depends, in large part, of
the business environment, including, most creative and innovative companies supported by people
with certain technical skills and characteristics - the entrepreneur. It is assumed that the profile of
the entrepreneur embraces the idea that entrepreneurial characteristics can be acquired / learned
throughout life. Based on different studies we present a range of characteristics that are associated to
the entrepreneur profile:

* Ability to achieve goals, particularly planning and autonomy to achieve results.

» Self-confidence to achieve defined goals and overcome obstacles.

» Sense of responsibility for the success or failure of business.

» Ability to learn using failure as a learning experience in a positive way.

« Ability to develop and maintain a successful business through hard work and effort.

* Ability to develop innovative new approaches to the market, new concepts, new products and
services.

» Capacity of initiative identifying and implementing new business opportunities.
* Ambition to achieve goals.

* Persistence to face obstacles and reset strategies.
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Model Development Skills:

The characteristics identified were the basis for building a model of development of personal skills
that fits the dimensions: skills, attitudes and creative thinking.

The knowledge of the entrepreneur is based on the cognitive  skills, social and relational skills,
technical skills and management skills. This mixture is crucial to creating and running a business.

Cognitive skills include creative thinking, formulation and problem solving, decision making and
initiative. Social and relational skills include communication skill, capacity for teamwork and
ability to adapt to new situations.

Technical skills integrate concepts of technical expertise including working methods, processes
and contexts. Management skills integrate knowledge about potential strategies to adopt in the
company, capacity planning and setting strategic goals and ability to make strategic decisions on
company policies in their various areas of expertise. On the other hand, the entrepreneur must
acquire skills with regard to business development, which includes the strategy that the company
will adopt, products and/or services, the corporate image management systems (human resources
management, financial management, marketing, etc.) and the formal and informal structure of the
company

Implications for practice:

Contribution of Entrepreneurship to the Economic Growth of the Country In a country with an
economy that does not grow or grows very little entrepreneurship can help

:—to create and maintain businesses and create innovative products or processes that add value to
existing ones;

—Increase exports;
—Helping firms to internationalize, overcoming a culture of risk aversion;

—To attract foreign investment, as the economy continues to develop and companies are becoming
competitive. However, entrepreneurship is not an easy road, although some organizations emerge
and develop many others arise and quickly disappear from the market

CONCLUSIONS:

The aim of this investigation was to identify skills for developing a culture of entrepreneurship.
The literature review made based on the methodology used allowed us to identify personal skills
(cognitive, social and relational skills, technical skills and management) and skills about the
business (strategy that the company will adopt, products and/or services, the corporate image, the
management systems: human resource management, financial management, marketing, among
others - and the formal and informal structure of the company).

With regard to future studies it’s important to acknowledge that entrepreneurs need to take
risks, have the ability to overcome difficulties, take the initiative and reach objectives. The
development of entrepreneurial skills is critical to create a culture where entrepreneurship is
something natural becoming an integral part of our evolution and a new model of economy.
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ABSTRACT

Nowadays, Women Entrepreneurs are increasing day by day. Technological advancement forced
them to make the transactions through e-banking, debit and credit cards, etc. The circulation of
physical currency is also minimised. In this regard, this paper is an attempt to study the perception
of women Entrepreneurs towards cashless transaction. An attempt has also been made to identify
the problem regarding cashless transactions of women Entrepreneurs. Women Entrepreneurs play
a substantial role in the economic development of various developed as well as developing
countries in the world. Women face huge demand on their time often balancing business with
family responsibilitiesHence the population size is unknown, the study is conducted among 150
women Entrepreneurs doing business in the palayamkottai based on a random sampling. Data were
collected in both quantitative and qualitative form. All the online market basically depends on
cashless transaction system. The cashless transition is not only safer than the cash transaction but
is less time consuming and not a trouble of carrying and trouble of wear and tear like paper money.

KEYWORDS: Entrepreneurs, Perception, Cashless Transactions.

INTRODUCTION

The developing economics of the word are going to cashless. The cashless economy is a situation in
which the financial transactions are made by cashless currencies. It means that there will be no flow
of cash money among the people. Every transaction will be through electronic media or credit
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cards, bank transfers, cheque etc. Women Entrepreneurs play a substantial role in the economic
development of various developed as well as developing countries in the world. Women face huge
demand on their time often balancing business with family responsibilities. To avoid the above
situation, cashless transactions become very useful.

The current study tried to find out the perception of women entrepreneurs about the cashless
transaction. The current study was conducted on women entrepreneur of Tirunelveli city.

Objectives of the study

» To study the demographic profile of the women entrepreneur who make cashless transactions.
» To study the reasons for using the cashless transactions.

» To analyse the perception of women entrepreneur towards cashless transactions.

» To analyse the problems faced by the respondents.

RESEARCH METHODOLOGY

The study is conducted among the women Entrepreneur operating their business in Tirunelveli city,
the largest East of Palayamkottai. The list of the Entrepreneurs was collected from the different
banks. However there might be some women entrepreneurs who are not listed in any such
organisation are excluded in the study. Hence the population size is unknown, the study is
conducted among 150 women Entrepreneurs doing business in the palayamkottai based on a
random sampling. Data were collected in both quantitative and qualitative form. The study focus on
qualitative data was collected by interview of 150 respondents. Quantitative data was collected by
close ended questionnaire

Hypothesis:
Ho = There is a significant relationship between age and perception of the respondents.
LIMITATIONS OF THE STUDY:

The study was confined only in Tirunelveli district. The respondents were selected randomly.Hence
the result of the study cannot be generalized.

REVIEW OF LITERATURE:

» Mahesh. U. Daru, (2016), For his study of Cashless India: Dream of future India Analysed that
the concept of a cashless economy to be true in India, the centre, the state as well as the local
governments have to work a lot to ensure that: First, every person is financially included in the
mainstream. Second, there has to be the availability of the option of paying with cashless
methods at the grass root level. Third, there is a need to ensure the safety and security of the
cashless transactions. The idea of cashless economy itself is great but all these problems and
potential threats have to be taken into account.

» Piyush Kumar, (2015), conducted a study an analysis of growth pattern of cashless transaction
system concluded that the cashless transaction system is reaching its growth day byday , as soon
as the market become globalized and the growth of banking sector more and more the people
moves from cash to cashless system. The cashless system is not only requirement but also a
need of today society. All the online market basically depends on cashless transaction system.
The cashless transition is not only safer than the cash transaction but is less time consuming and
not a trouble of carrying and trouble of wear and tear like paper money. It also helps in record
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of the all the transaction done. So, it is without doubt said that future transaction system is
cashless transaction system.

Framework of analysis:
In the present study the researcher used percentage analysis, Garrett ranking technique and Factor

analysis.

TABLE-1: DEMOGRAPHIC PROFILE OF THE RESPONDENTS
Characteristics Category Frequency(150)
Age 18-25 30

26-33 23
34-41 64
41-49 21
50 & above 12
Marital status
Unmarried 24
Married 82
Widow 13
Separated 26
Divorce 5
Education
School level 48
Graduates 45
Professionals 10
Diploma’s 27
Iliterate 20
Religion
Hindu 70
Muslim 35
Christian 45
Others
Residence
Rural 86
Urban 64
Income
Below10,000 40
10001-20000 60
20001-30000 20
30001-40000 14
Above 40000 16
No: of daily payment
Less than 5 100
5-10 36
More than 10 14

Source: Primary Data
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TABLE -2: PERCEPTION OF WOMEN ENTREPRENEURS TOWARDS CASHLESS

TRANSACTIONS

Factors Total Mean | Rank
score score
1.1t is superior than conventional payment mode 547 3.64 7
2.1t saves cost and time 578 3.85 4
3.1t is convenient 603 4.02 3
4.1t is easier to make financial transaction 629 4.19 1
5. It is safe and secured 622 4.14 2
6. Itis user friendly 576 3.84 5
7. It is delay its process 517 3.46 8
8. It protect privacy 575 3083 6
9. Low level of risk 604 4.02 3
10. Highly efficient comparing to conventional payment 603 4.02 3
11. Prompt settlement 575 3.83 6
Source: Primary Data
TABLE- 3: REASON FOR USING CASHLESS TRANSACTION
S.No Factors Rank
1. Incentives offered 4
2. Advertisement M Tv and Social media 3
3. Save time 2
4. Cash carrying 1
5. Superior 5
6. Low cost 6
Source: Primary Data
TABLE-4: PROBLEMS FACED BY THE RESPONDENTS
Factors Score Mean
1. Internet connection problem 364 2.46
2. Security 390 2.6
3. Cyber crime 269 1.79
4. Hacking problem 289 1.92
5. Service charge 286 1.90
6. Lack of knowledge 350 2.3
7. Lack of infrastructure 284 1.89

TABLE: 5 RELATIONSHIP BETWEEN AGE AND PERCEPTION OF WOMEN
ENTREPRENEUR (HYPOTHESIS TESTING TABLE)

Kmo and Bartlett’s Test

Kaiser-meyer-ollcin measure of sample Adequacy 935
Approximate chi-square test 9110.195
Bartlett’s Test of sphericity df 45
Significance .000

Bartlett’s test of sphericity indicates whether the correlation matrix is an identity matrix. The KMO
value of .935 is greater than 0.5 which satisfies the validity of factor analysis. It can be concluded
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that hypothesis is accepted that is there is a significant relationship between the age and perception
of the women entrepreneur.

FINDINGS:

Majority (64%) of the respondents who are using the cashless transactions is in the age of in
between 34and 41.Majority (82%) of the respondents who are using the cashless transactions is
Married. Majority (48%) of the respondents who are using the cashless transactions are studied only
upto the school level. Majority (70%) of the respondents who are using the cashless transactions is
Hindu. Majority (86%) of the respondents who are using the cashless transactions is residing in the
rural area. Majority (60%) of the respondents who are using the cashless transactions are earning
between Rs.10000 and Rs.20000. only 14% of the respondents are used to pay the cashless
transactions for more than 5 times daily.

Majority of the respondents perception is “cashless transactions is easier to make financial
transactions”, so they have given Ist rank. Next to that “cashless transaction is safe and secured” so
they have given 2" rank. Sometimes “cashless transactions id delay its process” so they have given
last rank.

Majority of the respondents are using cashless transactions because of “no need of carrying cash”
with them, hence they have given 1 rank. Some of the respondents are using cashless transactions
not because of “low cost”, hence they have given last rank to this factor.

Majority of the respondents are facing the problem while using cashless transaction is “security”
and they have given highest score to it. Majority of the respondents are facing the problem while
using cashless transaction is “service Charge” is higher and they hve given the last score to it but
not least.

SUGGESTIONS:

» The government of Tamilnadu along with bank should be organised awareness and training
programme for entrepreneurs.

Too many proceedings should be avoided during online payment.
The government should make step to enhance internet speed to all area.
Ceiling rate of service charges should be introduced to entrepreneurs.

vV V V V

The consumer could not able to swipe in all places. Hence the government provide POS
machine at concession rate.

CONCLUSION

The study was carried out based on secondary data as well as the collection of primary data through
a small-scale structured questionnaire of 150 women entrepreneurs in Tirunalveli District.
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ABSTRACT

Post office in India is becoming high tech today. Post office is not only medium of sending letters.
We can avail multiple financial services at post office. Government already announced that post
office will be converted to bank and it will be known as post bank of india.post office services are
not preferred by many people in India. Customer support and services rendered by post office are
very poor in some part of India. Therefore it is necessary for the policy makers and regularity
authorities to understand the level of awareness in financial services offered by post office. Hence,
the present study is used to analyse the investor perception towards the services rendered by post
office in Thoothukudi district. Many people felt that they face lack of awareness in financial
services offered by post office. If some of the debacles as stated in this research are removed from
the system the post office will provide a progressive growth of rural economy of the nation. The
study found that majority of the respondents preferred to meet future plan for their children’s
education and preferred Recurring Deposit. The study suggested that necessary steps can be taken
to adopt advertisement strategy. People should plan their investments to fulfill major needs like
financial production, on building, asset purchase, marriage, children’s education and marriage,
retirement funding etc.

KEYWORDS: Post Office, Savings, Financial Services

INTRODUCTION

Investment means putting our money to work and to earn more money. Investing even a small
amount can produce considered rewards over the long term. But we need to make decisions of how
much to invest and where to invest. To choose wisely, we too know the investment planning is
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necessary for all individual to achieve their financial goals. People should plan their investments to
fulfill major needs like financial production, on building, asset purchase, marriage, children’s
education and marriage, retirement funding etc.

Savings is the excess of income over consumption expenditure. Savings are meant to meet
contingencies and standard of living of individual savers. Domestic savings play an important role
in bringing about economic development of background of backward countries.

One, who saves in a government institution, helps himself and the nation. With this backdrop, the
researcher tries to study the “Transformation of rural economy by converting post office into bank”.

REVIEW OF LITERATURE

The basic necessity of any study is to find out the issues that had been taken by the past researchers.
The present literature serves many varied interesting features, which forms the vital background for
the study consideration.

1. S.Mathumitha (2015) conducted a study on “Investor attitude towards post office savings
schemes in Cumbum Town”. The study found that majority of the respondents preferred to meet
future plan for their children’s education and preferred Recurring Deposit. The study suggested that
necessary steps can be taken to adopt advertisement strategy.

2. A. Arumugam (2005) in his study relating to Rural Postal Life Insurance it deals with the
information about the RPLI

STATEMENT OF THE PROBLEM

e The major problems are uneducated and illiterate persons are un aware of the procedure and
facilities that are announced by our government and computerized post office are not available
in the village sides even today.

e Declining interest rates,poor hospitality,lack of infrastructure,poor attitude of the employees are
the reason for the slow growth of mobilization of savings in rural areas

OBJECTIVES OF THE STUDY

» To study the socio economic condition of the respondents.
» To analyse the level of awareness of financial services offered by post office.

METHODOGY

Study area- the study covers Thoothukudi district of Tamilnadu.

Sample size- 150 respondents who avails services from post office

Sampling method used- convenience sampling

Data sources-the study is based on primary data that has been collected using a structured
guestionnaire.

5. Statistical tools used- simple percentage and chi square analysis

6. All the tests are carried out at 5% level of significance.

RESEARCH AND DISCUSSION
TABLE-1 PROFILE OF THE RESPONDENTS

el A

S.No Gender No of respondents | Percentage
1 Male 30 20
2 Female 120 80
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Total 150 100
Age 18 12
1 Upto 25 years
2 25-35 years 34 23
3 35-45 years 68 45
4 45-55 years 20 13
5 Above 55 years 10 7
Total 150 100

Table 1 depicts that out of 150 respondents,80% of the respondents are female,45% of the
respondents are 35-45 years of age group people.

This may be because the women are more worried for their children education & marriage.

TABLE -2
LEVEL OF AWARENESS ON FINANCIAL SERVICES OFFERED BY POST OFFICE
S.No | Financial services No of respondents Percentage
Yes No Yes No

1 Sent money to foreign 20 130 13 87
2 Postal life insurance 80 70 53 47
3 ATM 10 140 7 93
4 Saving schemes 90 60 60 40
5 E-Commerce 2 148 1 99
6 Payment bank 2 148 1 99
7 Mutual fund investment 10 140 7 93
8 Common services 54 96 36 64

(Apply for Aadhar card, birth

certificate)

The following result from the respondents on financial services offered by post office are analysed

e Table 4 shows that majority of 130(87%) respondents had awareness on sending money to
foreign country and the remaining 20 (13%) respondents doesn’t had awareness on sending
money to foreign country.

e 80(53%) respondents know about postal life insurance and 70(47%) respondents doesn’t know
about postal life insurance.

e 140(93%) respondents does not have awareness on ATM service due to lack of ATM’s and
10(7%) respondents have awareness on ATM services.

e 90(60%) respondents are well aware of savings schemes and 60(40%) respondents are unaware
of savings schemes.

e 148(99%) respondents are unaware of e-commerce portal and 2(1%) respondents are aware of
e-commerce portal.

e 148(99%) respondents are well known about payment bank and 2(1%) respondents are unaware
of payment bank.

e 140(93%) respondents are aware of mutual fund investment and 10(7%) respondents are
unaware of mutual fund investment.
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e 96(64%) respondents are having awareness to apply for Aadhar card and birth certificate and
54(36%) respondents are not having awareness to apply for Aadhar card and birth certificate.
TABLE- 3 RELATIONSHIP BETWEEN GENDER AND LEVEL OF ATTITUDE
Gender is an important factor to determine the level of satisfaction. The level of satisfaction may

vary from person to person.

S.A | GENDER LEVEL OF ATTITUDE Total
High Medium Low

1 Female 56(0.01) | 36(0) 28(0.02) | 120

2 Male 13(0.04) |9 (0) 8 (0.08) |30

Total 69 45 36 150

Degree of freedom = 2, Level of significance = 5%, Calculated value = 0.3751.
Table value = 5.991

The calculated value of X? (0.3751) Is less than the table value of (5.991). Hence the null
hypothesis is accepted. So there is no significant relationship between gender and level of attitude
in post office savings schemes

TABLE 4 RELATIONSHIP BETWEEN OCCUPATION AND LEVELOF ATTITUDE
Occupation is an important factor to determine the level of satisfaction. The level of satisfaction
may vary from job to job.

S.No OCCUPATION LEVEL OF ATTITUDE TOTAL
HIGH MEDIUM | LOW

1 Coolie 11 (0.003) 8(0.01) 6(0.00) 25

2 Farmer 11 (0.028) 13(0.031) | 8(0.02) 32

3 Government 6 (0.026) 4 (0.03) 8 (0.003) 18

4 Private employee 4 (0.001) 11(0.007) | 11(0.001) 26

5 Business 8(0.01) 6 (0.01) 9 (0.014) 23

6 Others 9(0.018) 15(0.01) 2 (0.018) 26
Total 49 57 44 150

Degree of freedom = 10, Level of significance = 5%, Calculated value = 0.2834
Table value = 18.3070

The calculated value of X* (0.2834) is less than the table value of (18.3070). Hence the null
hypothesis is accepted. So there is no significant relationship between occupation and level of
attitude in post office savings schemes.

FINDINGS AND SUGGESTIONS

e Aadhar enrolment and Aadhar updation facilities has to be advertised in railway station and bus
stop through vehicles and T.V

e Rural branch post office will be provided with a hand held device enabled with biometric
identification and micro ATM functionality to perform.

e The post office has to be converted into bank and more ATM to be opened in rural areas to
attract more investors.

e The government must take steps to organize seminars, workshops for the rural artisians, self
help groups and women entrepreneurs to clearly explain about e-commerce portal.
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e After interacting with the investor, a Complaint box is to be kept in the post office to redress
investor grievances of illiterate people.

e Investors are very much satisfied with the postal life insurance

e Investors are unaware of mutual fund investment. The government must take steps to hike the
rate of interest to retain the high income group.

CONCLUSION

On the basis of research, mostly the rural females are interested in investing their savings in post
office, this may due to proximity of post office situated in their residing location. Low income
group shows higher amount of interest on investing their money in post office due to simple
procedure followed in opening an account.

Many people felt that they face lack of awareness in financial services offered by post office. If
some of the debacles as stated in this research are removed from the system the post office will
provide a progressive growth of rural economy of the nation.
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ABSTRACT

This paper attempts to analyze the process of Socio-Economic Empowerment through Skill
Development & enhanced livelihood opportunities; its conceptual and theoretical understanding in
Malabar region of Kerala state with reference to backward & rural areas of Akampadam,
Kalikavu, and Karulai Villages in Nilambur Taluk. For any nation skill development is demanded
for economic growth and inclusive development, hence; rural and backward population
cannot be overlooked in this regard. Also, employable skills through skill development have been
able to generate employment among rural population nonetheless it had promoted enhanced
livelihood opportunities too to a greater extent to them. It also based on the assumption that
various frameworks associated with skill development leave scope for reforms as the gaps prevails
that weaken implementation addressed by various Policy Shift in Rural Development Paradigm and
Government/Non-Government organizations. The paper also aspires to look into the process of skill
development towards rural population through establishments of institutions like JSS (Jan Shikshan
Sansthan- Department of School Education & Literacy, Ministry of HRD); launch of programmes
and their linkages with Self Help Group via micro-finance. It also look into the Distinctive features
of Kudumbashree (State Poverty Eradication Mission, Govt.of Kerala), and nature of Micro-
account against the dominant forces of societal structure, social relationships, social interactions
leading towards collective interests and norms that shape the quality and quantity of lives of
Individuals. Lastly analysis and conclusion have been made on the basis of discussion.

KEYWORDS: Socio-Economic Empowerment, Skill Development, Enhanced Livelihood
Opportunities, JSS, Backward & Rural Areas
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INTRODUCTION

Even in the present technological-modern era too there are individuals/households who are
marginalized from mainstream society due to problems such as poor socio-economic circumstances,
and financial exclusion. Many develop learned helplessness syndrome, rendering them unable to
control their lives and their destinies.

Vocational education besides creating employability and income generation acts as a driving force
in capacity building for sustainable dignified livelihood opportunities in rural Kerala. Reflections
from the current unemployment scenario indicate that vocational training has become the need of
the hour. It foresees socio-economic transformation of the rural youth, women and men from a
status of unemployment and vulnerability to a product of employability or enterprise. It aims to
create vocational opportunities to the disadvantaged community in the villages like Akampadam,
Kalikavu, and Karulai Villages in Nilambur Taluk of Kerala State by developing flexible skills,
training and placement services in consonance with the markets’ needs and demands and prepare
them to face the new economic challenges.

Origin of the research problem

After the preliminary baseline survey and need assessment were conducted with an aim to obtain
the data of the socio-economic conditions of few selected backward villages like Akampadam,
Kalikavu, and Karulai Villages in Nilambur Taluk in order to assess the need of skill development
in view of the existing interest, social milieu and environment of the areas. It also aimed to identify
possible skill development and vocational training options and the trades which may be imparted to
the beneficiaries for gainful vocations. The following observations were discovered:-

e Poor Family Income: Most youth and women have a large family to sustain as compared to their
family income.

e [lliteracy and Qualification: Youth and women have no proper qualification or were formally
literate.

e Lack of vocational Training and Education: Only a small percentage of youth and women
possessed knowledge of Cutting and Tailoring, Tapping (Rubber milk) but lack standardized
certificates and training.

e Lack of Guidance: Seeking an alternative means of adding to the family income youth and
women are occupied in some or other small and unsatisfying means of income generation.

Therefore, on the above grounds it is the need of the hour to study the socio-economic
empowerment through skill development and enhanced livelihood opportunities in backward and
rural areas of Akampadam, Kalikavu, and Karulai Villages in Nilambur Taluk!

Interdisciplinary Relevance

This particular subject has an interdisciplinary nature as it relates to different disciplines. Since it
studies about the occupational empowerment and financial inclusion of individuals/households who
are marginalized from mainstream society, it relates to economics, rural development, Banking,
anthropology, sociology etc. As the study analyses the livelihood opportunities (income earning
aspect) by the beneficiaries it relates to finance too. Hence the study is relevant in different
disciplines like commerce, economics and social science.
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Review of Research and Development in the Subject

In spite of all studies and measures being taken in this area the critical issue socio-economic
empowerment through skill development and enhanced livelihood in the backward areas remains to
be challenge for the economic development of the country.

International status

e Hudu Zakaria (2009) studied to estimate the extent to which socio-economic characteristics,
operations of microcredit institutions and community related factors influencing livelihood
sustainability of rural women borrowers of microcredit. The study was conducted in the
Tolon/Kumbungu district of the Northern region of Ghana. Close and open ended
questionnaires, in depth interviews, focus group, discussions, and direct observations were all
used in collecting data from 150 women beneficiaries of microcredit sampled for this study. The
research reveals that, almost all (90%) of the interviewees engaged in more than one livelihood
strategies or income generating ventures, with more than two-third (72%) of them undertaking
petty trading and agro-processing as their main source of income.

National status

e Dr. Vidyu Lata (1990) who studied the impact of TRYSEM (Training for Youth for Self
Employment) on employment, income and social status of women beneficiaries in villages of
Haryana State found that training under the TRYSEM has enhanced the status of women
beneficiaries. In her opinion, their skills have also been upgraded and they have gained
some confidence in performing the job. The study suggested that the State Government
should make wider publicity of the programme and the selection of the beneficiaries should be
made carefully as per the guidelines. Moreover, she suggested that the duration of the training
should be enhanced by avoiding the political interference and separate credit plan should
be prepared for TRYSEM.

e Sujit Kumar Dutta and Dilip Kumar Ghosh (2002) analyse  how literate persons
appropriate more benefits of ‘Integrated Rural Development Programmes’ (IRDP)
and assess the awareness level, skill development, income generation and asset formation of
IRDP beneficiaries of the Birbhum district of West Bengal asserts that literacy is
indispensable for reaping the benefits of any programme, which is meant to meet the needs
of the poor and illiteracy forces them to forget their individualities. They suggest that
IRDP is to be linked effectively with ‘Total Literacy Campaign.

e T. Dhanunjay Rao (2003) pointed out that Centre for Community Development
(CCD), a voluntary organization of Tribal women in Orissa has come forward to
strengthen the women empowerment process by means of education, organizing
leadership training, village meetings, exposures, skill development trainings, workshops,
programmes, etc. among the tribal women. He opines that the impact of training is the entry into
politics and will lead them to a drastic change from shy, indifferent, ignorant, incapable
and submissive women to become capable, self-confident, knowledgeable and self-
esteemed individuals, capable of undertaking any challenging tasks.

SIGNIFICANCE OF THE STUDY

Skills development is a key to improving rural productivity, employability and income-earning
opportunities, enhancing food security and promoting environmentally sustainable rural
development and livelihoods.
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Skill Development and training are powerful tools against poverty and hunger, and for socio-
economic empowerment. Skilled personnel or citizens are more likely to be healthier, have higher
earnings and exercise greater decision- making power within the household. Evidence from some
African and South Asian countries show that skilled personnel or citizens are also more likely to
ensure that their own children are at least skilful in any particular area, thus breaking the cycle of
poverty and hunger.

Under these circumstances, role of various Vocational skill development training centres
established to serve the purpose comes into play. Centres like (a) Jan Shikshan Sansthan, (b)
Vegetable and Fruit Promotion Council Keralam (VFPCK), (c) Coconut Producer Company Ltd
(CPC), Malappuram, facilitated by Coconut Development Board etc.....are actively involved in this
mission.

Thus, it is highly significant to study the socio-economic empowerment through skill development
and enhanced livelihood opportunities in backward and rural areas; especially of Akampadam,
Kalikavu, and Karulai Villages in Nilambur Taluk.

In India, Small Farmers Development Agency (1971), National Rural Employment
Programme (1980), Rural Landless Employment Guarantee Programme (1983), Minimum Needs
Programme, Development of Women’s Children in Rural Areas, Training for Rural youth for Self
Employment, and Integrated Rural Development Programme (1978-79) were launched, (lbid).
“The 1980’s era saw the emergence of a new philosophy in the name of efficiency. The structural
adjustment policies of IMF stabilization policies to reduce fiscal deficits and restore the balance of
payments fragments position to viable levels and the World’s Basic’s long term ‘structural
reforms’ to raise productivity and enhance efficiency’ (Reddy and Subramanyam, 2003). ‘India is
rich in human resources, what is needed now is a long term policy for development of human
resources through education, training, skill development healthcare, empowerment and creation of
congenial socio-economic, institutional and political environment for the fullest possible
utilization of the vast, untapped reservoirs of human power and ingenuity’ (Singh, 2003).

(a) Jan Shikshan Sansthan, Malappuram

Jan Shikshan Sansthan-Malappuram started functioning from 01-04-2006 onwards. The Sansthan
comes under the aegis of Nilambur Muslim Orphanage Committee which is registered under the
Societies Registration Act 1860 in the year 1970 (21 of 1860) and has its Head quarters at Myladi,
Eranhimangad, Nilambur Taluk. ‘Jan Shikshan Sansthan —Malappuram’ (Institute of People’s
Education) Sponsored by Ministry of Human Resource Development & Department of School
Education & Literacy allotted to the orphanage for developing rural and backward classes
employment.

JSS-Malappuram has come out with a series of Vocational Trainings, awareness classes and other
activities during its 6 years of working.

Vocational Courses run by Jan Shikshan Sansthan-Malappuram has the following characteristics:

% Jan Shikshan Sansthans (JSSs) are established to provide vocational training to non-literate,
neo-literate, as well as school drop outs by identifying skills as would have a market in the
region of their establishment.
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Scope of Work
The Scope of Work of Jan Shikshan Sansthans (JSSs) includes the following:

1) Develop/ Source appropriate curriculum and training modules covering vocational elements
general awareness and life enrichment components.

2) Wherever possible, JSS are encouraged to undertake

3) Training equivalent to courses designed by the Directorate of Adult education, National
Institute of Open Schooling and Director General Employment & Training.

4) Provide training to a pool of resource persons and master trainers for conducting training as also
availability of infrastructure and training — specific equipment.

5) Administer simple tests and award certificates

6) Network with employers and industries for trainees to get suitable placements.

% Categorisation of Jan Shikshan Sansthans (JSSs): Jan Shikshan Sansthans (JSSs) have been
categorized into three categories, namely, Category ‘A’, Category ‘B’ and Category ‘C’.
Different quantum of assistance has been provided for each category.

Vocational Training under JSS:

(i) Action Plan Courses: Provides Vocational Skill Development Training under various categories
for the illiterates, neo-literates and up to 5th standards of Education on nominal fees with the higher
limit of Rs. 100/- only for 6 months.

(ii) Self Financing Courses: provides vocational skill development programme on self financing
mode. The fee is limited Rs. 250/- to Rs. 500/- monthly on several courses.

(iii) Training for Local Self Government Institutions various training programmes conducting for
Local Self Government Institutions.

(b) Vegetable and Fruit Promotion Council Keralam (VFPCK)

Vegetable and Fruit Promotion Council Keralam (VFPCK) is a company registered under section
25 of Indian Companies Act 1956 and has been established to bring about overall development of
fruit and vegetable sector in Kerala. Established in 2001 as the successor organization of Kerala
Horticulture Development Programme (KHDP), VFPCK is managed by a result oriented
multidisciplinary team of professionals. Needless to say, KHDP, funded by European Union, was
one of the most successful agricultural development projects ever undertaken in the country. KHDP
could effectively introduce several agricultural developmental policies and redress long-standing
problems that plagued the agricultural sector. The Self Help Groups (SHGs) conceptualized by the
Council form the base units for all the interventions like Extension, Rural Credit, Group Marketing,
Participatory Technology Development (PTD), Value Additions and Exports.

VFPCK is a company with majority stake of farmers and the Government and financial institutions
as the other major shareholders. Self Help Groups of farmers constitutes 50% of shares,
Government of Kerala has 30% and other related institutions hold 20% of VFPCK’s shares.

Self Help Groups (SHGs) are the backbone of VFPCK. SHGs are groups of farmers with identified
common objectives, tasks, group identities and neighbourhood. It is a system where all members
work together to address problems and utilize opportunities through participatory action after co-
operative decision making for the overall development of members. The Council is moulding the
SHGs as the basic local institutional units for introducing innovative interventions in horticulture.
At present Council have nearly 9540 SHGs and about 1,89,902 farmers.
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Features of VFPCK Self Help Groups

e Voluntary group of 15-20 commercial fruit/vegetable cultivators in the backward and rural areas
of Akampadam, Kalikavu, and Karulai Villages in Nilambur Taluk

e Formed based on neighbourhood principle.
e Function observing a set of mutually agreed norms.

e Have regular meetings, discussions and common decisions for farmers in backward and rural
Areas of Akampadam, Kalikavu, and Karulai Villages in Nilambur Taluk

SHG is a basic platform for:

v" Increased social interaction in backward and rural areas
Collective bargaining

Quality input sourcing

AN NN

Giving tips, and making the beneficiaries aware about advanced production technology and
production planning

Micro finance to the needy
Development of farmer market.

Problem solving

AN N NN

Total empowerment of farmers in backward and rural Areas of Akampadam, Kalikavu, and
Karulai Villages in Nilambur Taluk

» Master Farmers:

Unlike the traditional system of agricultural extension, in VFPCK, the dissemination of information
is routed through Master Farmers. Three farmer leaders called Master Farmers (MFs) are selected
in each SHG and are trained for leading each group. They lead farmers in the areas of production,
credit and marketing. SHG membership enables farmers access to credit, training and to technical
advice from the Council staff, but benefits have gone beyond production related aspects.

» Office-less extension

The extension approach of VFPCK is unique with features like office less extension, frequent farm
and home visits, and mass awareness programmes like campaigns and demonstrations. The
extension officers of VFPCK are regularly visiting the farmers’ fields as per fixed schedule and
give necessary technical advice and other leadership support through vocational training

» Group Marketing

The Council has developed a unique group marketing concept which is production center oriented
and farmer participatory. A group of 7 to 15 neighbouring SHGs will constitute a Field Centre
(FC) wherein the SHG farmers bring their produce to a common place for marketing. Traders are
coming to the Field Centers and this will increase the bargaining power of the farmers. To give
additional support for bargaining the VFPCK Market Information Centre (MIC) make available the
daily market prices of banana and all other vegetables collected from different markets in Kerala
and even outside. VFPCK provides account books and platform weighing scale to Field Centers
initially. After evaluating the performance at different stages FCs are elevated to Swasraya
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Karshaka Samithis (SKS) and are provided with various other supports like additional platform
weighing scale, furniture, telephone, major expense reimbursement for a year, land and building.
Some of these markets have achieved an annual turnover of more than one crore.

» Participatory Credit

The credit package of VFPCK is unique and has given due importance for easy access, sufficient
and timely credit to farmers. This innovative credit package was designed in such a manner so as to
extend credit support to leased land farmers too. A MoU was signed between VFPCK and 12 banks
in the state for disbursement of credit to farmers. This helps the farmers of backward and rural
areas of Akampadam, Kalikavu, and Karulai Villages in Nilambur to get a basic knowledge of
financial literacy. The SHG assess the credit worthiness and credit requirements of its members
through a participatory credit planning session.

» Participatory Technology Development as part of Vocational training

The Council is trying out the concept of Participatory Technology Development (PTD), a novel
methodology for technology development and refinement with farmer participation. The
experimental capacities of the farmers are enhanced through this participatory approach and
farmers learn to solve their problems by themselves.

(a) Coconut Producer Company Ltd (MCPC), Malappuram

8-10 Coconut Producer Federations joined together to form a CPC. A CPC would consists of
around 10 lakh yielding Farms. The producer company is wholly and fully owned by the farmers.
The objective of Coconut Producer Society is socio economic upliftment of the farmers & their
skills especially those settled in the rural and backward areas through productivity improvement,
cost reduction, efficient collective marketing, processing and Product diversification. Coconut
Producer Company Ltd is a project of coconut farmers of Malappuram district. It is the 3rd
Company registered in Malappuram district and 19th company registered under Coconut
Development Board in Kerala. Company's headquarters is at Purathur, Tirur. Following activities
are part of CPC vocational training characteristics:

i.  Adopting measures for the development of coconut industry among other things.

ii.  Imparting technical advice through vocational training to those engaged in coconut
cultivation and industry in the rural and backward areas

iii.  Providing financial and other assistance for the expansion of area under coconut.
iv.  Recommending measures for improving marketing of coconut and its products.
v.  Recommending measures for regulating imports and exports of coconut and its products.
vi.  Collecting statistics on coconut and its products.
vii.  Fixing grades, specification and standards for coconut and products.
OBJECTIVES

1) To examine the various programmes adopted under the theme of socio-economic empowerment
through skill development and enhanced livelihood opportunities in backward and rural areas of
Akampadam, Kalikavu, and Karulai Villages in Nilambur Taluk

2) To assess the role of various Vocational skill development training centers established for the
purpose of socio-economic empowerment in the selected backward villages
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3) To verify the impact of skill development and enhanced livelihood opportunities on the real
beneficiaries
Rural development and livelihood generating schemes

Wiige Employment Self Employment
(SGRY/NFFWP/IGSY/
EAS/NREGA) (SGSY)
7 e i N
Housing Roads
(1AY) (PMGSY)
\ N3 > Rural J
Development
g N 8 B
Schemes
Irrigation Water
(DPAP/DDP/IWDP) (ARWSP)
e . o8 .
Sanitation Land Reforms
(TSC/RGNDWM) (CLR /SRAZULR)

Rural Development Schemes by MoRD

(Source: Ministry of Rural Development)
METHODOLOGY

Methodologically this paper is based on survey of literature; a literature review surveys books,
scholarly articles, and any other sources relevant to an issue, area of research/theory has been used
to provide description, summary, and critical evaluation of the paper toward to the Livelihood, Skill
Development and status of socio-economic empowerment has been investigated through informal
interview with the beneficiaries/respondents. Survey of Literature has been done; it may provide an
overview of sources; it demonstrates the larger framework of the issue.

The study was designed as an empirical and descriptive one as it attempts to describe the present
facts and conditions with the help of scientific evaluation.

Sources of Data:

Both primary and secondary sources were used to collect data. Primary data was collected directly
from Vocational skill development training centres. Primary data included the responses collected
from individual beneficiaries. Secondary data were collected from different journals, Government
reports, bulletin etc. and from websites.

= Tools for Data Collection:

Interviews were conducted with officials/trainers of Vocational skill development training center,
and of course with the beneficiaries too. Informal interview technique was used to collect data from
them. Informal interview technique was used to collect data from beneficiary families. Since
majority of them were illiterate or ignorant, an informal interview technique was more effective
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EE —

Self-Employment

Sustainable Livelihood

Depicting linkages among skill development, self-employment and sustainable Livelihood
through Micro-finance

Microfinance is providing monetary facilities such as savings, credit, cash transfers and micro
insurance to economically poor and low-income people. These facilities are usually intended to
care following purposes:

1.Emphasis on the skilled people: This is a procedure of providing of services to low-income
people, who are skilled and have ability to generate a livelihood but lacking access to
financial services.

2. Peoples suitable lend services: It is modest and expedient admittance to small, short-
term and repeat lends, with the use of guarantee (e.g. Group-guarantees or compulsory
savings) to stimulate repayment. Informal assessment of borrowers regularly built on references
and modest cash stream inquiry rather they extended use processes.

3. Protected Volunteer Investments: These amenities that help minor credits, suitable collections,
and ready admittance to capitals — also autonomously or with other body.

» Kudumbashree

Kudumbashree is the poverty eradication and women empowerment programme implemented by
the State Poverty Eradication Mission (SPEM) of the Government of Kerala. The name
Kudumbashree in Malayalam language means ‘prosperity of the family’. The name represents
‘Kudumbashree Mission” or SPEM as well as the Kudumbashree Community Network. What is
commonly referred to as ‘Kudumbashree’ could mean either the Kudumbashree Community
Network, or the Kudumbashree Mission, or both.

Kudumbashree was set up in 1997 following the recommendations of a three member Task Force
appointed by the State government. Its formation was in the context of the devolution of powers
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to the Panchayat Raj Institutions (PRIs) in Kerala, and the Peoples’ Plan Campaign, which
attempted to draw up the Ninth Plan of the local governments from below through the PRIs.

Kudumbashree has a three-tier structure for its women community network, with Neighbourhood
Groups (NHGs) at the lowest level, Area Development Societies (ADS) at the middle level, and
Community Development Societies (CDS) at the local government level. The community
structure that Kudumbashree accepted is the one that evolved from the experiments in Alappuzha
Municipality and Malappuram in early 1990s.

Kudumbashree community network was extended to cover the entire State in three phases during
2000-2002. The Kudumbashree network by 15th March 2017 had 2,77,175 NHGs affiliated to
19,854 ADSs and 1073 CDSs with a total membership of 43,06,976 women. Kudumbashree
membership is open to all adult women, limited to one membership per family.

In 2011, the Ministry of Rural Development (MoRD), Government of India recognised
Kudumbashree as the State Rural Livelihoods Mission (SRLM) under the National Rural
Livelihoods Mission (NRLM).

ME started under Various Schemes

Parc hayath
Corporation Programme
NV fund
U

Personslioer e
55

YUVASREE
5%

Colectives/
Producet Companies
1%

Kudumbashree and Micro Enterprises

The terms microfinance and microcredit used interchangeably. Both represent to credit
transactions and loan fundability’s but different in that the former complements credit
transactions with savings and insurance. In most instances this discussion will center on
microfinance because of its accuracy in presenting the relationships of credit financing
institutions and its clients.
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Microfinance provides credits for the poor to carry out developmental projects for their better lives
instead of expect a trickle-down effect which often, does not reach them. It is my contention that
those living in poverty, very much understand their problems better. Given the right resources,
they definitely will improve the quality of their lifestyles and improve their standards of living.

Rural youth are usually intact source for improving their livelihoods and altering the skills. One
prospect is to empower one’s shift from the agricultural employment. Youth are generally more
able and willing, as auxiliary income earners, to develop non- traditional skills. In the hopes
of using youth as a dynamic resource for development, the Rural Livelihoods government has to
develop youth strategy. The broad aim is to equip rural youth with necessary skills through training,
to provide employment opportunities, and help to access financial services for those who wish to be
self-employed entrepreneurs.

Poverty can be reduced by providing credit along with the inputs such as skill development,
training and other support facilities to the poor’(Karmakar, 2008, p. 14). This one will move
towards commercial activities thus pavement the way for self-employment. This is likely to
generate income base that in turn should empower the people. The surplus income generated from
the self-sustaining activities would facilitate the holistic development of the rural poor.
Sustainable Livelihood Promotion needs tactical plans, with sequenced and battered
interferences, in keeping with changes in people’s attitudes to working, investing and hiring.
They must also be flexible enough to cope with changes in the societal structures and in local
policies, and build on and contribute to development plans. Microfinance support and form the
fiscal capital of individuals or households, to develop their livelihood chances and sustenance their
socio-economic wellbeing. Microfinance has subsequently arisen as a paradigm change to
development process.

According Professor Muhammad Yunus ‘father of microfinance’ poverty makes poor population
to appear stupid and without initiative. If you give them credit, they slowly come back to life, even
those who seemingly have no conceptual thoughts, no ability to think about yesterday or tomorrow
are in fact quite intelligent and expert in the art of survival. ‘Sen classifies a capability as a type of
freedom that enables one to choose a lifestyle one wants to live. Sen also suggests that freedom is
both the end and the means to development,

Figure 1. Sustainable livelihoods framework
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‘Sustainable livelihood Framework’ (development & dFId, 1999. p. 10)

Freedom leads towards empowerment that came through transformation from the state of
subjugation by skill orientation and sustainable livelihood. Sustainability in this framework denotes
the ability of an individual that enhance through skill development and work together with Micro-
finance. ‘Microfinance has emerged as a tool ‘to extend the same rights and similar services to low
income households that are available to everyone else’

Analysis and Conclusion

1.5 billion Young age group 12-24 year’s population present globally and in India it is 25.40 crores.
It is estimated that population increase globally as well as in India. Globally the contribution in
Labour force of South Asia countries is 29%. This generates the crisis for jobs among this
productive age group particularly in rural & backward areas because globally as well as in India
half of population lives in rural & backward areas. If the politicians, policymakers and
institutions not focused on generating employable training /skill development among rural &
backward population especially youth, it remain the marginal issue of policy making and youth
remain in vulnerable condition particularly like in remote and backward areas of Akampadam,
Kalikavu, and Karulai Villages in Nilambur Taluk. The important feature of rural population
especially youth is that they have less/not having economic independency. In rural area joint-family
households are persisting and proportionately rural youth are lesser people/population in the family.
And in division of Labour, the issue gender is needed to look again, because autonomy among
women is practically bit biased in Malabar region. Hence it is required to look the policy
perspectives concerning social groups and women.

Today, everybody across the world face serious challenges regarding skills and jobs. In the
globalized economy, competition has become intensified between firms and industries in
developing and developed countries alike, requiring their workers to have higher levels of skills to
enable them to engage in innovation, improve the quality of products/services, and increase
efficiency in their production processes or even to the point of improving the whole value chain
process. ‘Despite of development of youth at the national level, regional disparities as inequality
still prevail in the society between social groups (SCs/STs) and communities across the region and
set-ups i.e. rural- urban ’(Jodhka 2014, 29). Even the “programmes aimed at raising general or
average well-being do not improve the condition of the least well-off, unless they go to work
directly to improve the quality of those people’s lives” (Nussbaum 2001, 56).

On national perspective 70 % of the population continue to be rural (Jodhka 2014, 28) and
among them majority lives below poverty line (BPL). However there is increase in rural income,
still a large number of populations living in rural area are lagging behind (Jodhka, 2014, p. 29). It
is well known that rural poverty is far behind in many dimensions as not only encompassing
low income but also landlessness, low achievement of education, poor health, no housing and lack
of other facilities (Moodie, 2008, p. 455). It is no coincidence that these broad ranges of risk profile
directly produce an effect on social and economic well-being of their rural household. It means that
poor people’s struggle daily to survive for their livelihood (Dréze and Sen 2002, Moodie 2008).

In turn, all these have changed the nature, contents, and kind of skills that industry demands’
(Okada, 2012) Skill development is a means to harness the human resource potential of a region by
equipping the prospective or the existing members of the workforce with marketable skills through
vocational or technical training to requirements.
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Developing a channel to procure skills and empowering the every section of the society by
providing training and skills through institutional set-up, formulating programmes/policies and
linking them only with formal and non-formal fiscal institution is the way of attaining sustainable
livelihood and social development. Skill Development in a broader context need to be specific and
it should highlight what is needed; why is needed and how it is achieved (i.e. through proper skill
development, linkage of youth with MFIs/Microcredit/SHGs etc.). Rural area/ Community-based
Skill development programme should acknowledges that after the training programme people
should have the solution towards the problems arising in Agrarian social Structure. It also exhibits
better standard of living of individuals and growth in HDI, and also a better socio-economic
empowerment too. Though Skills should be vendible and pertinent, so it results in creating
employable otherwise it drives to be worthless skills that produce skilled unemployed and
underemployment.
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ABSTRACTS:
Sub theme: Gender and caste issues in skill development

Transgender is an umbrella term for people whose gender identity and expression does not conform
to the norms and expectations traditionally associated with the sex assigned to them at birth; it
includes people who are transsexual, transgender or otherwise considered gender non-conforming.
Transgender people may self-identify as transgender. Transgender persons cannot participate in
social, economic, cultural and political activities, nor are they associated with the mainstream
social systems and institutions, including health. They face discrimination, humiliation, and
deprivations at home; are excluded from their home, school, and employment settings; and have
restricted access to service facilities, including health, social and legal matters. Skilling and
Livelihood initiatives for Transgender persons, across the country, are largely clustered in the civil
society realm and in the private sector, where urban, upwardly mobile transpersons break the
barriers because of their education. Limited prospects in formal employment result in begging,
prostitution or working with civil society organisations working for the welfare of sexual minorities
being the main sources of livelihood. Government programmes, even the ones that list transgender
persons as beneficiaries, have been ineffective due to the absence of targeted reach of these
programmes within the community. Few of the central and state government schemes, including the
National Rural and Urban Livelihood Missions, to provide livelihood opportunities to economically
weaker sections of the society include transgender people as a beneficiary group. Corporate
organisations with specifically stated policies to employ sexual minorities and corporate social
responsibility programmes purposively designed to skill and employ them also open up formal
employment opportunities for transgender people in India.

KEYWORD: Skill Development, Employment, discrimination, Livelihood and Transgenders.
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INTRODUCTION:

India has achieved significant growth and development. It has improved on crucial human
development indices such as levels of literacy, education and health.There are indications, however,
that not all disadvantaged groups have shared equally the benefits of the growth process. Among
these, the transgender community, one of the marginalized and vulnerable communities in the
country is seriously lagging behindon human development indices including education. What is
appalling is that despite affirmative action (reservation policies, Right to Education, etc.) the
disparities remain substantial among the transgender community in India. Majority of the
population is uneducated or undereducated thereby excluding them from participating in social,
cultural, political and economic activities. Along with teachers’ apathy towards transgender
community, exclusion from society, poverty, continued discrimination, violence are some of the
important factors which can be attributed to the poor participation of transgender persons in
educational activities. The life of transgender people is a daily battle as there is no acceptance
anywhere and they are ostracized from the society and also ridiculed.They face high levels of
stigma in almost every sphere of their life such as health, schools/colleges, employment, social
schemes and entitlement. Extreme social exclusion diminishes self-esteem and sense of social
responsibility. The community needs to be included in the mainstream development program of the
country and be protected from all forms of abuse and exploitation. Transgender is not a term limited
to persons whose genitals are intermixed but it is a blanket term of people whose gender expression,
identity or behaviour differs from the norms expected from their birth sex.In India, there are no
consolidated, large scale efforts to reach the transgender community to enhance their livelihood
opportunities. However, there have been disconnected and divergent initiatives from state
governments, civil society organisations and private sector towards skill building, employment and
supporting entrepreneurship among the community.*

Transgender persons cannot participate in social, economic, cultural and political activities, nor are
they associated with the mainstream social systems and institutions, including health. They face
discrimination, humiliation, and deprivations at home; are excluded from their home, school, and
employment settings; and have restricted access to service facilities, including health, social and
legal matters. Most times, they do not have the rights to enlist as a transgender person beyond male-
female dichotomy, and face severe economic deprivation of earning livelihood from mainstream
occupations. Stigma associated with transgender identity results in a narrow window of livelihood
opportunities for large numbers of the community. Many of them discontinue education as they
leave home, and join the ‘Guru-Chela’ system, engage in sex work and/or begging to ensure the
guardianship and protection of Gurus. Skilling and Livelihood initiatives for Transgender persons,
across the country, are largely clustered in the civil society realm (dispersed efforts of organisations
in different states) and in the private sector, where urban, upwardly mobile transpersons break the
barriers because of their education, upward mobility helped on by their class and friendly
organisation policies towards sexual minority individuals. Limited prospects in formal employment
result in begging, prostitution or working with civil society organisations working for the welfare of
sexual minorities being the main sources of livelihood. Government programmes, even the ones
that list transgender persons as beneficiaries, have been ineffective due to the absence of targeted
reach of these programmes within the community.?

THE SKILLS EMPLOYABILITY AND LIVELIHOOD OPPORTUNITIES:

Transgender persons leave home very early on because their families do not accept them. Many of
them are forced out of school because oftransphobic bullying and violence. Hence, they do not
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finish education and become ineligible to apply for jobs. In addition, some of their beliefs is rooted
deep within the specific cultural norms of the transgender community. The idea of adopting full
time employment comes as a cultural challenge to many transgender persons, especially from the
older generation, who has for long lived on proceeds from begging. The younger transgender
people, who join the Guru-Chela system, often feel compelled to beg and follow the norm to ensure
the guardianship and protection of the Gurus.

Transgender people have very few stable sources of income. Discriminatory employment practices
rarely offer opportunities for transgender person to seek formal jobs. Even when they get a job,
stigma and harassment at their work places often cause them to leave work. These render them
vulnerableto poverty and predispose them to risky and illegal occupations. Limited prospects in
formal employment result in begging, prostitution orworking with civil society organisations
working for the welfare of sexual minorities being the main sources of livelihood.®

PROBLEM STATEMENT:

The society has no respect for transgender, they get insulted whenever they go.

People feel irritated while they give money to transgender.

They have a life which has no place for respect and self-dignity.

Family and Relatives used to avoid them.

They feel harassment, discrimination, prejudice and violence from their own family members,

community members, the police and their clients.

e Public toilets are either for men or women and transgender people are not welcome in either,
since it is widely believed that they are seeking sex work when they visit public toilets.

e Due to discrimination, the third gender people are not able to receive any formal education.

Even if some of them may want to be educated, the schools are reluctant to take them.

AIM & OBJECTIVES OF THE STUDY:

e To know their role in culture religion and social life.

e To Study their opinion about society.

e To identify the socio, economic, legal and status of the third gender people.

e To assess their enjoyment, rights and access to physical material resources.

e To take note of the challenges faced by them and their concerns.

e To identify factors affecting the skills employability and livelihood opportunities for the
transgender population.

e To understand the experiences (success and challenges) of the community in accessing skill
training and employment opportunities

e To identify for improving skill development and employability of the transgender population

METHODOLOGY:

For this research | shall collect information both from primary and secondary sources. Primary data
will be collected by personal interview will be conducted with the help of both open and close
ended structured questionnaire. | shall also adopt various feminist methodology like; participants
Observation, Case Study, and Oral History methods. For the secondary data | shall depend on
books, journals, articles, newspaper, various reports and net searching. Data and literature will also
be collected from various secondary sources.
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SAMPLE:

The universe of my samples size will be 300 Transgender. On the basis of random sampling
50Transgender will be selected from each of the 6 districts of Odisha. The selection of the district
are done from the point of view of geographical situation. From | have selected,from North
Baleshwar districtSouth Ganjam, in West Sambalpur, East from Puri, Khorda& Cuttack District.

HYPOTHESES:

e A transgender person’s gender identity does not match the person’s sex at birth, so the
transgender person is “trapped in the wrong body.”

e ldentify crisis alienate them from in a in stream of society and make their life painful.

e Their distorted sex life makes them like untouchables in society.

e Transgender are treated us unsociable and discarded from family, and society.

REVIEW OF LITERTURE:

Yogyakarta Principles, (2008), “Human Rights Violations against the Transgender Community: a
Study of Kothi and Hijra Sex Workers in Bangalore,Indian society is deeply stratified along the
axes of class, religion, language, education, which intersect with sexuality to create deeper
oppressions. Although hijras have a sort of sanctioned and visible place in Hindu society (especially
at weddings, births and festivals), in the contemporary context, it is the gender non conformity of
the hijra that has a major impact besides lack of a gender recognition certificate, sexual expression,
employment, decent housing, subsidized health care services, and as well as the violence they suffer
especially when they choose to take up sex work .*

Chakrapani.V, Ebenezer.T, Fernandes.S, and Jonson.M,(1999)), “High-risk sexual practices
among hijras in commercial sex work in Chennai”, Implications in prevention and control of
HIV, Pub: the International Conference on AIDS, Tamil Nadu, A study conducted in Tamil Nadu
on the discrimination faced by hijras in sex work, in the Indian health-care system highlighted that
the health care professionals do not know anything about them and do not treat them like other
patients. They are often addressed in a disrespectful manner and the staff frequently uses male
pronouns which they find very offensive. When the transgenders (called as Aravanis in Tamil
Nadu) are reluctant to show their ano-rectal areas, they are subjected to abusive language from the
examining physician or the assisting para medical staff. They are admitted to the male ward of the
Sexually Transmitted Infections irrespective of their castration status or cross-dressing. Many of
them are forced to wear male or ambiguous dress when they are in the male ward. They are also
mocked and verbally abused by the co-patients in the ward. Some patients and/or their attendants
even sexuglly harass them and usually other patients and ward staff do not defend them in such
situations.

Dr. D. Venkatrama. R., K. S. BEENA M. T. A., (July 2015), “A Study on Socio- Economic Issues
of Third Genders in Tamilnadu”, found that many MTF individuals who disclosed their gender
identity at work were fired, demoted, pressured to quit, and subject to harassment by co-workers. If
they remained on a job during a transition, they were pressured to have a rapid, complete, and
convincing feminine presentation. They also found that MTF people lived full-time as women were
vastly underemployed. Clements-Nolle, Marx, Guzman, and Katz (2001) found that FfMs had more
education and a higher income than MTFs. Eighty-one percent of FfMs had obtained money in the
past 6 months from part-or full-time employment, but only 40% of MTFs had obtained money that
way. In Lombardi's study (1999), trans people who had a higher proportion of trans people and
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relatives among their close confidantes had fewer depressive symptoms than trans people with
smaller proportions of trans people and relatives among their close confidantes. Lombardi
compared these findings about the close confidantes of Trans people with results from the 1985.°

Aneesh Ms. PhD Scholar, Dept. Of Social Work,(2016), “Social Exclusion of Physically Disabled
Transgenders (M To F) In Kerala”,International Journal of Advanced Research(lJAR),Pub:
Central university of Kerala, Transgender is an umbrella term used to describe people whose gender
identity or gender expression differ from their assigned sex (sex that determined at the time of
infant's birth). Broadly, anyone whose identity, appearance or behaviour falls outside conventional
gender norms can be explained as a transgender. In India, transgender people are visible in public,
ridiculed in crude comedy in popular cinemas, shunned and feared but tolerated at rituals where
their presence is supposed to be auspicious. They have been ,,non-citizens™ until very recently,
lacking legal recognition, and were inhabitants of a zone where official identification is absent. The
effects of this have been devastating for the community. Social and economic benefits are not
actually available to them, and also, they cannot participate in any political or socio-economic
process which requires an officially endorsed identity. The government’s response to the
community’s demands has been sporadic and piecemeal (Editorial the Third Sex 2013). The
transgender community is invisible among the huge population of 1.2 billion in Kerala. There are
no situations to estimate their population yet and hence, there is no official estimate of the total
population of transgender (TG) community in India. In a country like India, which confirms the
gender binary roles of a male or a female, the existence and survival of a third gender are going
through tough times and extremely rough paths. Transgender have virtually no safe places because
they are thrown away from their own homes and societies. The recently published Report on
Human Rights Violations against the Transgender Community (PUCL-K 2003) has documented the
kind of prejudice that hijras facing. The report shows how hijras have been boycotted from their
families, harassed by police officers, how prejudice has been translated to violence in public and
private places, such as police stations, prisons, roads and worst of all hospitals and clinics. The
main cause, as understood is that the regressive Indian society at large has been unable to come to
terms with their ,,deviant™ and ,,nonconformist™ gender identity. This has to lead the hijra and Kothi
community to be among the most marginalized and stigmatized sections of our society. In the
present time, disabled transgenders are facing double problems from society and family. Most of
the families are not aware of the present situation of a transgender and they are not accepting the
situation. The majority of the families believed that their child is not normal and they have some
mental problems.’

RESULT AND DISCUSSION:

The term transgender’ or Transgender person/people/population ‘used in this document is being
used as an umbrella term to include all individuals who do not conform to rigid, binary gender
constructions, and who express or present a departure from social and culturally prevalent
stereotypical gender roles. It refers to all gender variant people and describes a wide range of
identities and experiences including but not limited to: pre-operative, post-operative and non-
operative transsexual people (who strongly identify with the gender opposite to their biological
sex); male and female cross-dressers; and men and women regardless of sexual orientation, whose
appearance or characteristics are perceived to be gender-atypical. A male-to-female transgender
person is referred to as 'transgender woman' and a female-to-male transgender person, as
‘transgender man'. The below table presents that age, occupation and educational status of

Transgenders life.
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TABLE NO-1 AGE OF TRANSGENDER

Age Groups No’s Percentage
15-20 7 14.89
21-25 23 48.93
26-30 8 17.02
31-35 6 12.76
36-40 1 2.12

41-45 1 2.12

46-50 1 2.12

Total 47 100

Figure No-1Age of Transgender

Percentage
48.93
50
45
40
35
30
25
17.02
20 14.89
12.76
15
10
5 2.12 2.12 2.12
. o o o
Age 15-20 21-25 26-30 31- 35 36-40 41-45 46-50

Groups

Our respondent universe sample size 48.93 percentage respondent attained is 47. Maximum no of
Age of Transgenders within 21-25 years of age constitutes 48.93 percentage. Only 17.02 percentage
Transgenders were found between 26 -30 years, 15-20 years of age group and only constitute 14.89
percentage were found,only 12.76 percentage Transgenders were found between 31 -35 years,
similar percentage 36-40,41-45 & 46-50 we and 2.12 percentage are Transgenders.Figure:1 shows
that more than 48.93 percentage of transgenders comes under 21 to 25 age limit rest of them by
minimum 2.12 percentage transgenders comes under 36 to 50 age limits, the study revealed that
very young people more then become a transgender community in the modern generation.

Table-2 Literacy v/s llliteracy of Transgenders

Education level No’s Percentage
Literate 38 80.85
Illiterate 9 19.14
Total 47 100
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Figure No-2 Literacy v/s llliteracy of Transgenders
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Basically, the Transgenders anywhere in India has doing job for collecting money from public place
like train, bus stand, and door to door visit, but here somewhere place transgenders going to study
in school and they are help to others Transgenders our respondent were mostly literate constituting
80.85 percentage, and 19.14 percentage were illiterate in as respondent of Transgenders. The Indian
government did not care about the transgender’s community otherwise the state government also
not doing any improvement for the transgender’s community life. but their education level is day by
day became a high, the field visit survey concluded by transgenders literacy are equal to normal
people. The figure: 2 shows that same for the table view literate level is high 80.85 percentage rest
of them illiterate level is low by 19.14 percentage.

TABLE NO-3 EDUCATIONAL STATUS OF TRANSGENDERS

Literacy Level No’s Percentage
Primary 14 36.84
Upper primary 6 15.78

High School 13 34.21

+2 4 10.52

+3 0 0

P.G 1 2.63

Total 38 100
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Figure No-3 Educational Status of Transgenders

40 36.84
34.21

30
25
20 15.78
15 10.52
10

5 2.63

0
0 i D
Primary Upper High School 2 3 P.G

primary

DOdisha is counted as one of the states with a higher transgender population. 5.75 percent of the
transgender households of rural India are in Odisha and 1.5 per cent of the urban transgender
population in the country is in Odisha. Their distribution in the districts of Odisha is depicted
graphically below. Their low educational status and economic impoverishment coupled with gender
discrimination is an impediment to social mobility and livelihood opportunities in urban
locations.Our respondent was mostly studied up to level primary coustiduly 36.84 percentage of the
total sample, 15.78 percentage studied up to upper primary level, High school level
34.21percentages studied, +2 level 10.52 percentage are Transgenders studied up to P.G level 2.63
percentage. The figure 3 shows that 36.84 percent of pransgenders student going to primary
education and 34.21 percent transgenders student going to upperprimary very low leve student of
transgenders going to post gruation study so the beginning is well starting by the transgenders
family in this modern era.

TABLE NO-4 OCCUPATIONAL STRUCTURE OF TRANSGENDERS

Type of Work No’s Percentage
Money collect in Train 38 80.85
Money collect in Train &attend programme 5 10.63
Students 2 4.25
Private NGO 2 4.25

Total 47 100
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Figure no-4 Occupational Structure of Transgenders
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Around 14.5 per cent of the respondents in the statewide online Transgender Survey conducted by
the Department of SSEPD in 2017 reported that they have no income and were living in poverty. A
major contributor to the high rate of poverty is unemployment. Majority of 69 per cent said that
their income was less than Rs. 5000 per month and 16 per cent are found to have a slightly higher
income between Rs. 5,000 and10, 000. This income is not assured and is mostly from begging and
sex work. Less thanl percent of the Transgender population has income more than 20,000 per
month.Table.4 shows the occupational status of respondent, Transgender were mostly busy in house
work |,e, 80.85 percentage of the total sample. Only 10.63 percentage were Money collect in Train
&attend programme, only 4.25 percentages Transgender shad Student and private NGO (Non-
Governmental Organisation). The transgenders most working place is train, bus stand, public
market place and door to door has visit to clapping to beg money. Figure: 4 shows that 81 percent
of money collection from train and 11 percent of money collection from private NGO and Each 4
percent of money collection from programme and students. More collection money came from
travelling train.

CONCLUSION

In my pilot study, after interacting with many transgender people, we came to know their various
problems they are facing in their daily life is really a strong point to consider. They are also a part
of our society and they also have the rights to live their life with respect and dignity. Society and
Government should settle their problems and take corrective actions to establish them by with
providing them a respectable source of income. As widows, old age persons get the compensating
amount, so T.G deserves to get some sympathetic compensation from government. | have taken this
empirical study on “Transgender in Odisha” will Our respondent give like light on their life will
from Odisha.
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ABSTRACT

Greening the rural economy is central to increasing decent employment opportunities, enhancing
resource and labour productivity, and fostering poverty eradication and social inclusion. Through
its Green Jobs Programme, the International Labour Organization (ILO) has a growing track
record in policy advice, project implementation and institutional development to support its
constituents in efforts to turn environmental challenges facing rural economics including natural
resource degradation, growing resource scarcity, and the negative impacts of climate change on
productive assets, livelihoods and populations - into opportunities for sustainable development. Yet
knowledge, policy and implementation gaps remain in moving towards a more systematic and
comprehensive strategy that links environmental sustainability issues with all dimensions of the
Decent Work Agenda. With its technical expertise, tools and means of action, the ILO is well placed
to advocate for and promote greater integration of the principles of decent work and environmental
sustainability into.

KEYWORDS: Integration, Institutional, Comprehensive

INTRODUCTION

Poverty reduction and economic growth can be sustained only if natural resources are managed on a
sustainable basis. Greening rural development can stimulate rural economies, create jobs and help
maintain critical ecosystem services and strengthen and strengthen climate resilience of the rural
poor. Conversely, environmental challenges can limit the attainment of development goals. The
Approach Paper to the Twelfth Five Year Plan notes that “as the economy gains the capacity to
grow rapidly, it will come up against the constraint of limitations of natural resources and then need
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to exploit these in a sustainable manner Recognizing the national and global imperatives for
regenerating natural resources and conserving ecosystems, the Ministry of Rural Development
requested UNDP to examine the environmental implications of its schemes and assess the potential
of these schemes to deliver green results. TheReport defines ‘green’ outcomes for major RD
schemes, reviews the design and evidence from the fieldto highlight potential green results and
recommends steps to improve green results.In the context of this report, greening rural development
refers to five broad green outcomes

OBJECTIVES

* Improved natural resource conservation,

* increased efficiency of resource use,

* reduced negative environmental impacts,

« strengthened climate resilience of communities and
» Contribution to climate change mitigation.

These outcomes can be delivered by RD schemes by a) investing in regenerating natural resources,
b)mobilizing and developing the capacities of community institutions to utilize natural resources in
asustainable manner and c) aggregating ‘small initiatives’ in several locations to improve natural
capitalon a macro scale.

Definitions of rural transformation

While definitions vary, rural transformation is recognised as a process impacting on development
with or without interventions.In other words, it constitutes the dynamics in the rural space and does
not by itself provide directions for sustainable development. A standard definition of Julio
Berdegué that has been prominently adopted by CAADP, takes rural societies as starting point.

Rural Transformation is a process of comprehensive societal change whereby rural societies
diversify their economies and reduce their reliance on agriculture, become dependent on distant
places to trade and to acquire goods, services, and ideas

Rural Transformation is a process of comprehensive societal change whereby rural societies
diversify their economies and reduce their reliance on agriculture; become dependent on distant
places to trade and to acquire goods, services, and ideas.

What Is Rural Market ?

Planning Commission of India defines rural as a town having upto 15000 population. The Census of
India defines rural as habitation where there is less than 400 per sq. Km. population density and
atleast 75% of the male working population is engaged in agriculture, and where there is no
municipality or Board. NABARD defines all locations with a population up to 10,000 considered as
rural area. Government agencies like IRDA (Insurance Regulatory and Development Authority) and
NCAER (National Council for Applied Economics Research) define rural as a village with a
population less than 5000 with 75% male population engaged in agriculture. The difference
between rural and urban consumers always exists in India. Most of Indian rural consumers are
Dynamics of rural transformation
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Dynamics of rural transformation

The complexity of the rural transformation process calls for multi-layered governance and new
forms of technical and financial assistance. The international debate on the structural and political
changes in rural areas is vivid and ongoing. There are many international working groups and
forums, with different constituencies and mandates, that explore the central and unifying role rural
transformation plays in the implementation of Agenda 2030.

Following these developments, the Platform’s Annual General Assembly in January 2017 convened
upon invitation of the European Commission on the topic of the future role of donor agencies and
international finance institutions in guiding the process of rural transformation. All Platform
activities in the Strategic Initiative Agenda 2030 of the Platform constitute a longer-term exercise in
close cooperation with a growing number of institutions and initiatives towards the better informed
positioning programmes within the new development framework.

Irrespective of the definitional nuances, there is consensus that rural transformation is a complex
and on-going process in the rural space in all countries. The effects of this process extend beyond
the transformation of the agricultural sector and even beyond economic transformation and with
some quite negative effects in many low- and middle-income countries.However, the direction and
effects of these rural transformation processes can be shaped and steered to prevent and mitigate
negative effects and produce outcomes that are beneficial for rural populations on a national and
subnational level. The process of rural transformation must thus be addressed by a policy agenda
aimed at making rural transformation ecologically more sustainable and socially inclusive.

Cross-sectoral policy priorities, programming and governance

Developing adequate policy solutions in a phased approach based on available capacity and finance
can be thought of as “ARD+” whereby the plus stands for policy fields that are intrinsically linked
to agricultural policies and that have potential synergies that should be exploited to achieve the kind
of multi-sectoral and holistic approaches that are needed to address the challenges developing rural
areas in the light of rural transformation processes.

Rural Development Schemes in India

The Ministry of Rural Development (MoRD) spearheads the country’s efforts to reduce poverty in
the rural areas. Until recently, its work was divided among three departments: (i) Department of
Rural Development (ii) Department of Land Resources (iii) Department of Drinking Water &
Sanitation. In July 2011, the Department of Drinking & Sanitation was converted into a separate
ministry, the Ministry of Drinking Water & Sanitation. The MoRD website states, “This Ministry’s
main objective is to alleviate rural poverty and ensure improved quality of life for the rural
population especially those below the poverty line.” Towards this end, it sponsors scores of
development programmes, big and small, influencing ‘various spheres of rural life and activities,
from income generation to environmental replenishment.’14 A small number of programmes of the
two ministries — MoRD and MDWS, however, account for a substantial share of the expenditure on
rural development. Primarily, these include the following:

1. Mahatma Gandhi National Rural Employment Guarantee Scheme (MGNREGS):

This aims atenhancing the livelihood security of people in rural areas by guaranteeing hundred
days of wageemploymentin a financial year to a rural household whose adult members volunteer to
do unskilled manual work. (Budgetary allocation in 2012-13: INR 33,000 billion)
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2. National Rural Livelihoods Mission (NRLM):

The basic objective of the National Rural Livelihood Mission is to create efficient and effective
institutional platforms of the rural poor that enable them to increase their household incomes
through sustainable livelihood enhancements and improved access to financial services. It plans to
cover 70 million households living below the poverty line (BPL) in rural India. (Budgetary
allocation in 2012-13: INR 3,563 billion)

3. Integrated Watershed Development Programme (IWDP):

The main objectives of the IWDP are to restore ecological balance in a watershed by harnessing,
conserving and developing degraded natural resources such as soil, water and vegetative cover, and
thereby, help provide sustainable livelihoods to the local people. (Budgetary allocation in 2012-13:
INR 2,744 billion)

4. Indira Awaas Yojana (1AY):

This scheme provides financial grants to rural BPL families and the nextof- kin of defence
personnel killed in action for construction of houses and upgradation of existing unserviceable
kutcha houses. (Budgetary allocation in 2012-13: INR 9,966 billion)

5. National Rural Drinking Water Programme (NRDWP):

The goal of this scheme is to provide adequate safe water for domestic uses on a sustainable basis.
(Budgetary allocation in 2012-13: INR 10,500 billion)

6. Nirmal Bharat Abhiyan (NBA):

The Total Sanitation Campaign, now renamed as the Nirmal Bharat Abhiyan, assists Gram
Panchayats to achieve comprehensive sanitation coverage. (Budgetary allocation in 2012-13: INR
3,500 billion)

Defining Green Outcomes:

Greening rural development refers to a variety of activities that regenerate and conserve the natural
resource base, innovate and use clean materials, technologies and processes to create environment-
friendly products, livelihoods, enterprises and jobs. Greening Rural Development uses green
indicators and metrics for monitoring and evaluation of rural development projects and schemes. In
the context of this report, greening rural development refers to five broad “green outcomes.

i. Improved resource conservation:

Rural development schemes especially MGNREGS and IWDP focus on regeneration of natural
resources. Conserving and regenerating land and water resources enhances their productivity,
leading to increased agriculture outputs and improved livelihoods derived from agriculture, forests
and pastures. These schemes can assist in reducing run-off and soil losses, recharge groundwater,
increase vegetative cover and improve biodiversity, and thereby, augment the productivity of
natural resources and ecosystems.

ii. Improved resource efficiency:

Rural development schemes can substantially improve the efficiency of natural resource use in rural
livelihoods and essential services. Under IWDP, there is opportunity to support farmer groups to
adopt practices that improve efficiency of irrigation water. This can be done through appropriate
crop choices, farming techniques, drip and sprinkler irrigation systems and improved field irrigation
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methods. Under NRLM, women’s self help groups and farmers can be supported on efficient
nutrient management by combining chemical inputs with organic inputs. Under MGNREGS, soil
erosion can be reduced leading to lower run-off of chemical fertilizers and higher yields per unit of
applied chemical fertilizer.

iii. Reduced negative environmental impacts:

Greening Rural Development schemes can potentially reduce the negative environmental fall-out of
economic development (pollution, waste generation etc.). Solid and liquid waste management in the
Nirmal Bharat Abhiyan (formerly the Total Sanitation Campaign) improves local sanitation and
hygiene and thereby, the well-being and health of local residents. In the Indira Awaas Yojana, the
use of locally-available resources such as rice husk ash and flyash reduces diesel required to
transport manufactured materials over long distances, and thereby, environmental pollution.
Organic farming and sustainable harvesting of NTFPs under NRLM and the use of renewable
energy for lifting water in NRDWP are other examples.

iv. Strengthened climate resilience of communities:

Greening rural development schemes can potentially enhance the resilience of rural population and
production systems, and reduce risks arising from climatic variations and extreme events such as
droughts, floods and cyclones. Afforestation, plantations, fodder development and vegetation belts
in coastal areas under MGNREGS, IWDP or NRLM build livelihood resilience and improve local
communities’ coping capacity to potential impacts of climate change. They also increase
biodiversity and make the local ecosystems more resilient. Flood control measures under
MGNREGS and IWDP enhance resilience in flood-prone areas.

v. Contribution to climate change mitigation:

Large-scale forestry and soil conservation measures can sequester carbon and reduce greenhouse
gas emissions. For example, afforestation, plantations and vegetation belts under MGNREGS and
IWDP can help sequester carbon and contribute to national and global efforts to address climate
change.

Environmental sustainability of economic growth:

The Planning Commission notes in its Approach Paper to the 12th Five-year Plan that “economic
development will be sustainable only if it is pursued in a manner which protects the environment.
With acceleration of economic growth, these pressures are expected to intensify, and we therefore,
need to pay greater attention to the management of water, forests and land27. The State of India’s
Environment Report India 2009 supports this by observing that “Land degradation is taking place
through natural and man-made processes, resulting in the loss of invaluable nutrients and lower
food grain production. Loss of biodiversity is of great concern since many plant and animal species
are being threatened. The issue of availability of water, which is going to be one of the critical
problems in the coming decades, needs to be addressed on priority basis”.28

The 2005 Millennium Ecosystem Assessment estimated that 15 out of 24 of major global ecosystem
services have already been degraded. If current environmental challenges intensify, the global
Human Development Index in 2050 is likely to be 8 percent lower than in the base case and 12
percent lower for south Asia and sub-Saharan Africa.29 The risks include impact on production in
the agriculture and allied sectors, stress induced by rising water scarcity and deteriorating resource
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quality. Rural development schemes can contribute significantly to conserving water resources, soil
quality and biodiversity.

The Report of the Working Group on Sustainable Groundwater Management submitted to the
Planning Commission for the 12th Plan quoting the Report of the Expert Group on Groundwater
Management and Ownership of the Planning Commission (2007), states that, “in 2004, 28% of
India’s blocks were showing alarmingly high levels of groundwater use. A recent assessment by
NASA showed that during 2002 to 2008, India lost about 109 km3 of water leading to a decline in
water table to the extent of 0.33 metres per annum.” With 80 percent of drinking water for rural
India and 60 percent of irrigation water sourced from groundwater aquifers, this depletion is
alarming. Rural development schemes such as MGNREGS, IWDP and the source sustainability
component of NRDWP can help arrest and even reverse the decline in groundwater levels in critical
regions. This is particularly useful for hard-rock regions where groundwater depletion is at its most
acute.

Making public expenditure more effective:

A green focus will enable MGNREGS to effectively deliver on its objective of creating durable
assets and strengthening the livelihood resource base of the rural poor. By thus ensuring livelihoods
security, MGNREGS will increase labour absorption in natural resource-based livelihoods, and
decrease demand for the employment in public works. Livelihoods security for the rural poor will
be ensured even while the demand for work under MGNREGS declines. This will limit outlay
under MGNREGS in the future.

Green results will be delivered by investing in sustainability of sources for drinking water through
NRDWP, MGNREGS and IWDP. This will result in greater longevity for drinking water supply
systems and will reduce the number of ‘slipped-back’ habitations. The average number of slipped
back habitations targeted for coverage each year in the period 2002-8 to 2009-10 under the
NRDWP has been more than 100,00035. The NRDWP invests considerable funds in securing
drinking water supply for such habitations. This expenditure can be reduced through green
outcomes of rural development schemes. Recognising this, NRDWP has recently increased the
allocation for “Sustainability” component from 5 percent to 20 percent of its overall budget. This is
for implementing the sustainability measures in rural water supply projects by the states. This
underscores the importance of green outcomes (source sustainability) in making NRDWP
expenditure effective.

CONCLUSION

While rural consumers in emerging marketing economies offer tremendous potential, yet
capitalizing on this potential necessitates the formulation of a well thought out and creative
strategy, which must focus on such aspects of marketing, such as the product suitability,
relationship building, promotion and distribution. Mere modification of existing urban plans to rural
markets would not serve the purpose. The government needs to play a positive role in the
development of rural markets in association with the local NGO’s. Improving infrastructure
capacities, initiating community development programs, offering better employment opportunities,
simplifying credit availability and so forth would make such markets ever more attractive. The
future of businesses operating in India lies in rural markets.

TRANS Asian Research Journals
http://www.tarj.in




SPECIAL
ISSUE

ISSN: 2278-4853. Vol 8, Spl Issue 2, April 2019. Impact Factor: SJIF 2018 = 6.053

REFERENCES
Iyer, V. (2009): Rural Marketing. SIES Journal of Management, 6(2), 110-113.
Manvari,H. (2012): Rural India : An emerging powerhouse. Mumbai: Selprint India Pvt.Ltd.

Haggblade, S., Hazell, P., & Reardon, T. (2010). The rural non-farm economy: prospects for
growth and poverty reduction. World Development, 38(10), 1429-1441.

Kurien, C. T. (1980). Dynamics of rural transformation: A case study of Tamil Nadu. Economic
and Political Weekly, 15(5/7), 365-390.

Lanjouw, P., & Murgai, R. (2009). Poverty decline, agricultural wages, and nonfarm employment
in rural India: 1983-2004. Agricultural Economics, 40(2), 243-263.

Long, H., Zou, J., Pykett, J., & Li, Y. (2011). Analysis of rural transformation development in
China since the turn of the new millennium. Applied Geography, 31(3), 1094-1105.

TRANS Asian Research Journals
http://www.tarj.in




SPECIAL
ISSUE

ISSN: 2278-4853. Vol 8, Spl Issue 2, April 2019. Impact Factor: SJIF 2018 = 6.053

Asian Journal of
Multidimensional
Research (AJMR)

(Double Blind Refereed & Reviewed International Journal)

UGC APPROVED JOURNAL

HEALTH STATUS OF TEXTILE LABOURERS IN SANKARANKOVIL
MUNICIPALITY OF TIRUNELVELI DISTRICT

S. Paramasivan*; Dr. 6. Monikanda Prasad**

*Ph.D. Research Scholar,
Department of Economics
Manonmaniam Sundaranar University,
Tirunelveli, Tamil Nadu, INDIA

**Assistant Professor,
Department of Economics
Manonmaniam Sundaranar University,
Tirunelveli, Tamil Nadu, INDIA

ABSTRACT

The textile industry contributes substantially to the state’s economy, beside earning considerable
foreign exchange. In every modern state, the government under takes to perform several important
function like defenses, communication, public service, public utility project, technological research
and the like. Beside, depending on its constitution, it also organizes massive public enterprises
nationalizing existing industries including even banking. The cotton industry, like other processing
industries, has many hazards. Information from worker’s compensation claims indicates that the
number of injuries is highest for the hand/finger, followed by back/spine, eye, foot/toes,
arm/shoulder, leg, trunk and head injuries. In fact, occupational health and safety are the integral
components of the general concepts of health, which is a part of social economic development.
Occupation health in one’s business, is affected by directly. The objectives are as follows: (i). To
study status of textile labourers conditions of handloom and power loom weavers (ii).To analysis
the working condition of the prevailing among the handloom weavers, (iii). To examine the various
government schemes prevailing and how for the weavers utilising the schemes, This study has been
designed as an empirical analysis, and as such field survey method adopted. Data were a collected
from the records of the selected through the personal interview data and secondary data.

KEYWORDS: Defenses, Communication, Public Service,
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1. INTRODUCTION

The Handloom, Power loom, Spinning, Processing, Garment and Hosiery are the various sectors of
textile industry. The textile industry plays a vital role next to agriculture in providing large scale
employment to the rural masses in India. Another textile industry producing dust is the manufacture
of jute, of which little or nothing is yet known about the respiratory effects, although brief reference
has been made to it by Arlidge (1892) and Schilling (1956).

The labour and employment ministry is set to give legal status to domestic workers in the country
by formulating a national policy that will ensure minimum wages and equal remuneration for
around 47.5 lakh domestic scope of applicable legislations, policies and schemes to grant domestic
workers rights that are enshrined in laws for other category of workers. As a part of the policy, the
government will set up an institutional mechanism that will provide for social security cover, fair
country beside the policy will seek to regulate recruitment and placement agencies to avoid
employment relating to minimum wages, protection from abuse/harassment and violence, accesses
to social security benefits such as health insurance, materiality benefits and old age pensions as
provided by existing and upcoming schemes of central and state government, which may include
contribution from employers/workers. (The Economic Time, 2017)

HEALTH IMPACT OF TEXTILE LABOURERS/WEAVERS IN INDIA

The excess mortality did not extend to women in the same jobs, and it was hypothesized that it

might have occurred because the occupation concerned included a high proportion of immigration

of diabetes is known to be chance or an unrecognized occupational hazard in the clothing industry.

In particulars, we aimed to assess whether diabetes might be an occupational hazards among

garment and textile workers. The excessive segmentation of the industry, the heavy and inequitably

distributed burden of excise and other levies which have steadily become heavier year after year,

the inability or reluctance, or both on the part of government to take effective steps to stabilize

prices of raw cotton, the inability or reluctance, or both to stop the rampant proliferation of

powerlooms, have been recognized as among the principal factors which have under mined the

health of the textile mill sectors.

1.1. Objectives

1. To study health status of textile labourers conditions of handloom and powerloom weavers

2. To analysis the working condition of the prevailing among the handloom weavers

3. To examine the various government schemes prevailing and how for the weavers utilising the
schemes.

1.2.Research Methodology

This study has been designed as an empirical analysis, and as such field survey method was
adopted. Data were collected societies and data were collected interview method. For the data
collected textile sector has been such divided into handloom and powerloom. Selection of sample
from the primary handloom weavers cooperative societies.

1.3.Data Analysis and Discussion

As a researchers collected information from the sample of 60 handloom and powerloom weavers.
After preparing the master table based on the interview schedule, the necessary tables and relevant
diagrams were extracted. The study gives much attention to the health condition, working hours and
welfare facilities in the working environment of the handloom and powerloom weavers. Two stages
sampling units. A sample of handloom weavers 18 respondents an d 42 powerloom weavers by
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adopting stratified fixed number of random sampling. Stratification was necessary to give
representation to all types of societies in the sample. At the same time proportionality was not
considered necessary, as the study mainly concentrated on strategies adopted by weavers
cooperatives are given in the data. Then all theses details are discussed below.

TABLE NO: 4 AGE AND GENDER OF THE RESPONDENTS

GENDER

AGE GROUP MALE FEMALE TOTAL
21-30 6 0 6

31-40 11 1 12

41 -50 15 4 19

51 -60 8 3 11

61 -70 3 6 9
Above 71 2 1 3

Total 45 15 60

Source : Computed from Primary Data

The above table no.4. explains that 45 (75%) respondents are males and only 15 (25%) are females.
Of the total respondent, 10 per cent in the age group between 21 and 30. Forty two out of sixty
respondents are in the age group of 31 to 60. Male respondent’s outnumbered female respondents as
the worker in the industry are mostly male, as the sample was collected in their work spot. Among
the female respondents, seven were in the age group of above 61. Twelve old age people aged
above 60 are working as the textile labourers in the study area. The reason for continuing their
occupation in the old age because their ancestor occupation belongs to textile and its allied
activities.

TABLE NO : 7 NATURE OF WORK AND EDUCATION OF THE RESPONDENTS

NATURE OF =Do=ATIEN UP TO HIGH TOTAL
WORK ILLITERATE | PRIMARY SCHOOL DEGREE
Handloom 15 2 1 0 18
Powerloom 9 10 22 1 42
Total 24 12 23 1 60

Source : Computed from Primary Data

The above 42 respondents (70%) nature of work is power loom weavers among then 59 respondents
had completed only their school education level. Nine respondents are illiterate and they are
working in power loom weavers. In the total 18 respondents are handloom weavers. Eighty teen
respondents are had completed in the school education level. Only one degree respondent power
loom weavers. Mostly power loom weaver are educated person and working hard to every day.
Because all handloom weavers old age and uneducated weavers.

TABLE NO: 13 MONTHLY INCOME AND SIZE OF FAMILY OF THE RESPONDENTS

MONTHLY SIZE OF THE FAMILY Total
INCOME up to?2 3to4 5t06

<= 3000 2 2 0 4
3001 - 5000 5 8 0 13
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5001 - 7000 1 12 3 16
7001 - 9000 1 9 3 13
9001 -11000 |2 2 2 6
11001 - 13000 |1 3 0 4
13001 - 15000 |0 2 0 2
19001 - 21000 | O 1 0 1
Above 21001 0 0 1 1
TOTAL 12 39 9 60

Source: Primary Data

The table.13 explains that 16 per cent of the respondents are family size of up to 1, 3 to 4 size of 12
members and 5 to 6 members size of 3 and earn to money 5001 between 7000 rupees per monthly
income. Then 13 per cent of respondents both two size of family but monthly income difference.
Then 4 per cent and both two size of family but various monthly incomes. The 6 respondents size of
family members up to 2 and 3 to 4 in two members and same time 9001 — 11000 per monthly
income. It is so that one respondent various size of family and monthly income. One respondent
19001- 21000 earn to income. And another one respondents earn amount of 21001 above income
per monthly. Then four respondents earn to income less than 3000 per monthly income.

TABLE 15 TYPE OF HEALTH PROBLEMS

Health Problems No of Respondents Percentage
Body pain 4 6.7

Back pain 16 26.7

Head ache 3 5.0

Leg pain 15 25.0
Stomach pain 1 1.7

Hand pain 9 15.0

Ear problem 4 6.7

Other 8 13.3

Total 60 100.00

Source : Computed from Primary Data

The above table shows that the health problems of respondents of body pain in 6.7 per cent. The
back pain of 16 respondents health problems in 26.7 per cent. Head ache problem of 3 respondents
in 5.0 per cent. Leg pain of health problems 15 respondents 25 per cent. The Stomach pain of health
problems one respondents 1.7 per cent and another hand pain problem of 9 respondents in problems
in 15.0 per cent. The ear problem 4 respondents problems in 6.7 per cent and other problems 8
respondents 1.3 per cent. The Majority of the health problems back pain and leg pain affected in the

problems.

TABLE NO. 16 REASONS FOR HEALTH PROBLEM

REASONS NO OF RESPONDENTS PERCENTAGE
Over heat 6 10.0

Long working hours 1 1.7

Continuous Standing 22 36.7

Continuous Sitting 12 20.0

Heavy sound 2 3.3
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Excess burden of work 8 13.3
Dust Environmental Problems | 1 1.7
No 8 13.3

Source : Computed from Primary Data

The table reason of health problems 10 per cent number of 6 respondents over heat affect and 1.7
per cent affect in number of one respondents long working hours. The 22 respondents continuous
standing in 36.7 per cent. The continuous sitting problems 20 per cent 12 respondents. Heavy
sound, excess burden of work in the 3.3and 13.3 per cent affect 2 and 3 respondents. Dust
environment problems one respondents affect 1.7 per cent. The none of the problems 8 respondents
13.3 per cent. The major problems continuous standing problems very affect the respondents 36.7
per cent.

TABLE NO.: 17 CENTRAL GOVERNMNET HEALTH INSURANCE OF THE

RESPONDENTS
CENTRAL GOVERNMENT
HEALTH INSURANCE NO OF RESOPONDENTS | PERCENTAGE
NO 53 88.3
YES 7 11.7
Total 60 100.0

Source : Computed from Primary Data

The table .17 explains that (7) 11.7 per cent of the respondents are have a central government health
insurance and fifty three respondents are have not a central government insurance and scheme
awareness. Any central government scheme no awareness to the people. Registered weavers can
any one applied for health insurance. But my study area is not applied for central government health
insurance. Some other weavers applied to central government health insurance scheme and
insurance.

1.5 SUGGESTIONS AND FINDINGS

» Nearly all the weavers opinion that same short age to involve in the handloom and powerloom
weavers in majority reasons for this study

» Importance of morbidities included high level back pain and hand pain 15.0 per cent, Head ache
5.0 per cent, Leg pain 25 per cent and 6.7 per cent of body pain, 6.7 per cent of ear problems,
and then 26. 7 per cent back pain and 13.3 per cent of the respondents another health problems
complaints

» It is suggested to look in to the problems of the handloom and powerloom weavers such as there
is nature of employment, ignorance and illiteracy, and how ways, lack of stability or durability
and uncertain working hours

» Majority of the weavers reasons to health problems due to continuous standing and sitting.
Some weavers another health affected by over heart in the powerloom industry. Health hazards
to industry no security and no health insurance to no use available in the industry

> It is suggested to many of the workers in handloom and powerloom weavers. The work is not
available for their workers in the weavers failed for all the 365 days in a year. But is under
employment that is majority of these weaving working day only 200 day and during the
remaining days
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» Hand loom weavers any of the respondents or members of guidance ship of weavers. But one
guide of master weavers association and powerloom welfare weavers association.

1.6. CONCLUSION

From the study it is concluded that handloom and powerloom weavers in Sankarankovil
Municipality in Tirunelveli District are traditional weaving us their primary occupation are in a
pitiable condition, awing to poor socio — economic condition. However various unfavorable factors
lead to decline on the aspect of socio economic conditions. Majority of them are wage weavers
working for more the 8 hours day accompanied by the entire family. Majority weavers working
under the control of powerloom master weavers. The finding of the study has been considerably
related to the technique to improve the socio — economic conditions of handloom and powerloom
industry gives employment to lakhs of people it is thus productive as employment generator in the
study areas it focus on development. Powerloom weaving is a note worthy industry that utilizes
lakhs of individual in the nation.

REFERENCES :

1. Soundariya Preetha. M. (2017), “Textile Industry tries to cope with a knotty GST”, Business
Line. Dec — 30. 2017.

2. Virendra Pandit (2018)“Water saved with every weave ": Business Line,April 25, 2018 Business
Line, P 2.

3. Soundariya Preetha. M. (2018), “Texprocil in talks with textile sector on alternative plans for
export subsidies”, Business Line. Dec — 30. 2018.

4. Narasimhan. T.E.(2016), “Textile and leather industries hit by demonetization as companies
fail to pay wages”, Business Line. November — 16. 2017.

E- Resources:

1. Ministry of Textiles “Schemes for Welfare of Weavers”, Press Information Bureau (PIB)
Government of India.

2. www.mintex.com

3. www.pib.nic.in

TRANS Asian Research Journals
http://www.tarj.in



http://www.mintex.com/
http://www.pib.nic.in/

SPECIAL
ISSUE

ISSN: 2278-4853. Vol 8, Spl Issue 2, April 2019. Impact Factor: SJIF 2018 = 6.053

Asian Journal of
Multidimensional
Research (AJMR)

(Double Blind Refereed & Reviewed International Journal)

UGC APPROVED JOURNAL

IDENTIFYING THE IMPORTANCE OF FARM BUDGETING AMOUNG
THE AREAS OF PROFESSIONALISM IN PRODUCTION: A FARMERS
PERSPECTIVE TO ENHANCE RURAL TRANSFORMATION

S. Pradeep Kumar*

*Ph. D Research Scholar,

Department of Management Studies,
ManonmaniamSundaranar University, Abishekapatti,
Tirunelveli, Tamil Nadu, INDIA
Email id: benny_christ125@yahoo.com,

ABSTRACT

Professionalism is the adoption of an effective skill or technique of doing any work in an efficient
way that may improve the output or returns in multiple ways. To improve output or returns
professionalism can be used in the agriculture sector as well. In the agrarian sector,
professionalism can be implemented in different areas of production like soil testing and land
preparation, nursery management, plant protection, nutrition management, seeking the advice of
experts, farm budgeting, labour management practices, value addition, and post-harvest practices.
The paper is an effort to identify the importance of Farm budgeting among the areas of
professionalism. In other words, it tries to establish the relative importance of farm budgeting
among other areas of professionalism. Farm budgeting is the application of a systematic farm
budget that includes all the expenses and income incurred during the farming operation that
support farming in multiple ways. The results of the study revealed that farm budgeting is the most
effective way of bringing professionalism in the production of agriculture produce, that is the
common opinion of the all marginal, small and large category of growers.

KEYWORDS: Professionalism, Farm Budgeting, Production.

INTRODUCTION

India is still an agrarian economy where nearly 50% of the population leaving in the rural areas who
are mostly dependent on agriculture and agriculture-related occupations. The prospects of Indian
agriculture is not so well as in the case of western countries, where agriculture is a flourishing
corporate entity favoring the farmers with lump sum profits. In India, the situation is upended
where the agriculture sector and the growers encounter numerous list of challenges. These may
include infrastructure and institutional challenges.
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Agriculture in India is always a topic of debate due to poor productivity and profitability. The green
revolution has increased productivity, but the benefits of the green revolution are least enjoyed by
the growers on a much scale. There are numerous efforts undertaken by the government and private
organizations to improve the productivity of the agriculture sector and the income of the growers
depending on the agriculture sector. Most of the efforts have least reached the beneficiaries in
reality or in most cases it has been a blessing to the non-growers or the large-growers. The
measures undertaken to support all the category of the growers are limited. In the modern era, there
are lots of efforts that have been undertaken to improve the profitability of agriculture, these are
more scientific in nature that can help even the marginal growers. One such effort is the application
of professionalism in the field of agriculture. The pilot study helped in identifying eight areas of
professionalism which included soil testing and land preparation, nursery management, plant
protection, nutrition management, seeking the advice of  experts, farm
budgeting, labour management practices, value addition, and post-harvest practices. The study
concentrates on the most effective professional way of doing agriculture.

Professionalism and Farm budgeting

The term professionalism is common in business enterprises where there is the adoption of an
effective skill or technique or a new process of doing any work such that the work can be in an
efficient and effective way that goes beyond the limit of an ordinary person that helps in improving
the output or returns in multiple ways. Professionalism can be of multiple uses if it is applied in the
right manner in the right place. Experts suggest that professionalism can be of immense use if it
adopted in the right way and it can be applied in any field of activity. Adoption of professionalism
in the field of agriculture has also been suggested by many experts to improve the agricultural
income. Farm budgeting is the complete plan for performing the farming operation where the
financial expenses and the receipts are calculated before the farming operation starts. It is mostly
done with the help of a systematic and structured farm budget template where all the expenses are
recorded in the expenses schedule to calculate the cost of cultivation. Further, it has space to
calculate the total receipts which help to know the profits in the farming operation. It helps the
growers in multiple ways like the selection of the best crop that provides the maximum profitability,
control over the expenses, perform the farming operation in a systematic order, avoid unnecessary
inputs, and procure required quantity of inputs and so on. All these benefits help the growers to
reduce the cost of production and enhance profitability.

Objectives of the study
The study was designed with the following objectives.

1. To identify the various methods of implementing professionalism in the production of
agriculture produce.

2. To identify the most effective method of implementation of professionalism in the production of
agriculture produce.

METHODOLOGY

The study was undertaken in Tirunelveli district of Tamil Nadu in India among chilli growers who
grow chilli on a regular basis. A total of 225 samples 75 each from marginal, small and large were
selected by applying snowball sampling giving weight to all the blocks in the district on the basis of
the distribution of the growers in the area. The opinion of the growers was recorded using an
interview schedule. For the purpose of the five-point scale was used to record the opinions of the
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growers and the primary data was analyzed using the weighted rank method. The pilot study
undertaken helped in identifying the eight ways of adopting professionalism in the field of
agriculture, which was put to test to identify the best way of adoption of professionalism.

FINDINGS
The findings of the present study are presented in the below tables.

The below Table: 1 presents the result of the weighted rank of opinion regarding the requirement of
professionalism in production among marginal growers that has been derived out of the primary
data related to the opinion regarding the requirement of professionalism in production among
marginal growers.

TABLE: 1 WEIGHTED RANK OF OPINION REGARDING REQUIREMENT OF
PROFESSIONALISM IN PRODUCTION AMONG MARGINAL GROWERS

1 2 3 4 5
Area > o D >

o2 % © © = o | —

S8 |3 |5 |88 F |z

ho|lO |z | < |HB |+ | 8
Soil Testing and Land preparation 0 22 1102 |84 |45 253 | 8
Nursery management 0 10 |48 | 112 | 130 300 |5
Plant protection 0 4 39 |108 |165 |316 |4
Nutrition management 0 6 15 |100 | 210 331 |3
Seeking advice of experts 0 0 6 124 | 210 340 | 2
Farm Budgeting 0 0 |6 |88 |255 |349 |1
Labour management practice 0 14 |39 |128 | 115 296 |7
Value addition and post-harvest practice 0 4 57 | 136 | 100 297 | 6

The table: 1 ranks the requirement of professionalism in the stated areas among marginal growers.
It inferred that farm budgeting is one of the best ways of bringing professionalism, thus it is ranked
first. In the second place, it secured by seeking advice from experts helps the marginal growers,
thus it is placed in the second position. Next comes the nutrition management which is one of the
important requirements in production and it takes the third place. In the fourth position is held by
plant protection. Next one is Nursery management, it is in the fifth place. The very next opinion
required in professionalism is the Value addition and post-harvest practices. Thus it is placed in
sixth place. Labour management practice takes seventh place. Then the opinions are taken to do soil
testing and land preparation happen to be in the eighth position.

The below Table: 2 presents the result of the weighted rank of opinion regarding the requirement of
professionalism in production among small growers that has been derived out of the primary data
related to the opinion regarding the requirement of professionalism in production among small
growers.
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TABLE: 2 WEIGHTED RANK OF OPINION REGARDING REQUIREMENT OF
PROFESSIONALISM IN PRODUCTION AMONG SMALL GROWERS

1 2 3 4 5
Area ~o | © >

z_cm 05), 05)7 ‘_§ 3 _g: O | = X

S8|8 |3 |5 |SS|E |35

ns| 0O pd < n | = o
Soil Testing and Land preparation 0 10 | 111 88 55 264 |7
Nursery management 0 4 39 112 160 315 |5
Plant protection 0 4 |21 112|190 |327 |4
Nutrition management 0 0 15 76 255 346 |3
Seeking advice of experts 0 0 0 76 280 |356 |2
Farm Budgeting 0 0 |0 44 320 (364 |1
Labour management practice 0 8 69 108 | 105 |290 |6
Value addition and post-harvest practice 0 0 39 136 | 140 |315 |5

The Table: 2 ranks the requirements of professionalism in the stated areas among small growers.
Professionalism insists on farm budgeting as one of the best tools that could be used in solving
production problems. Thus farm budgeting is ranked the first position. In the second place,
professionalism requires seeking advice from experts that help farmers in solving production
problems, that is placed second. Next comes the nutrition management and it takes the third place.
The fourth position is held by plant protection. Nursery management and value addition and post-
harvest practice together occupy the fifth place. Labour management practice take sixth place.
Finally, soil testing and land preparation take the seventh position.

The below Table: 3 presents the result of the weighted rank of opinion regarding the requirement of
professionalism in production among small growers that has been derived out of the primary data
related to the opinion regarding the requirement of professionalism in production among small
growers.

TABLE: 3 WEIGHTED RANK OF OPINION REGARDING REQUIREMENT OF
PROFESSIONALISM IN PRODUCTION AMONG LARGE GROWERS

1 2 3 4 5
Area >0l g _ >

o2 | 5 < © =2 «

S| & |3 |5 |28 |8

ho|O |2 | < | HS|+- | &
Soil Testing and Land preparation 0 2 75 | 124 | 90 291 |7
Nursery management 0 0 48 | 148 | 110 306 | 6
Plant protection 0 0 12 | 136 | 185 |333 |5
Nutrition management 0 0 9 56 | 290 |355 |3
Seeking advice of experts 0 0 0 36 |[330 |366 |2
Farm Budgeting 0 0 0 28 340 |368 |1
Labour management practice 0 2 78 136 |70 286 | 8
Value addition and post-harvest practice 0 0 6 124 1210 |340 |4
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The Table: 3 ranks the requirement of professionalism in the stated areas among large growers.
Farm budgeting is one of the best tools from a professional point of view in agriculture that is
ranked first. In the second place seeking advice from experts is a mark of professionalism. Next
comes the nutrition management which is one of the important requirement in production and it
takes the third place. The very next requirement from professionalist point of view is the value
addition and post-harvest practices which carry fourth place. In the fifth position is the plant
protection. Next one is Nursery management it is in the sixth place. The commitment to do soil
testing and land preparation happen to take the seventh position. Professionality requirements
of labour management practice mean coordinating and occupying the labour who work in the fields
that takes the eighth place.

SUGGESTIONS

As per the opinion of the marginal, small and large growers, the adoption and the application of
farm budgeting in the field of agriculture is the best way of implementing professionalism which is
having numerous benefits. Thus efforts must be undertaken such that the growers are more adaptive
to the various areas of professionalism in general and farm budgeting in specific which will help to
improve the growers share in the consumer rupee.

CONCLUSION

The study helped in identifying farm budgeting as the best way of implementing professionalism
among the pre-identified eight areas of professionalism. Such identification of the areas paves the
way for the need for stressing the adoption and the application of farm budgeting that helps the
growers in numerous ways especially in enhancing their income. This helps in maintaining
agriculture to be profitable as well as sustainable that have the capability to generate additional
employment not only in the agriculture sector but also in the related sectors like services and
industry.
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ABSTRACT

The Government of India has brought a radical transformation in the economy in November 2016
by demonetizing the currency, which serves the basis towards cashless economy by exerting net
banking and digital payment mode. Being transformative, it realizes IT (Indian Talent) + IT
(Information technology) =IT (India Tomorrow). The government’s initiative of Digital India
targets to provide the much needed sense to the people, especially residing in rural areas. But the
fact is that all the developments are concentrates on cities and urban areas. The digital literacy
and digital mode of payments are far from the people who are illiterate and low income earning
groups in backward areas. While India is on the track of digital implementation, it is regretful that,
the implementation takes much time to reach the rural areas. The study tries to understand the level
of E-literacy awareness among people in rural areas and also assess the level of acceptance and
reasons for non acceptance by rural people regarding the extension of digitalization. The data
collected from the respondents are properly classified and analysed by applying statistical tools of
percentage analysis and Garrett ranking method. The study revealed that the rural people are
negatively affected by the digitalization and the vision of cashless economy.

KEYWORDS: Cashless Economy, Digitalization, E — literacy, Rural

INTRODUCTION

The launch of digital India initiative is to empower the citizens for the effective deployment of
public services through the use of technology. This programme aims at providing global mobile
connectivity to avail government services online and making payments and transactions through
digital mode. Kerala, being the first digital state declared in 2015 , has launched various
applications to deliver services to rural citizens and women, by conducting digital literacy
initiatives. Hence in coming years the impact of digitalization is expected to be much greater as the
economy is moving towards cashless economy.

TRANS Asian Research Journals
http://www.tarj.in

115



mailto:craz.asha@gmail.com

SPECIAL
ISSUE

ISSN: 2278-4853. Vol 8, Spl Issue 2, April 2019. Impact Factor: SJIF 2018 = 6.053

STATEMENT OF PROBLEM

As India is on the successful track of digitalization which impulse everyone and everything to
transform from the traditional system to digital mode in availing public services and transacting the
daily business activities. All the developments are focused and centralized in the urban areas.
Despite the numerous e-literacy awareness initiatives throughout the nation for extending the
benefits of the information revolution to rural and remote areas, still the digital payment system is
far away from the rural citizens, as they were being illiterate and low income earning groups. In this
circumstance the present study attempts to analyse the impact of digitalization on rural people.

OBJECTIVES

1. To identify the level of E- literacy awareness among rural people.

2. To study the impact of digitalization on rural people

3. To study the level of acceptance by rural people regarding the extension of digitalization
4. To identify the reasons for the opposition of digital payment modes by rural people.

SCOPE OF THE STUDY

The topical scope is confined to the impact of digitalization on rural people with special regard to
the e- payment mode. The geographical scope of the study is restricted to the rural people belongs
to the kollam district of Kerala state.

RESEARCH METHODOLOGY

The study is empirical in nature based on both primary and secondary data. A sample of 100
respondents was drawn from kollam district through convenient sampling. The required data were
collected from the respondents through a structured questionnaire during the period from November
2018 to March 2019. Secondary data was collected from books , journals, websites and related
articles. The data collected from the respondents are properly classified and analysed by applying
statistical tools of percentage analysis and Garrett ranking method.

DATA ANAYSIS AND INTERPRETATION
TABLE -1 E- LITERACY LEVEL OF VILLAGERS

Level of e- literacy Percentage of respondents
Very high 8

High 10

Moderate 16

Low 20

Very low 46

Total 100

Source: primary data

Of the entire sample surveyed, only eight per cent of villagers have very high literacy level and
forty six percent have low aptitude and knowledge in e-transactions.
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Figure -1 Effect of Demonetization

Effect of demonetisation

B E- payment

B Direct payment

Source: primary data

The importance of the study is mainly initiated mainly because of introduction of demonetization in
the Indian economy. So the study enquired about the effect of demonetization in this ground and
67% expressed a negative view but one third raised a positive sign.

Figure -2 Comfortable Mode of Payment

Comfortable mode of payment

Direct payment

E- payment

0 20 40 60 80

The figure reveals that only 32% of sample respondents prefer e-payment option and rest of the
respondents i.e., 68% considers direct payment system.

TABLE -2 REASONS FOR OPPOSITION OF E-PAYMENT

Reasons Percent position (100 (Rij —0.5)/Nj)) Garret Average Rank
value score

Lack of e-|100(1-.0.5)/4=12.5 73 43.26 I

literacy

Inaccessibility | 100(2-0.5)/4 =37.5 57 5.2 v

of devices

Inaccessibility 100(3 -0.5)/4 =62.5 44 8.51 I

of internet

Security threats | 100(4- 0.5)/4 =87.5 27 5.64 Il

Source: primary data

The table reveals that the main reason for the opposition of accepting e-payment system and other
related matters is due to the lack of e- literacy and followed by inaccessibility of internet facility.
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FINDINGS

1.

2.

3.

4.

The result of the analysis shows that only 8 percent have very high level of knowledge
regarding the e-literacy and 46 percent haven’t any e- knowledge.

It is found that about 67 percent of respondents expressed a negative view with regard to the
effect of demonetization.

Out of the sample population, about 68 percent of respondents make their payment through
direct payment mode and only 32 percent prefer e-payment mode.

It is found that 68 percent of sample villagers reluctant in the system of e-payment due to lack
of e-literacy.

SUGGESTIONS

1.

2.

3.

Conduct more awareness classes to rural people on e-literacy and need to be educated on basic
skills required to operate online transaction.

The government should provide leadership and support for the wide spread of digitalization and
e-payment also.

The authorities should ensure the online transactions are safe and secure like traditional
transaction by adopting high security measures.

CONCLUSION

Every nation crave to be utterly digitalized that will empower the society to access the services in
an efficient manner. The Spur behind the concept of digitalization is to build a participative and
transparent system. But the initiative of digitalization is still secluded from the rural citizens as
these people lack e-literacy and inaccessibility of internet facility.

REFERENCE
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ABSTRACT

Today, many service sectors such as banks, insurance companies, and other service provider
realize the importance of Customer Relationship Management and its ability to help them to
acquire new customers and retain existing customers. Banks close relationship with their customers
for strong coordination between information technology and marketing departments. It is provides
a long- term retention of royal customers. This Research paper is based upon the primary and
secondary data. This paper provides the findings on Indian overseas Bank and it is helpful to
stronger relationship between their customers. The objective of this study is to examine and analyze
the importance of Customer Relationship Management in banking and the perception and
satisfaction of customer.

KEYWORDS: Customer Relationship Management, Indian Overseas Bank

INTRODUCTION

Finance is the life blood of the banking business. Bank got finance from accepting deposit from
people. Customer is the king of the banking business. Bank plays a vital role in the day- today life
of human being. In the today’s modern world without banking service is impossible to carry out the
business activities. Through CRM we can create better relationship of the customer also to achieve
the organisation goals and objectives. The CRM strategies will be dependent on the information.
Customer Relationship Management is commonly used by co-operation between bankers and
customers and they will focus on maintaining a strong relationship with their customers.
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CUSTOMER RELATIONSHIP MANAGEMENT

Customer Relationship Management is the development, maintenance of long-term mutually
relationships between customers and the banks. The successful CRM is focus on understanding the
needs and desires of the customers. The perfect CRM strategy create mutual understand between
banker and customers. It is creating sustainable competitive advantages by being the best at
communicating, understanding, believing, and delivering existing customer relationship. It’s also
creating and keeping of new customers. Many multinational companies entered into CRM banking
solution from the year 2000. CRM software create database, which provides the entire customer
profile. So the banks are easily focusing on marketing strategy.

IMPORTANCE OF CUSTOMER RELATIONSHIP MANAGEMENT

Customer Relationship Management helps door to door services provided to the customer. The
customer can access banking service in anytime, anywhere and any part of the world. All the
transactions are recorded in the online, customer can view the statement at any time. There is no
chance of errors because statement and transaction are made in online it gives the customer
satisfaction.

INDIAN OVERSEAS BANK

Indian Overseas Bank is a major public sector bank in India. 10B have 3,400 branches in India
spread over 26 states 3 union territories. 10B has 1,150 branches in Tamil Nadu, 3 extension
counters, and 8 branches and offices overseas as 2017. Indian Overseas Bank has an ISO certified
in-house information technology department, which had developed the software that its branches
used to provide online banking to customers earlier. OB has a network of about 3,300 ATMs all
over India. In 1937,Thiru.M. Ct.M.Chidambaram Chettyar established the Indian Overseas Bank
(10B). 10B has branches in Singapore, Seoul, Bangkok Colombo and Seoul. I0B also is part-owner
of a joint-venture bank in Malaysia.

Indian Overseas Bank is a financial institution which performs the functions of accepting deposits
from the public and giving loans for business. Indian Overseas Banks provide short term loan and
long term loan to the industry. Indian Overseas Bank follows some strategies and technologies for
Customer Relationship Management. It is used to build stronger relationship between banks and
their customers. A bank will store information that is related to their customers, it is create
marketing strategies which are targeted towards specific customers. The CRM strategies will be
dependent on the information. Customer Relationship Management is commonly used by co-
operation between bankers and customers and they will focus on maintaining a strong relationship
with their customers

STATEMENT OF THE PROBLEM

Today’s, banks facing an aggressive competition and they have to make efforts to compete in a
competitive and uncertain market position. Service sector realized that managing customer
relationship is very important their success. Customer relationship management is a strategy that
can help them to build better relationships with their customers and maximize their profits and
choose better management system. The aim of the study is to identify the benefits of CRM and
perception of bank customers.
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OBJECTIVES OF THE STUDY

To analyze the Customer Relationship Management in the Indian Overseas Bank.

To study the importance of Customer Relationship Management banking sector.

To assess the perception and satisfaction of the customers with the banks.

To offer valuable suggestion to improve the customer relations in banking sector in Indian
Overseas Bank.

SCOPE OF THE STUDY

The present study is about” A Study on Customer Relationship Management of Indian Overseas
Bank in Vallioor Branch”. The study is to analyze the perception and satisfaction of 10B bank
customers. The present study is to provide a better understanding of Customer Relationship
Management in banking.

SAMPLE DESIGN OF THE STUDY

A sample design is a definite plan for obtaining a sample from given population as the researcher
cannot be able to collect data from all the customers of 10B in Vallioor. As the population size is
large, 50 customers are selected as respondents.

SOURCE OF DATA

Primary data and secondary data were used for the study. The primary data have been collected
from the public who have been the customer of Indian Overseas Bank in Vallioor branch.

CUSTOMER SATISFACTION ON THE BASIS OF CUSTOMER SATISFACTION

Customer satisfaction on the basis of Family income of Indian Overseas Bank with the help of chi-
square test. The following the table no 1.1

VVVY

Ho — There is no significant relationship between the income and level of customer satisfaction
H1 — There is a significant relationship between the income and level of customer satisfaction.
TABLE 1.1 CHI - SQUARE TEST

Particular Value Df P- Value

Person Chi-Square 47.044 42 274

The calculated Chi-square value of level of Preference to customers of Indian Overseas Bank
among income group of customer is 47.044. As the P-value is 0.274 higher than 0.05, the null
hypothesis is accepted. Hence, it was concluded that there is no significant relationship between
income group of customer and level of preference to Indian Overseas Bank.
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CUSTOMER RELATIONSHIP MANAGEMENT WITH BANKING EXPERIENCE

TABLE 1.2
ANOVA
Level Sum of Squares df Mean Square F
3 79.906
Between 2866.448 955.483
Groups 46
Within Groups | 550.052 11.958
Total 49
3416.500

CRM acceptance variations among different the experience banking of the customer such a up to 5
year, 6-10 year, 11-15 year, and above 15 year along with the customers are defined in the
hypothesis-12, taken up and its outcomes are exposed in the table as the result of one way ANOVA
model was conceptualized. From the result of this one way ANOVA model made known in the
table-3, It can be inferred that the F value are 79.906, corresponding that the element of CRM
practices such as customer response and customer knowledge on every different level of experience
in banking of the customers such a up to 5 year, 6-10 year, 11-15 year and above 15 year are found
to be not differed significantly at 80 percent of level. For this reason, the hypothesis — 12 is
accepted dement of CRM practices at 80 percent level f significant.

The result is evidently confirms that there is significant variation in customer acquisition. Customer
value evaluation. Customer information system, customer response and customer knowledge along
with the different levels of experience in banking of the customer such as up to 5 years, 6-10 years,
11-15 years, and above 15 years. So these results are recommended that the different levels of
experience in banking of the customer are not significantly customer value evaluation and customer
experience in the banking sector.

FINDINGS OF THE STUDY
i. It concludes that 68% of the respondents belong to the age group of 26-35.
ii.  Out of50 respondents, 30 were female and 20 were male.
iii. 52% of the respondents have literacy level of graduate.
iv. Out of 50 respondents, 26% respondents are other workers.
v. It was found that 22 respondents belong to the income group of below 10,000-20,000.
vi. 64% of respondents have up to 5 year customer ship with bank.
vii.  The majority 94% of the respondents satisfied through Indian Overseas Bank.

viii.  Customers of Indian Overseas Bank among income group of customer is 47.044. As the P-
value is 0.274 higher than 0.05, the null hypothesis is accepted.

iX. CRM practices such as customer response and customer knowledge on every different level
of experience in banking of the customers such a up to 5 year, 6-10 year, 11-15 year and
above 15 year are found to be not differed significantly at 80 percent of level. For this reason,
the hypothesis — 12 is accepted dement of CRM practices at 80 percent level f significant.

TRANS Asian Research Journals
http://www.tarj.in

122




SPECIAL
ISSUE

ISSN: 2278-4853. Vol 8, Spl Issue 2, April 2019. Impact Factor: SJIF 2018 = 6.053
SUGGESTION

1. The bank should adequate attention on customer service, customer’s follow up, customer meets.
It’s help to retention of existing and extension of new customers.

2. Bank give special attention should be provided to new customers. Bank takes appropriate step
to be initiated in order to make them to aware and to understand the various services offered by
the bank.

3. Customer is a king of the any banks. Employee attitude towards customers are not fully satisfied
so the bank manager should arrange proper personality programme for develop their employees
attitude and behaviour.

4. Customers’ meets should be arranged by banks at regular interval. It is create a better
relationship between bankers and customers.

CONCLUTION

This research study of customer relationship management of 10B in Vallioor Branch provides an
understanding the quality of service and different customer relationship management activities
adopted by 10B. Customer Relationship Management is very important factor in banking business.
The factors that influence the better service and CRM activities help to analyse the customer
satisfaction. Identifying a new customer is much costlier then retaining the existing customer. So
every bank should necessary action to retention of existing customer. Customer retention is possible
only one by establishing a good relationship between banker and customers.
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ABSTRACT

India is one of the few countries in the world where the working age population will be far in excess
of those dependent on them and as per the World Bank, this will continue for at least three decades
till 2040. This has increasingly been recognized as a potential source of significant strength for the
national economy, provided we are able to equip and continuously upgrade the skills of the
population in the working age group. The conceptual framework includes focus on contextual
factors such as GDP, population, access to internet, employment in informal sector; factors
affecting skill acquisition such as educational attainment, literacy rate, enrolment ratios, vocational
programme, participation in apprentices and training; factors affecting skill requirement such as
employment share by level of education, occupation, incidence of self-employment, skill use and
outcomes in terms of growth in GDP, labour productivity, employment rate, earnings etc. The focus
is on identifying skill gaps, changes in earnings and unemployment by education.

KEYWORDS: GDP, Education, Reforms, Challenge, Employment

INTRODUCTION

If India wants to become a manufacturing-hub, given its requirement for employment generation to
reap the demographic advantage; it must focus on skill development instead of present education
system. Since, India’s education system has been skewed in favour of formal education focusing on
academics; it has done well in services/tertiary sector. As this sector is the most important recipient
of formally educated work-force. Manufacturing processes, on the other hand, does not require
academic skills to that extent, for majority of work-force. As a result, the people employed in this
sector are either uneducated or unskilled as low-end firms can’t afford college graduates; or they are
over-educated and yet unskilled at the task required, in case of firms that can pay. The education
required for manufacturing is very basic that enables a person to read and understand instructions
and make basic calculations; while the skills actually required vary from painting, welding,
polishing, assembling, packaging, and equipment handling, among others. Thus, a complete
overhaul of the existing education system is required.
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In recognition of these needs, the Government of India has adopted skill development as a national
priority over the next 10 years. The Eleventh Five Year Plan detailed a road-map for skill
development in India, and favoured the formation of Skill Development Missions, both at the State
and National levels. To create such an institutional base for skill development in India at the
national level, a ‘Coordinated Action on Skill Development’ with a three-tier institutional structure
consisting of the PM’s National Council on Skill Development, the National Skill Development
Coordination Board (NSDCB) and the National Skill Development Corporation (NSDC) was
created in early 2008.

The main functions of the PM’s National Council on Skill Development are as under:
* To lay down overall broad policy objectives, financing, and governance models and strategies
relating to skill development.

* To review the progress of schemes and guide on mid-course corrections, additions, and closure of
parts or whole of any particular programme/scheme.

» Coordinate Public Sector / Private Sector Initiatives in a framework of collaborative action.

ISSUES AND REFORMS NEEDED IN SKILL DEVELOPMENT IN INDIA
a) in education system

The current education system does not focus on training young people in employable skills that can
provide them with employment opportunities. Today, a large section of India’s labor force has
outdated skills. With current and expected economic growth, this challenge is going to only
increase further, since more than 75% of new job opportunities are expected to be ‘skill-based.’
Framework for the creation of an efficient education delivery model should include:
* Availability

The capacity of just over four million a year needs to be upgraded substantially in order to meet the
targeted skill requirements till 2022. There exist a significant mismatch between the massive
populace of unemployed youth and existing vacancies, which leads to low employability quotient of
people. It is therefore a critical step to focus on the needs of both learners and the labor market in
order to make the requisite kinds of skills available by forging partnerships between public
administrators, suppliers of educational services, industry, and civil society. The availability of both
physical infrastructure and human resource (teachers) to impart skill-based training forms the basic
requirement of a learner, which should be addressed in an effective manner.

* Accessibility

The accessibility of skill-based training faces a huge challenge on account of India’s large
geographical territory, difficult terrain and varying social economic conditions. Some of the states
have limited access to such training. As a result, the population comprises a large unskilled
workforce. Significant disparities exist across states in terms of socio-economic factors such as
education levels, income levels, and industrial growth, etc. A significant portion of the population
below the poverty line cannot afford even basic amenities, leave aside education and training. It is
important that there is a focus on the informal sector, which reaches out to the people and livelihood
promotion institutions.

 Adaptability

The economic growth over the years has only brought forth the shortcomings of skill development
processes. Learners require a national vocational qualification framework that offers vertical
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mobility for those pursuing skills and enables learners to shift from skill-based training to
academics and vice versa. They need a clear vocational qualification framework for competency
standards, affiliation and accreditation. The required framework will integrate skill training with
academic standards. A more formalized structure for vocational training will also help elicit greater
respect and acceptability for this initiative among the beneficiaries and the society at large.

* Acceptability

The skill development programs being imparted to learners should meet their needs in terms of
quality of infrastructure (ICT and physical infrastructure), pedagogy and skill delivery methods.

The current education system does not lead to trained young people in employable skills who are
open to immediate employment opportunities. With current and expected economic growth, this
problem is expected to aggravate as more than 75% of the new job opportunities are expected to be
skill-based.

As a result, there is a need to develop an advanced curriculum framework derived from industry
best practices. It is equally critical to use these upcoming and widely used learning approaches to
design skill development programs in order to train learners with what is relevant and not obsolete.

b) In industry sector

Many firms provide on-job training to their workers. This may take different forms: one, the
workers may be trained in the firm under the supervision of a skilled supervisor; two, the workers
may be sent for off-campus training. In both these cases firms incur some expenses. Firms will,
thus, insist that the workers should work for a minimum-specific period of time, after their on-the-
job training, during which it can recover the benefits of the enhanced productivity owing to the
training. But the retention ratio is low thus private and Industry Participation in skill development is
lacking. There are no incentives for private players to enter the field of vocational education.
Present regulations are very rigid. In-service training is required but not prevalent today. There is
no opportunity for continuous skill up-gradation. There is a lack of experienced and qualified
teachers to train students on vocational skills.

¢) Low women participation

Women participation in vocational education and training is especially low as compared to men.
There are a few reasons constraining interest/participation may be social and cultural norms and
family responsibilities. Women also tend to become discouraged due to such family and social
pressures, especially in rural areas. Therefore, in order to increase enrolments, the combined efforts
with local NGOs and Panchayats on informing women and their families on the advantages of
vocational education, which may lead to employability, is very important. Specifically, women
should be targeted by explaining how inculcating income-generating skills and activities within
them would subsequently lead to improving their social and economic status.

Thus, there is a need for concerted action in several key areas in order to ensure that skill formation
takes place in a demand driven manner. Curriculum for skill development has to be reoriented on a
continuing basis to meet the demands of the employers/industry and align it with the available self-
employment opportunities. Accreditation and certification system has to be improved. There is a
need to establish an institutional mechanism for providing access to information on skill inventory
and skill maps on a real time basis. A sectoral-approach is required for the purpose with special
emphasis on those sectors that have high employment potential. Standards may be set by the
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industry-led sector skill councils which must be made effective during the Twelfth Plan, while the
accreditation of certification processes should be done by independent, specialised agencies with
certification left to the institutions. Skill Development Centres can be established in existing
education and training institutions. This would ensure huge saving in cost and time. A system of
funding poor people for skill development through direct financial aid or loan also needs to be put
in place. Apprenticeship training as another mode for on-job training has to be re-modeled to make
it more effective and up-scaled significantly.

Finally vocational education at the school level and vocational training through Industrial Training
Institutes (ITIs) and Industrial Training Centres (ITCs) need significant expansion and overhaul.
There is an urgent need to revisit the scheme for upgradation of governments ITIs as Centres of
Excellence through the PPP to implement it more effectively during the Twelfth Plan. There is a
need for establishing flexible learning pathways integrated to schooling on one end and higher
education on the other through National VVocational Education Qualification Framework (NVEQF).
Public-Private Partnerships in financing, service delivery, and provision of workspaces and training
of trainers should be promoted. Employment exchanges can be repositioned as outreach points.
There is a need for removal of entry-barriers to private participation, while putting in place an
effective regulatory framework for coordinating the network of Private players, as also for
monitoring, evaluating, and analyzing outcomes of various programmes. All these issues have
received thoughtful consideration during the Eleventh Plan; now operational details have to be
worked out and specific initiatives launched during the Twelfth Plan.

The task of skill development has many challenges in India which include:-

a) Increasing capacity and capability of existing system to ensure equitable access to all.

b) Promoting lifelong learning, maintaining quality and relevance, according to changing
requirement particularly of emerging knowledge economy.

c) Creating effective convergence between school education, various skill development efforts of
government and between government and Private Sector initiative.

d) Capacity building of institutions for planning, quality assurance and involvement of stake
holders.

e) Creating institutional mechanism for research development quality assurance, examinations and
certification, affiliations and accreditation.

f) Increasing participation of stakeholders, mobilizing adequate investment for financing skill
development, attaining sustainability by strengthening physical and intellectual resources.

CONCLUSION

Skills and knowledge are driving forces of economic growth and social development for any
country. Given that developing skills requires huge investments, it is necessary to have availability
of real time data on what constraints skill development in a region/area/district/state; identification
of sectors where skill development is most needed; how well the skills of individuals match those
required in the labour market, and the outcomes of various interventions undertaken thus far. In
close collaboration with the World Bank, ETF, ILO and UNESCO. The conceptual framework
includes focus on contextual factors such as GDP, population, access to internet, employment in
informal sector; factors affecting skill acquisition such as educational attainment, literacy rate,
enrolment ratios, vocational programme, participation in apprentices and training; factors affecting
skill requirement such as employment share by level of education, occupation, incidence of self-
employment, skill use and outcomes in terms of growth in GDP, labour productivity, employment

TRANS Asian Research Journals
http://www.tarj.in

127




SPECIAL
ISSUE ISSN: 2278-4853. Vol 8, Spl Issue 2, April 2019. Impact Factor: SJIF 2018 = 6.053

rate, earnings etc. The focus is on identifying skill gaps, changes in earnings and unemployment by
education.
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ABSTRACT

The village arts were able to service because the village artisan lived a corporate life in his own
home where there was no external compulsion and where he worked in a free atmosphere assisted
of integrated village life economic specialization further development of these occupational castes
and traders which become organised into guilds giving the grafts men unemployment security and
the opportunity to become an adopt in his field. In 1947 a conference by the government if India
declared that decentralized production should be encouraged and development with cottage and
small scale industries out this. The resolution passed by the conference. It is this system that has
kept alive the cottage under this till today. Hence effectively the tradition of excellence in
craftsmanship his developed and the activity to use the materials found in nature has passed down
from generation to generation. As results of this, India was known as “the industrial workshop of
the world” with regard to cottage Greece which we almost independent of external inference which
in its turn was conducive to general welfare of them. With the advent of British power in India
condition changed. Trade restrictions were imposed and several steps were taken to destroy the
Indian cottage industries. The down of machine age the introduction of large scale industry also
dealt further bellows. The demand for the products of the cottage industries also suffered through
competition with cheap factory made products cottage industries. However continued to be the
chief means of livelihood for large numbers of people in this country.

KEY WORDS: Village, India, Economy.
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INTRODUCTION

“Salvation of India lies in cottage”

From the earliest beginning in the known history of India. Cottage Industries and village handicrafts
have constituted the central elements in the organic unity and culture of the people. In the numerous
and for flung village of the country the colourful standards of tradition and culture were covers in to
these unique objects, making of each of them individual elastic, beautiful and artistic. Cottage
industries thrived more or less into-self contained units. The pain taking Labours of cottage
producers and their unique products found their fullest application and spread out to all the corners
of the world.

The conference organized by the recognized, the importance of cottage and small scale industry to
the country and is of the view that while the size and nature of these industries make that proper
development must remain. The main responsibility with the government should on the provision of
organized marketing for them.

STATEMENT OF THE PROBLEM
Village industries face the problem of competition from large and medium scale industries.

Due to that date Rio ration of the cottage industries they face the problem of destruction. In spite of
the various programmes mentioned above to promote the welfare of women workers, their standard
has not improved much.

Village industries have become more significant during the plan period in realizing the objectives of
expended employment, larger production and more equitable distribution. Even the Eighth Five
year plan has stressed the significance and importance of cottage industries.

SCOPE OF THE STUDY

In this context this study tries to take out the problems and prospects faced by mat weaving
industry.

AREA OF THE STUDY
The study area is pattamadai Town where mat-weaving is pursued mostly by mat weavers.
IMPORTANCE OF THE MAT

Earlier studies on met Weaving Industry are very few Pattamadai mats are world famous and a
study of this industry is important, Though agriculture is the main occupation in villages,Cottage
industries to villagers.The mat weaving activity is carried out mainly by women,here so a study on
their cottage industries with special reference to pattamadai mat weavers

OBJECTIVES

To study the evolution and growth of village industry.

To study the role of mat weavers co-operatives society at pattamadai

To identity the problems of mat-weavers at pattamadai

To analyse socio-economic status and expenditure pattern of mat weaves at pattamadai
To suggest the suitable solution for the problems of mat weavers
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PATTAMADAI MAT

These famous mats are women only in this village by men and women of the lebbai muslim
community. The first step in the production process is the soaking of korai grass in the waters of the
Tamaraparani river.The weaver then splits the grass into fine strants for weavings.The weaving
process require a high degree of skill.

It can take a weaver up to two weeks to complete a mat are 50 supply and lustrous as to merit the
name of skill mats.

The mats come in a wide range of colours and designs.In addition to the naturally golden colour of
the grass both chemical and vegetable colour are used in the weaving mats come in degrees of fines
50 counts,100 counts,120counts,140 counts.The higher the count, the finer the mat.A two foot by
four foot 140 counts mat is enough to be fold and placed in a coat pocket. The pattu mats of
pattamadi are traditional marriage gifts for south Indians specially for the Brahmin community.

ROLE OF THE MAT-WEAVERS CO-OPERATIVE SOCIETY:

The analysis which ensures,seeks to bring out in detail the role of the co-operative mat-Weavers
society in the development of the mat-Weaving industry.Further this study is to highlight the
importance of the society in financing in production,in marketing in sales in sales,and conversion
provided,if any.

GENDER WISE CLASSIFICATION

SI.LNO particulars No.of respondents Percentage
1 Male 38 76
2 Female 12 24

Total 50 100

Source: primary data

From the above table it is clear that 76% of the respondents are male,and 24% of the respondents
are female.
MONTHALY INCOME

SI. No particulars No. of respondents | Percentage
1 2000 3 6
2 4000-6000 12 24
3 6000-8000 17 34
4 Above 8000 18 36
Total 50 100

Source: primary data

The above tables shows that 6% of the respondents are earned Rs,2000,24% of the respondents are
earned Rs.4000-6000,34% of the respondents of the respondents are earned Rs.6000-8000 and 36%
respondents are earned 8000.

NATURE OF THE MAT WORK

SI.LNO Particulars No.of respondents Percentage
1 Mat weaving 26 52
2 Coir weaving 15 30
3 Silk,floor mat waving 9 18
Total 50 100

Source: primary data
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The above tables shows that 52% of the respondents are weave to the mat weaving 30% of the
respondents are weave to the coir weaving and 18% of the respondents are weave to the silk,floor

mat weaving.
TYPE OF SAVING MAT WEAVERS

SILNO Particulars No.of respondents | Percentage
1 Bank 7 14

2 Post office 21 42

3 LIC 8 16

4 Co-operative society | 6 12

5 Chit fund 8 16

Total 50 100

Source: primary data

The above tables shows that 14% of the respondents are saving through the bank 42% of the
respondents are saving through the post office,16% of the respondents are saving through the lic
12% of the respondents are saving through the co-operative society and 16% of the respondents are
saving through the chit fund.

SUGGESTIONS

» The co-operative society instead of giving adance for buying the raw materials can supply the
raw material it self by buying it in bulk.This can save weaves from paying high rates for the
korai guys.

The co-operative can install more looms and a new working shed to accommodate more mat-
weavers

The demand for the produce can be increase by means of advertisements through mass-media
and proper pricing.

Products can be sold through mobile vans and emporia,stalls in exhibitions in and around the
district state and country

Occupational diseases can be avoided by providing a congential working atmosphere

A fixed hour shift with paid on weekly basis will increases both production and prove as an
incentive to the members of the co-operative

CONCLUSION

Villages are the back bone of india according to mahatama Gandhi.Though agriculture is the main
occupation in villages cottage industries are the alternative source of employment to villages when
agriculture operations are not in a full showing.In our study a detailed is made about the mat of
therse schems.Thus their status is not elevated to the expected level also. Various suggestion put
forth, can be recommended for their upliftment.
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ABSTRACT

Tourism is accepted as one of the profitable sectors that has more than significant positive trends
and is considered as a promoter for peace and productivity. At the same time, this sector is known
for its high turnover by income, employees, resolute lack of qualified personnel and fastly changing
skill needs. As a convincing step the Government of India has to promote tourism by meeting the
responsibilities and demanding to scare them, are vital to positive training along with education to
cope up with the current needs in the tourism sector. Tourism is commonly and internationally
recognized as being one of the economic sectors that has more than significant growth prospects
and is characterized as a catalyst for peace and wealth. As a persuasive measure the Government
of India has to promote tourism, job oriented education, add basic skills in the job process, meet the
tasks and demanding to overawe them are vital to positive training along with education to cope up
with the requirements in the tourism sector in India.

KEYWORDS: Demanding, Responsibilities, Considered

INTRODUCTION

Tourism is largely and globally accepted as one of the few commercial sectors that has more than
important growth forecasts and is characterized as a catalyst for peace and richness. At the same
time, this sector is known for its high turnover of employees, determined lack of qualified
employees and quickly altering skill requirements.
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Trends and Skill Requirements in Tourism Sector

If our country India wants to break the number one tourist target in the sphere, much will be
contingent on the quality of the services and the people who supply them. While conferring the
trends and skill needs in tourism, it is always stimulating to jump with the facts and figures on the
present situation of Indian tourism.

The overall viewpoint for this active sector is, in relation to other outmoded economic sectors,
positive and quite hopeful for the approaching years. Tourism is commonly and internationally
recognized as being one of the economic sectors that has more than significant growth prospects
and is characterized as a catalyst for peace and wealth. Despite the increasing rivalry in general
world tourism, India is still considered as one of the most accepted destination. It has the uppermost
thickness and diversity of various tourist magnetisms.

If our country India wants to keep this place, the overall tendencies and the skill requirements in
tourism are very important. The volume for tourist lodging in India shows variances among inns
and campsites. Normally, the accommodation sector controls in most endpoints, except some
regions. In the year 2010 there were nearly 20,000 guesthouses in the Indian State. Tourism in India
accounts for more than an income of US$240 billion.

The tourism sector in India creates major portion of the India’s external trade in services and creates
potential for up 41.6 million employment. Further, this sector is one of the most significant sectors
of the Indian economy; the analysis of World Travel and Tourism Council shows that 6.91 lakh
crore (US$240 billion) or 9.2% of India's GDP in 2018 and supported 42.673 million jobs, 8.1% of
its total employment.

Although most tourism is still assumed for leisure, 20 % is for commercial purpose. The present
trends in Indian tourism have been recognized, signifying that traveler arrivals will increase in the
next 25 years as double.

Because of liberalization there is possibility of hike in the increase of age old tourists, the cultural
and natural heritage tourism will also develop and will become one of the driving forces. Though,
choices by single tourists are personal and complex to outside inspirations.

The antiquity in this respect express that the tourists are sensitive to conflict scenarios and ferocity,
health jeopardizes and growing environmental mishaps. The entire policy creating is made even
more multipart through the changes in their habits. The revolution of Internet reservation and
consequential individual travelling, the tendency to dawn and elastic travel decisions, and the
convenience of low-cost air carriers and strengthened option for price benefits makes tourism one
of the most unpredictable and active economic sectors.

CONCLUSION

In order to cultivate the benefits the Indian tourism service providers are likely to have the abilities
and capabilities like marketing skills, handling electronic devices, business and deliberate
arrangement, strategic agreements and sales skills. As a persuasive measure the Government of
India has to promote tourism, job oriented education, add basic skills in the job process, meet the
tasks and demanding to overawe them are vital to positive training along with education to cope up
with the requirements in the tourism sector in India.
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ABSTRACT

Progress of skill has occur as a main strategy to recognize the potential of demographic advantage
of having the youngest labor force with an average age of 29 years in gap with the advanced
economies to create human supply for successful country’s competitiveness and development. The
National Skill Development Mission launched by the Government of India imagine skilling at
estimate with rapidity and standards with focus on firming Institutional Training, Infrastructure,
Convergence,Training of Trainers, Overseas Occupation, Maintainable Livelihoods and
Leveraging Public Infrastructure. The National Policy for Skill development and Entrepreneurship
2018 provide an enabling outline to realize the vision. The National Policy aims to skill and reskill
about 400 million by 2022. It’s a huge contest seeing that the percentage of the officially trained in
India are low at 4.69 per cent of the total labor force compare to other countries like Germany and
Korea.

KEYWORDS: Occupation, Infrastructure, Economies

INTRODUCTION

The policy outline outlines the examples and enablers to realize the potential of demographic
benefit which includes among others speak to ambition and mobilization; quality and relevance;
access and outreach with inclusivity and leveraging technology. Given that India has huge and
varied informal sector where skill training is generally carried out through individual learning,
observation or a transfer of skills from a master craftsman/crafts woman to an trainee, to give a
formal credit to skills. Recognition of Prior Learning has been presented to facilitate an estimate of
the skills gained by the individual through knowledge, thought and self-learning shadowed by a
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certification. The split between the skill requirements of commerce and the ambitions of the youth
has broadened prominent to a inconsistent state where industry is looking for skilled labour force
and skilled youth are looking for jobs. The latest India skill Report shows, about 48% coming out of
educational institutes are employable.

The Skill Development Indicators

Knowledge and Skills are influential forces of economic growth and social expansion for any
country. This developing skills requires huge investments and reserves, further it needs the
accessibility of real time data on what restrictions skill development in area; identifying the sectors
where skill expansion is required; how far the skills of people challenge those required in the labour
market, and the consequences of many involvements accepted so far.

The Organisation for Economic Co-operation and Development that established a conceptual
framework includes focus on related factors such as Gross Development Product, population,
access to internet, employment in informal sector and the domains touching skill achievement such
as educational attainment, literacy rate, enrolment ratios, vocational programme, participation in
training; factors affecting skill requisite such as employment share by level of education,
occupation, incidence of self-employment, skill use and outcomes in terms of growth in Gross
Development Product, labour productivity, employment rate, earnings etc. The focus is on
identifying skill gaps, changes in earnings and unemployment by education.

Familiarizing from this outline, a trial has been made to develop pointers addressing the challenges
in refining the competence of the Indian skill ecosystem in terms of similar skills across
sectors/regions. By this we can understand the probable of our youth power. The indicators have
been categorized under broad factors like Access, Equity, Quality, Relevance and Finance. The
indicators would also help in assessing the consequences of various interventions and to
institutionalize a focus on improving results in our country.

CONCLUSION

In the present state of affairs is, it is required that the needs to be ensure that our youth flourish with
any modification in the skill provisions in both initial soft skills and skills specific to diverse job
roles. Thus, the requirement of the time is to shape the sign that can redirect the policy solutions to
address the borders. We must make the policy complete and maintain able symbol to the
demographic setting of each state to realize the potential of youth lump and make India skill capital
of the world.
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ABSTRACT

Within a decade, more than half the world’s population will be living in cities. The United Nations
UN has stated that this will intimidate cities with social disagreement, environmental deprivation
and the subside of basic services. The economic, social, and environmental setting up practice of
society embodies ‘urban sustainability’. It has been planned as antidotes to these negative urban
trends. ‘Urban sustainability’ is a policy with varied origins. Environmental sustainability
Environmental sustainability in development theory ‘Environmental sustainability’ requires
maintaining natural capital as both a provider of economic inputs called ‘sources’ and an absorber
called ‘sinks’ of economic outputs called ‘wastes’. This fallacy holds that what is wrong with the
contemporary pattern of international development is simply that it is destroying the environment.
This view is superficial in the extreme, however, for it ignores the market forces and social
inequalities that are driving environmental degradation.

KEYWORDS: Environmental Sustainability, Degradation, Inequalities, Urban Sustainability’

INTRODUCTION

From the days of Malthus, economists have tended to ignore the problem of resource exhaustion.
Economists have been worried with the efficiency of resource use.They have been slow in
increasing economic model that sufficiently account for resource shortage and pollution. Only
rarely have economists worried that some resources may be in short supply and that if these
resources are used indiscriminately. These will become exhausted and constrain the very growth for
which they are developed. Hence, economic theories explaining long-term growth and technical
progress have remained unsettled into the modern era.

Environmental sustainability

In recent decades, global concern has emerged about the non-renewability of natural resources as a
factor limiting production and the threat to long-term economic growth caused by environmental
destabilization and pollution. Economists have begun to address the question first posed by Malthus
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whether exponential growth in population and in resource use but only linear growth in technology
and in subsistence is bound to lead to a social catastrophe}in a word, whether the contemporary
course of economic development is ‘sustainable’.

Environmental sustainability Environmental sustainability in development theory ‘Environmental
sustainability’ requires maintaining natural capital as both a provider of economic inputs called
‘sources’ and an absorber called ‘sinks’ of economic outputs called ‘wastes’. In the ‘source site’
the harvest rates, of wealth must be kept within rejuvenation rates. At the ‘sink site’, waste emission
from industrial invention must be prohibited so as to not exceed the capacity of the environment to
incorporate them without harm. It has become common place for ‘sustainable development’ or
‘sustainability’ to be defined strictly in terms of ‘environmental sustainability’. This fallacy holds
that what is wrong with the contemporary pattern of international development is simply that it is
destroying the environment. This view is superficial in the extreme, however, for it ignores the
market forces and social inequalities that are driving environmental degradation.

CONCLUSION

As an interested people we should maintain social synchronization by emphasizing evenhanded
resource allocation rather than utilization, by preventive reproduction, and by attacking divisions
like race, caste, religion, and gender. Environmental sustainability requires planning that provides
for ecological protection in the formative stage of the expansion plan. The happenings which
occurred from the developing world cannot be openly translated to cities in the developed world;
they do show in a broad sense the types of imaginative policies that any humanity must promote if
it is to accomplish ‘urban sustainability’.
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ABSTRACT

Skill can be related to the work performed by the people. If a unit of work is performed by an
unskilled person, the actual output would not match the expected output. Thus, skills and
competencies play an important role in a person’s life. The projection of the skills and
competencies helps him to achieve the employability status. The person has to sustain his
employability by the process of continuous enhancement of his skills by way of various trainings
and workshops. So, skills are essential for the development of a person and the country’s economy.
This paper deals with the study of the current skill gap scenario prevailing in India.

KEYWORDS: Continuous, Enhancement, Employability, Prevailing

INTRODUCTION

Skill can be related to the work performed by the people. If a unit of work is performed by an
unskilled person, the actual output would not match the expected output. Thus, skills and
competencies play an important role in a person’s life. The projection of the skills and
competencies helps him to achieve the employability status. The person has to sustain his
employability by the process of continuous enhancement of his skills by way of various trainings
and workshops. So, skills are essential for the development of a person and the country’s economy.
This paper deals with the study of the current skill gap scenario prevailing in India.

Skill Development Initiatives in India

The skill growth in India is taken care of by the Ministry of Skill Development and
Entrepreneurship (MSDE). The Ministry is accountable for bringing together all skill improvement
activities across the country and synchronize it, elimination of increasing divide between
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requirement and provision of personnel with adequate skills and industry experience, developing
quality professional and methodological training institutions, skill enhancement and enrichment,
encouraging new skills and be a catalyst for the workforce to come up with revolutionary and path-
breaking ideas. MSDE thus encourages the youth by fostering creativity, innovation in them, which
leads to the path of entrepreneurship.

The Ministry aims to march forward efficiently and swiftly to accomplish its vision of a 'Skilled
India’. It is supported in this programme by efficient and well-designed organizations as below.

They are National Skill Development Agency, National Skill Development Corporation, National
Skill Development Fund, and 33 Sector Skill Councils and 187 training partners under NSDC.

MSDE is a vital component of the government policy based on "Sabka Saath, Sabka Vikaas™ and it
is committed to an all-inclusive progression of the population, which spans from rural to urban
areas. Considering this the MSDE had come with a policy which addresses the entire inhabitants.
The strategy is named as “National Policy on Skill Development and Entrepreneurship.

National Skill Development and Entrepreneurship Policy attempts to focus on many issues. It
endeavours to create a bond between the world of edification and the world of employment. The
result of this bonding is to empower these two different worlds to build a Skilled India. The Mission
of “National Policy on Skill Development and Entrepreneurship” policy is to

1. create the need for skill growth across the country.

2. Associating skills with the suitable competencies.

3. Relate and set up a link between the skilled human resources and demands of the industry.
4. Make sure the standards set by the policy match to the international levels.

5. Design an environment which encourages creativity and pioneering ideas, thus leading to the
development of a productive, innovative and leading-edge economy.

CONCLUSION

If the “Skill India” mission is implemented efficiently with the help of MSDE, NSDC, NSDA and
SSCs, days are not far away when there would exist no gap between supply and demand of skilled
workers. The People of India must understand that Skill Development and formal education go
hand in hand and it has a big hand in the progression of the economy of the country.
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ABSTRACT

A combined human resource management notion would more include issues like leadership,
personnel inspiration and progress, reward as well as concert management. Human Resource
Management Practices measures might therefore help incumbents to re-introduce or keep alive
some entrepreneurial spirit and act proactively. The importance of this alignment increases with
the size of the firm. As wealth is restricted and owners of business are usually they do not have
human resource management competences. This will be suitable for new firms to focus on the two
most critical functions like acquisition of employees and headship. As our paper is exploratory by
nature, it aims, firstly, at reviewing the relationship between entrepreneurship and human resource
management. The up-and-coming firms to rapidly grow and be successful, it is suitable for them to
think and deal with the other human resource management problems also. Its true that Human
Resource Management Practices can be considered one of the core competences of rapidly growing
firms.

KEYWORDS: Incumbents, Entrepreneurial, Rapidly

INTRODUCTION

The most important goal of firms is to reach and increase their prosperity by all means. Firms can
target this goal by growing and therefore by improving their competitiveness on the market: they
can enhance their economic efficiency, increase their market share or create new markets
(reference).For these purposes firms need to develop new products or services, i.e. to be innovative.

As our paper is exploratory by nature, it aims, firstly, at reviewing the relationship between
entrepreneurship and human resource management. The second objective of our paper is to point
out the differences and similarities which characterize human resource management in
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entrepreneurial and established firms, and therefore highlight the potential function of human
resource management in both sustaining growth and fostering entrepreneurship.

Entrepreneurial Skills Development and Human Resource Management Practices

The absolutely necessary function that must be included in the human resource management of a
firm is the salary book-keeping, together with the payments for salary taxes and health insurances.
However, the capitalist still has to deal with other human resource management functions such as
planning, acquiring and especially selecting the personnel. A combined human resource
management notion would more include issues like leadership, personnel inspiration and progress,
reward as well as concert management. Such a notion needs to be associated or coordinated with the
outstanding firm strategies and especially those about product portfolios, marketing and financing.

The importance of this alignment increases with the size of the firm. As wealth is restricted and
owners of business are usually they do not have human resource management competences. This
will be suitable for new firms to focus on the two most critical functions like acquisition of
employees and headship. The up-and-coming firms to rapidly grow and be successful, it is suitable
for them to think and deal with the other human resource management problems also. Its true that
Human Resource Management Practices can be considered one of the core competences of rapidly
growing firms.

CONCLUSION

Human Resource Management Practices appear to be highly important for established firms, too.
Their main problrm here is not the lack of possessions. On the other hand the excess of resources
may cause a lack of commercial creativity as no pressure for innovation is felt. Human Resource
Management Practices measures might therefore help incumbents to re-introduce or keep alive
some entrepreneurial spirit and act proactively.
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ABSTRACT

India is a primarily rural country. Almost 72 per cent of its 1.2 billion people reside nearly in
600,000 villages. However, there is a lopsided equation when it comes to the contribution of the
rural populace to the share of GDP. So, even with 70 per cent of the people in rural areas, the
contribution of agriculture, which is the mainstay of their gainful and productive economic activity,
has been steadily declining. It stood at about 14.2 per cent in 2017/18. The revenue earned from
this can go to the local village panchayat, or any other local community, which can be used for
further development of the community, like building schools, hospitals, etc., and also maintenance
of the renewable energy plant. But all the sources of renewable energy - solar, wind and biomass -
lend themselves to the setting up of power projects at a fast pace. The raw materials are all locally
available and there is virtually no restriction on their supply. Indeed, each village can have its own
power station with the villagers being empowered stakeholders. This off-grid option is feasible for
areas that are so remote that it does not make economic sense to connect them to the grid. There
are high level policies existing for off-grid and on-grid installations. What is required, in case of
on-grid, is for the local government to take up the initiative and propagate the same in its area

KEYWORDS: Contribution, Lopsided, Off-Grid, Steadily

INTRODUCTION

With the decline in the contribution of agriculture to the GDP, there have been corresponding fall-
outs like increase in rural joblessness and migration to the urban areas. To enhance the status of
civic amenities in the rural areas has been one of the ambitious goals of the development process.
Apart from raising the standards of living in rural areas, this process is also aimed at preventing

TRANS Asian Research Journals
http://www.tarj.in




SPECIAL
ISSUE

ISSN: 2278-4853. Vol 8, Spl Issue 2, April 2019. Impact Factor: SJIF 2018 = 6.053

migration to urban areas, as this process also stretches the limits of the infrastructural facilities in
cities that are already bursting at the seams.

PURA (Providing urban facilities to Rural Areas

But this process that has earned an acronym - PURA- has hit a severe roadblock due to energy
shortages. Technically, the process of rural electrification has made great strides, but there are
issues related to individual connectivity, quality of power and its duration of supply that continue to
adversely impact both the quality of life and rural productivity.

Having self-contained villages is an old Gandhian idea, propounded at length by the father of the
nation in his concept of gram swaraj or village republics. But it is the advent of solar power
technology that has provided the economic feasibility aspect to this route of empowering the rural
folk. Though his ideas were formulated in the middle of the 20™ century, these have become viable
only in the 21st century. Now, the possibility of using renewable sources of energy like solar
power, wind and biomass/gas-based power generation can lend an entirely new dimension to the
Gandhian concept of village-based rural development and people's empowerment, with the added
advantage of harnessing science and technology for humanitarian purposes.

Currently, it takes five to six years for all conventional power projects to get started and there is a
further time-lag before the power actually reaches the remote villages. But all the sources of
renewable energy - solar, wind and biomass - lend themselves to the setting up of power projects at
a fast pace. The raw materials are all locally available and there is virtually no restriction on their
supply. Indeed, each village can have its own power station with the villagers being empowered
stakeholders. This can be networked into the grid systems of the state-owned or privately run utility
wherever feasible or operate as a stand-alone system. Both the models could be self-sustaining with
all the advantages of green power and eco-friendly operations.

This route of renewable for empowering rural India has an enormous potential considering that
nearly 40 per cent of the 1.2 billion-strong population do not have much of a realistic hope of
accessing grid power in the near foreseeable future. The renewable route also offers a fresh avenue
of job creation, as the task of operating and maintaining these facilities can be effectively achieved
only by locally trained personnel.With self-help groups gaining wider currency in the rural
landscape, there is considerable scope to extend the activity of power generation and maintenance
to this network of home-grown groups. Over the years, they have inculcated a sense of community
participation and financial discipline as well a strong micro financing base.

The renewable route is also becoming increasingly doable as the initial costs of installing the
devices are coming down gradually. So, a solar device that would cost upwards of $2 per watt a few
years ago, is now down to 50 cents a watt. In this backdrop, the need of the hour is to put in place a
policy framework that enables a tripartite partnership to flourish - the industry, the consumers and
the state/regulatory authority.

A creative, forward-looking policy with the right sets of checks and balances and initiatives would
not only solve the problem of providing power to rural India, but also in a manner in which the
villagers would be empowered from being helpless, literally powerless entities. They would enjoy
the benefits of uninterrupted power supply along with some respectable gains from their
participation in the power-generation project - solar or bio mass. For them, the transformation from
helpless, powerless rural folk living in darkness after dusk to powerful citizens who are also power
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producers would be nothing short of a revolution. The Gandhian dream of villages being self-
sufficient entities would also be realised.

Now to put in place an action plan, the government can take a two-pronged approach. The first one
being "grid connected power" and the second, "off-grid power". In case of grid connected power,
the government policy can be to provide power first to the village or community and the balance, if
any, to the grid. For this, the local state distribution company (discom) will have to contract with
the village or group of villages, at the rate at which the discom will buy power. This rate can be a
flat rate for a fixed period of, say, 10 to 15 years. The revenue earned from this can go to the local
village panchayat, or any other local community, which can be used for further development of the
community, like building schools, hospitals, etc., and also maintenance of the renewable energy
plant. Some parts of India have small pilots running on this, but not on a large, organised scale. The
challenge with this approach would, however, be that the state distribution or transmission company
will have to build the last-mile connectivity till the village, which can be a significant cost.

The second approach is the off-grid option. For this, the government or financial corporations with
government backing can give an initial grant to the village or group of villages for an off-grid
installation. This off-grid installation can be a solar plant, small water hydro, biomass, etc.
Depending on the amount of power produced, each household will have a limited capacity which
they can use.

Any usage above the maximum would lead to disconnection of that household from the power
being supplied. The advantage here is that this will not only give power that is produced locally,
eliminating the need for last-mile connectivity, but it also has the potential to provide employment
to local youth. The revenue stream here would be the payment that each village house makes to the
panchayat for what they use.

CONCLUSION

In order to limit the usage, prepaid meters can be given to the villagers. The entire logistics can be
run by the local panchayat, with the panchayat owning up the security and equipment of the local
power station. This off-grid option is feasible for areas that are so remote that it does not make
economic sense to connect them to the grid. There are high level policies existing for off-grid and
on-grid installations. What is required, in case of on-grid, is for the local government to take up the
initiative and propagate the same in its area. However, in case of off-grid, the private sector needs
to step up to make the business case and sell the same to local governments with the government
supporting with bank financing to the local communities so that the initial capital costs can be
covered. With this public and private sector support, rural areas can turn around with non-
conventional sources of power.
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ABSTRACT

Budding the infrastructure of the new cities will require a huge amount of money at the same time it
will result in environmental collision in the country like India society leaders are pressed for
solutions to congestion, contamination, budget and resource constraint, insufficient infrastructures,
and the need for ongoing growth. The key reason for this relocation to urban area is the ease of
entrance to key services, such as, healthcare, education, banking and the like. By using system
connectivity for communiqué, teamwork, urban development, and other activities, cities around the
globe can alter the way in which they bring services to inhabitants, manage the flow of road
transfer, operate public transport, and manage real estate wealth. A city of the prospect can
naturally capture the twin goals of continued economic development and environmental
conservation, by developing plan and infrastructure, while investing capital and talent in intelligent
urbanization efforts. Implementation of smart guideline and strategic public private partnership
with technology as an enabler will add to the advantage. Improved planning, insight and sensible
use of technology will support to attain comprehensive development and maintain it.

KEYWORDS: Implementation, Comprehensive, Connectivity, Insufficient, Infrastructures,

INTRODUCTION

The planet is undergoing a major changeover and for the first time in human history. Most of the
people in the world live in urban cities. By 2050 in the globe, at least one hundreds new cities will
have more than a million inhabitants. As per the United Nations World Population Report, by 2025,
40.50% of India's populace would be living in urban areas. Today, nearly 29 % of India's
inhabitants live in urban areas.
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Intelligent Urbanization

At the moment, we previously live in a world where most things are linked. Expanding further than
the consumer and business and Internet, we are seeing the appearance of the 'industrial Internet'-
where not only traditional devices like PDAs and laptops. The system is flattering dangerous to not
only business and customers, but to country also. The system is enabling the holistic, intellectual
and environmentally maintainable creation and management of city, industry and public services.
In the prospect cities that use the system as the stage to plan, build, and manage day-to-day
operations will gain important new efficiencies in every feature of community management:
pleasing to the eye productivity among workers, civilizing ease of use and access to public services,
and creating new model to make income. By using system connectivity for communiqué,
teamwork, urban development, and other activities, cities around the globe can alter the way in
which they bring services to inhabitants, manage the flow of road transfer, operate public transport,
and manage real estate wealth.

Cities that use the system to go earlier and increase their infrastructure investments will be those
who not only stay alive challenge but thrive and lead into the future. These cities can change the
quality of life for citizens, drive economic growth and get better services and management.

In addition to efficiency, IP platforms will bring down the cost of release of services considerably.
Such intellectual urbanization foster maintainable growth. It brings jointly goods, services and
associates, and uses clever networking capability to intertwine jointly people, services, group of
people, assets, and in sequence into a single enveloping solution. This will have a positive contact
on the ways in which citizens' work, exist, be taught and play.

Intelligent urbanization can help to construct the base to connect citizens of all ages and ability
promotes wealth and attract a new age group of employees. Governments agencies can be more
linked, and better serve the wants of their people while contain costs. Within linked cities, people
can be present at yoga or cooking class or access real-time data about their home's liveliness
utilization from the console of their living room. Offices can routinely turn on and off worker
business application base on usage and inform of peaking power use. Communiqué between health
center and patients can be cut down and be enabled anytime and wherever. Real-time connections
and teamwork in the learning environment can help to connect students and teachers. Sports
education and amusement can arrive at a new level with fans being associated with their preferred
teams and with each other in completely new ways. A city of the prospect can naturally capture the
twin goals of continued economic development and environmental conservation, by developing
plan and infrastructure, while investing capital and talent in intelligent urbanization efforts.

CONCLUSION

From the above discussion, technology is a main venture that will decide the future of cities and
their infrastructure. Usage of Information and Communications Technology can be enable over IP
for well-organized arrangement and administration of public utilities like power, water, and
transport. In turn it will improve their outlay, admission, and quality, making cities and community
of the expectations much more maintainable. Implementation of smart guideline and strategic
public private partnership with technology as an enabler will add to the advantage. Improved
planning, insight and sensible use of technology will support to attain comprehensive development
and maintain it.
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ABSTRACT

India has been between the fastest growing economies in the world for close to 2 decades. Faster
growth has obvious inferences for the pace and nature of urbanization. The mixture of rising
ambitions and growing middle classes on the one hand and inadequate planning for the inevitable
increase in urbanization on the other is creating a situation that is socially, financially, and
environmentally unsustainable. The challenge facing India’s planners and officials is how to
radically improve the quality of life in cities so that they can endure to lodge future growth while
ensuring better living environments for their residents and synergetic expansion of the rural sector.
The latest available data show deterioration in almost all of the major financial indicators of
empowerment for urban local governments in India from their already very low levels. Total
municipal revenues constituted only 1.28% of GDP in 2017-2018. Transmission of town planning
to municipal governments could be a main device done which urban local governments can solve
land worth so that they can go about the business of land zoning and evolving urban infrastructure
within a outline of self-financing. The cities of India were authorized within the Indian national
framework to take on the trials of urbanization with rapid progression. The Constitution of India
originally placed the responsibility for urban expansion on state governments.

KEYWORDS: Self-Financing, Inadequate, Unsustainable,

INTRODUCTION

The cities of India were authorized within the Indian national framework to take on the trials of
urbanization with rapid progression. The Constitution of India originally placed the responsibility
for urban expansion on state governments. In 1992, the 74™ Constitutional Change formally
documented urban local bodies as the third tier of government and mandated that state governments
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transfer to local governments a set of tasks under the 12" Schedule, assigning to them the
accountability for purposes such as urban planning, including town planning; regulation of land use
and construction of buildings, roads, and bridges; the provision of water; public health; and
sanitation and solid waste management. As a result, answerability now rests with the urban local
bodies but it is not backed by either satisfactory finances or the capacity for planning and
management (a well-known problem. State governments have an significant role to play not only in
shifting functions, funds, and officials but also in providing an enabling atmosphere through
legislative and institutional improvement, whereas the Government of India can only provide
strategic management.

The present situation

The latest available data show deterioration in almost all of the major financial indicators of
empowerment for urban local governments in India from their already very low levels. Total
municipal revenues constituted only 1.28% of GDP in 2017-2018. In addition to the lack of
financial devolution, there is a lack of financial autonomy both in mobilizing resources and in
setting user charges to cover costs. Property tax rates and exemptions are typically set by the state
government; this is a major source of revenue for the local government, and the urban local bodies
are at the mercy of the state government. There have been instances of exemption limits raised
and/or tax rates lowered before state elections; for example, in Punjab, Haryana, and Rajasthan. In
addition to the need for reforming the property tax regime through setting up a property tax board
and better methods of assessment, valuation, and collection of property tax with the help of
geographic information systems and other information technology tools, there is a general need to
add a municipal finance list in the constitution that should specify taxes that are exclusively the
domain of local governments. Any increase in user charge, even if it is to cover costs in the delivery
of public services, also typically has to be approved by the state government.

CONCLUSION

The local administrations do not have real control to set user charges. Transmission of town
planning to municipal governments could be a main device done which urban local governments
can solve land worth so that they can go about the business of land zoning and evolving urban
infrastructure within a outline of self-financing. In addition to making income, solving land value
can hypothetically act as an inducement for more effectual land use, which would outcome in
condensed cities. But town planning task has not been moved to urban local governments in most of
the states.
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ABSTRACT

India holds an important place in the global education industry. There is still a lot of potential for
further development in the education system. Rural education is important not only for the
enhancement of life quality of the rural community, but also for the overall progress and
development of the country. Rural schools traditionally have played a central role in their
communities. Besides providing for basic education, they often have served as a cultural center in
the community. Athletics, drama programs, music, and other social activities conducted at schools
have played a vital part in rural community life and identity formation dating back to the 19th
century. Government schools are not as good and private schools are expensive. Drop-out —rate of
the secondary level is extremely high in Villages. The Panchayati Raj or village council has been
playing an increasingly significant role in the progress of education in rural areas across the
country.

KEYWORDS: Athletics, Drama Programs, Panchayati Raj, Rural community, Village

1. INTRODUCTION

India has the second largest education system in the world after china. India is home to the largest
numbers of illiterate people in the world. Education is a dynamic process that starts from birth.
Rural development generally refers to the process of improving the quality of life and economic
well-being of people living in relatively isolated and sparsely populated areas. However, changes
in global production networks and increased urbanization have changed the character of
rural areas.
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Every village is not provided with school which means that students have to go to other villages to
get education. Owing to this parents usually do not send their daughters to school, leading to a
failure in achieving rural education in India. Poverty is another setback,

Government schools are not as good and private schools are expensive. Drop-out —rate of the
secondary level is extremely high in Villages.

Quality related issues are far powerful than poverty Education and text books should be made
interesting. For rural students textbooks related this culture, this traditions and values should also be
there so as to create their interest in studies.

There is a different between city and village student not in terms of brain or development but their
initial environment, skills, learning ability availability of infrastructure and access to different but
how it is going to be taught would make the difference.

2. Objectives

1. To analyze the economic status of public and private schools in rural India
2. To analyze the performance of rural school sector in India.

3. METHODOLOGY:-

The paper is based on secondary sources obtained from economic survey Government of India. The
detailed information was collected from State Report Cards, DISE 2015-16 and a data sheet was
proposed. The simple statistical tool of mean has been used to analyze of rural public and private
schools in India.

4, India’s Education Sector:

The unsatisfactory gain of the economic growth results due to alleged Misappropriation
of funds meant for the scheme, mismanagement, lack of seriousness among the implementing
authorities, diversion of funds, lack of awareness among the parents of poor children, etc.

The food served under mid-day meal scheme in rural schools is also of inferior quality. Besides
that, the recent Public Report on Basic Education [PROBE] report reflects that physical
infrastructure of rural schools is far behind the satisfactory-level, with 82 percent of the schools are
in need of renovation. Books are often unavailable, and teacher absenteeism tends to be high.
But these emerging issues which are jeopardizing the progress of rural education, are being
addressed and there are positive signs that the emphasis in major government
programmes such as the Sarva Shiksha Abhiyan is shifting focus from universal
enrolment to universal retention and quality. Attention is also being given to the governance of
schools with the formation and functioning of Village Education

Committees and more transparent processes for managing school resources. In recent years, it has
also been noticed that the Panchayati Raj, or village council has been playing an increasingly
significant role in the progress of education in rural areas across the country. On the other hand,
in last few years, the number of qualified teachers in rural schools has increased because
of the increased efforts by the government and private groups towards improving the country’s
overall educational status as well as towards upgrading and ensuring professional
training of school teachers.

The next most challenging situation is to boost the access in rural areas to secondary education,
particularly for girls, Scheduled Caste, Scheduled Tribes, and minorities as well as to ensure
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availability of technical and vocational education and skills. At this level of the education system
the private sector is growing rapidly and playing an imperative role of service provider.

5. Comparison of rural government school and private school:
» Little improvement in ability to read, do sums

Reading ability: Students of private schools showed a little improvement in their ability to read,
whereas the students of government schools showed no sign of improvement in comparison to
previous year. The proportion of children in class 11l who can read class | books increased
slightly—from 38.8 per cent in 2012 to 40.2 per cent in 2013—and this increase was seen in private
school students. However, the percentage of government school students of class 111 who could read
class I text books was only 32 per cent in 2013, almost same as in 2012.

In Jammu and Kashmir and Punjab, students are more improvement in comparison to others since
2009.

> Basic arithmetic

The gap between students of private schools and government schools in their ability to do basic
arithmetic has also been increasing. In 2009, the gap was nearly 14 per cent but in 2013 it
increased to nearly 26 per cent. In 2010, at least 33.2 per cent children of class Il in government
schools could do subtraction, as compared to 47.8 per cent in private schools. In 2013, only 18.9 per
cent class Il students in government schools were able to do basic subtraction or more, as
compared to 44.6 per cent of class 11 children in private schools.

In government schools, nearly 21 per cent students of class V can do division of lower class
whereas it is nearly 40 per cent in private schools.

Nationally, there is no change observed in ability of solving two-digit subtraction by borrowing by
standard I11 students, and is taught in class I1.

In 2013, over 40 per cent of government school children in class V in three states—Himachal
Pradesh, Punjab and Mizoram—could do three-digit by one-digit division problems.

» Attendance

The attendance of students of upper primary has been declining whereas attendance of teachers has
showed no change. Teacher attendance in both primary and upper primary schools is at 85 per cent.
But student attendance shows a slight decline, especially in upper primary schools from 73.1 per
cent in2012 to 71.8 per cent in 2013.

» Steady rise in private school enrolment

The number of rural students enrolling in private schools has increased by more than 10 per cent in
the past seven years. In the age group 6 to 14, there has been a steady increase in private school
enrolment from 18.7 per cent in 2006 to 29 per cent in 2013. The increase in private school
enrolment in the last year was, however, very small, from 28.3 per cent in 2012 to 29 per cent in
2013.

There are wide variations in private school enrolments across rural India. In Manipur and Kerala,
for instance, more than two-thirds of all children in the 6 to 14 age group are enrolled in private
schools. But less than 10 per cent students in this age group are in private schools in Tripura (6.7
per cent), West Bengal (7 per cent) and Bihar (8.4 per cent), although the enrolment numbers have
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grown substantially since 2006. Between 2012 and 2013 Kerala showed the highest percentage
point increase in private school enrolments among children aged 6-14.

> Private tuitions

The proportion of children in classes 1-V who receive some form of private input in their schooling
(private school, private tuition or both) has increased from 38.5 per cent in 2010 to 42 per cent in
2011, 44.2 per cent in 2012 and to 45.1 per cent in 2013. Families are spending around Rs 100 on a
child. Private school students are also paying similar amount but they also pay between Rs 101 and
Rs 200 for private tuition. Nationally, the proportion of children in classes I-V who take paid
private tuition classes increased slightly, from 21.8 per cent in 2012 to 22.6 per cent in 2013. For
classes VI-VIII, the increase was from 25.3 per cent to 26.1 per cent.

6. Education for Rural People in India:

Education plays a paramount role in the process of economic development. Besides being
instrumental in development, it is also an end in itself because it helps people lead better lives.

+ Economic Reasons:

In contrast to the belief of self-sufficient village economies, which mainly constituted the economic
life of the pre-modern communities, the economy of the present-day people has a national basis.
Globalization has further helped this national economy to become an integral part of the single
world economy. Thus, a village as part of national economy produces industrial, agrarian and other
commodities, both for the national and international markets.

The Difference between Public and Private Schools:

Y
L %4

Funding and tuition. It's no secret that private schools can cost a significant sum of money.
The cost of private high school can be tens of thousands of dollars — easily. This can be much
higher in more competitive places, such as New York. The funds a school has can also impact

what kinds of technology they have to offer students to learn on.

2

+ Religion and faith-based learning. Many private schools implement religious practices into
their curriculum. This is commonly seen in Catholic schools across the United States, where
students are expected to attend mass and observe the other practices and holidays. Many parents
send their children to schools that don't align with their personal beliefs, because the quality of
education is so good.

+» Teaching methods. Along with the ideas of religion, or absence of faith in public schools, we
can see differences in teaching methods as well. Some public and private schools implement
different teaching styles, depending on who is in charge. This can affect whether students sit at
individual desks or tables, and other differences as a result of a particular instructional method.

02

«» Private schools can have longer days. Because of the extra religion component, private
schools can result in longer days for students. Private schools still need to cover the same
curriculum standards as public schools, and want to offer a wide variety of courses, which can
mean an extra hour or so on top of the school day.

+» Salaries and jobs for educators. A few years ago, The Atlantic ran a story about the difference
in pay for private school teachers vs. public school teachers. According to the story, private
school teachers were paid around R.s.36,000 per year, compared to the average pay for public
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school teachers, which was 'nearly R.s 50,000." Salary and job growth is also related to where
you live and other factors. So do your own research for this one.

Public schools more affected by local politics. Let's face it, some districts are budget-strapped,
and have to run more efficiently than others. Sometimes politics affects the public school
districts more than private schools. By not relying on tax payer funds, they have more freedom
in this regard. This is one often-used argument for why private schools are better sometimes —
or more predictable.

What about charter schools? There is a growing movement for charter schools in the United
States. Some of these schools have been a successful, even according to government reports.
But there are others that are used as warnings. If you have charter school options in your city,
you need to do your homework to make sure it's a quality choice.

Class sizes. We have all heard time and time again about over-crowded public school classes.
Private schools often tout the benefit of lower class sizes, since they have greater ability to
control the number of students they accept. This is one of those private school vs. public school
statistics you can probably find plenty examples of.

Admissions procedures. Here's one obvious difference that we can't fail to mention: Public
schools have to accept everyone, but private schools technically do not have to. They can have
test requirements, and other forms of assessment before granting admission.

TABLE-1: STATE WISE NUMBER OF RURAL SCHOOL IN INDIA (2015-16)

S No | State Government Schools: | Private Schools: | Total Rural
' Rural Rural Schools

1 A & N Islands 307 44 351

2 Andhra Pradesh 40,448 8,427 48,875

3 Arunachal Pradesh 3,244 337 3,581

4 Assam 47,764 6,999 54,763

5 Bihar 67,441 2,108 69,549

6 Chandigarh 16 1 17

7 Chhattisgarh 41,797 3,633 45,430

8 Dadra & Nagar Haveli | 257 33 290

9 Daman & Diu 72 11 83

10 Delhi 145 83 228

11 Goa 765 384 1,149

12 Gujarat 30,775 4,492 0

13 Haryana 13,171 4,038 17,209

14 Himachal Pradesh 15,014 2,258 17,272

15 Jammu & Kashmir 23,329 23,329 46,658

16 Jharkhand 38,694 1,872 40,566

17 Karnataka 40,364 7,089 47,453

18 Kerala 3,733 8,217 11,950

19 Lakshadweep 32 0 32

20 Madhya Pradesh 107,583 13,672 121,255

21 Maharashtra 61,769 16,202 77,971
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22 Manipur 2,995 1,115 4,110
23 Meghalaya 7,432 4,942 12,374
24 Mizoram 1,711 480 2,191
25 Nagaland 1,895 446 2,341
26 Odisha 55,324 7,271 62,595
27 Puducherry 238 140 378

28 Punjab 18,005 3,831 21,836
29 Rajasthan 67,154 21,886 89,040
30 Sikkim 841 340 1,181
31 Tamil Nadu 32,895 10,564 43,459
32 Telangana 25,590 4,541 30,131
33 Tripura 4,055 232 4,287
34 Uttar Pradesh 155,108 60,214 215,322
35 Uttarakhand 16,860 4,253 21,113
36 West Bengal 73,072 7,156 80,228

Source: State Report Cards, DISE 2015-16

The above table explains that the state wise number of rural school in India during the year 2015-
16. In the year total number of rural government schools and private schools is 969,120 and
226,148 respectively. In the state Uttar Pradesh depends on the highest number rural government
schools and private schools is 155,108 and 60,214. The state of U.P. has continued to make
investment over the years in all sectors of education and has achieved significant success in
overcoming general educational backwardness and illiteracy. U.P. is ranked amongst the first few
States to have successfully implemented the Education for all policy.

Figure-1: State wise number of rural school in India (2015-16)

159000 155108
139000
119000
99000 A 107,583
79000 \
59000 £\ 67,441 \ oo n 67,154 | | 73972
4 55,3
55000 O N s o W\
N30T |\ [\ ] 2583
19000 15014 ik ,860
-1000 - ;
) < ) <
\fz>°6 b"f’(\ Q,;\& ) Q{,’b«“ %\0\0 il 6%0"’ & '8“%@ Q\Qg? z}\é@ Q}q;\'b %,bob e(\* &@‘\ é,bb“ .Q\;\’b \Q@‘\b
Q) .

<° ro\Q@ & & RPN é‘q’b & @Q’s’g QPR N < @‘#
V‘B- 'b(:(\ S P 6\\) \,,35 g ] Al X

v@‘\ &

Government Schools: Rural Private Schools: Rural

TRANS Asian Research Journals
http://www.tarj.in




SPECIAL
ISSUE

ISSN: 2278-4853. Vol 8, Spl Issue 2, April 2019. Impact Factor: SJIF 2018 = 6.053

7. The learning deficit government schools and private schools

The deficit is across government and private schools. Traditionally, students in private schools have
fared better than their government school counterparts, but that’s a relative situation.

For example, while 40% of Class VIII students in government schools can do simple division, the
figure is 54.2% in private schools. But this success rate is three percentage points below that of
2012 and the same as in 2014.

“Private school students are believed to have better family background, both in economic
and education front.

8. Learning levels improving in government schools:

The gradual improvement in some segments and in some states the reading ability among Class V
students in Kerala jumped 10 percentage points in 2018 from that in 2016. In Himachal Pradesh, the
growth is nearly 8 percentage points and in Chhattisgarh and Odisha it is around 7 percentage
points between 2016 and 2018. Still, data from states such as Jharkhand, West Bengal, Gujarat,
Rajasthan and Tamil Nadu shows a marginal dip in the same criterion for the same cohort.

9. Private education

According to current estimates, 80% of all schools are government schools making the government
the major provider of education. However, because of poor quality of public education, 27% of
Indian children are privately educated. With more than 50% children enrolling in private schools in
urban areas, the balance has already tilted towards private schooling in cities; even in rural
areas, nearly 20% of the children in 2004-5 were enrolled in private schools. According to
some research, private schools often provide superior results at a multiple of the unit cost of
government schools.

The situation has been almost static in the last five years. While 30.9% of students in the 6-14 age
groups were in private schools in 2018, the figure was 30.6% in 2016 and 30.8% in 2014. This is
less than a percentage point growth since 2014. In Rajasthan and Uttar Pradesh, there is a two
percentage point drop in private school enrolment. In Gujarat, Bihar, Jammu and Kashmir, it has
risen by a similar margin. Private school dependence in Manipur (70.4%) and Haryana (55.3%) is
much higher than the national average.

10. ASER 2018 reached 596 districts in rural India:

A total of 354,944 households and 546,527 children in the age group 3 to 16 were surveyed.
Schooling levels: enrollment and attendance

m Overall enrollment (age 6-14): For more than ten years, since 2007, the enrollment of children
for the age group 6 to 14 has been above 95%. The proportion of children (age 6-14) who are not
enrolled in school has fallen below 3% for the first time and stands at 2.8% in 2018.

m Girls out of school: In 2006, the all India proportion of girls in the age group 11 to 14 who were
out of school stood at 10.3%.

In that year, 9 major states had out of school figures for girls (age 11-14) above 10%. In 2018, the
overall proportion of girls in the 11 to 14 age group out of school has fallen to 4.1%. This figure is
more than 5% in only 4 states. Further, ten years ago in 2008, nationally, more than 20% of girls in
the 15 to 16 age group were not enrolled in school. In 2018, this figure has decreased to 13.5%.
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m Private school enrollment: The period 2006 to 2014 saw a year-on-year increase in the
proportion of children (age 6-14) enrolled in private school. In 2014, this figure stood at 30.8%.
Since then private school enrollment appears to have plateaued for this age group. The percentage
of children (age 6-14) enrolled in private school was 30.6% in 2016 and is almost unchanged at
30.9% in 2018.

The national average hides changes in private school figures across states. There has been a decline
in private school enrollment of more than 2 percentage points over 2016 levels in Rajasthan, Uttar
Pradesh, and Kerala. An increase of more than 2 percentage points over 2016 is visible in Jammu
and Kashmir, Himachal Pradesh, Bihar, and Gujarat. Most states in the north-east, other than
Mizoram, see an increase in private school enrollment between 2016 and 2018.

School observations as part of the ASER survey, one government school with primary sections is
visited in each sampled village. Preference is given to a government upper primary school (Std I-
VII/VII) if one exists in the village. In 2018, ASER surveyors visited 15,998 government schools
with primary sections. 9,177 were primary schools and 6,821 were upper primary schools. This
represented an increase of almost 13.6% over the number of upper primary schools visited in 2016.

The large increases in the number of sampled villages with upper primary schools were visible in
Haryana, Uttar Pradesh, Assam, and Madhya Pradesh. ASER 2018 43 Small schools

m Nationally, in 2018, 4 out of 10 government primary schools visited had less than 60 students
enrolled. This number has increased every year over the last decade. It was 26.1% in 2009, 30% in
2011, 33.1% in 2013, 39.8% in 2016, and stands at 43.3% in 2018.

m This decade-long pattern of year-on-year increase in the proportion of small schools is seen in
Himachal Pradesh (from 58.1% in 2009 to 84% in 2018), Chhattisgarh (from 19.3% in 2009 to
40.7% in 2018), and Madhya Pradesh (from 18.1% in 2009 to 49.6% in 2018).

11. CONCLUSION

India being an agricultural country, with 80% population residing in rural areas, there is Much
stress on education for rural development but still Quality assurance mechanism has failed to stop
malpractices in education. At the same time regulatory bodies have been accused of corruption,
there is a lack of self sustained models.

The Government of India is aware of the plight of education sector and has been trying to bring
reforms at all levels. One of the approaches is to develop a coherent and comprehensive policy
which aims at infusing excellence. Rural India happens to be the root of our country. In order to
strengthen the roots, it is important to feed it adequately with education. If we are able
strengthen the roots; reaping the fruits shall not be far behind. Enlightening the minds of rural
population will pave the way for our nations growth in world scenario.

The educated agregrarian society of India with strong value system will be able to leave an
everlasting footprint.
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ABSTRACT

The study of job satisfaction among Bank employees is important because there are various aspects
of the job that are highly attractive and lead to satisfaction and aspects of the job that lead to
dissatisfaction. Positive aspects include the opportunity to work in Bank and employees to
accomplish common goals, developing banking background and the ability to work with coworkers.
It is important to identify which factors contribute to job satisfaction as well as those that may lead
to job dissatisfaction to assure that the manager ship is attractive to potent. There are many
variables that have been hypothesized to be a result of job satisfaction or dissatisfaction. It is an
established fact that the success of any organization depends on the satisfaction of its work force.
The aim of this study is to determine that bank employees are satisfied with their job and also to
identify those factors that are of high concern to bank employees regarding their satisfaction.

KEYWORDS: Job Satisfaction; Bank Employees; Work Environment; Promotion.

INTRODUCTION

Human life has become very complex and completed in now-a-days. In modern society the needs
and requirements of the people are ever increasing and ever changing. In this era of competitive
world, success of any organization depends on its human resource. Banks are no exception to this.
The employees of the Bank are valuable assets to the organization. If they are highly satisfied they
produce more and it is profitable for the organization. So in this competitive environment it is
necessary to know the employees views toward their job and to measure the level of satisfaction
with various aspects job satisfaction.

Efficient human resource management and maintaining higher job satisfaction level in banks
determine not only the performance of the bank but also affect the growth and performance of the
entire economy. So, for the success of banking it is very important to manage human resource
effectively and to find whether its employees are satisfied or not only if they are satisfied, they will
work with commitment and project a positive image of the organization. If they are highly satisfied
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they produce more and it is profitable for the organization. Job satisfaction is a general attitude
towards one’s job, the difference between the amount of reward workers receive and the amount
they believe should receive. Employee is a back bone of every organization, without employee no
work can be done. So employee’s satisfaction is very important. Employees will be more satisfied if
they get what they expected, job satisfaction relates to inner feelings of workers.

DETERMINANTS OF JOB SATISFACTION:

Job satisfaction can be influenced by a variety of factors e.g. the quality of one’s relationship with
their supervisor, the quality of physical environment in which they work, degree of fulfillment in
their work etc. Numerous research results show that there are many factors affecting the job
satisfaction. There are particular demographic traits (age, education level, tenure, position, marital
status, and years in service) of employees that significantly affect their job satisfaction. Satisfying
factors motivate factors while dissatisfying ones prevent. Motivating factors are achievement,
recognition, job responsibility, promotion and the factors related to the job itself for personal
development. Motivating factors in the working environment result in the job satisfaction of the
person. Job security is the strong factor which results in job satisfaction. People who state their job
is secure have a much larger probability of reporting themselves happy with their work.

OBJECTIVE OF THE STUDY

To study the job satisfaction of employees in relation to working conditions

To analyze the job satisfaction of employees in relation to promotion.

To identify and suggest some measures for improving the satisfaction level of the bank employees
NEED AND SCOPE OF THE STUDY

From the literature reviewed the lacuna was identified that promotion and work environment plays
a vital role for job satisfaction of the employees. The present study is focused on the analysing the
Job Satisfaction of Bank Employees whose Work Culture is different to other type of employees.
This study also aimed to analyse the various factors which positively impact the job satisfaction of
employees. The study can be further extended to educational institutions also

LIMITATIONS OF THE STUDY

1) This research was conducted in a limited area.

2) The sample size was confined only to 50 respondents.

3) Satisfaction level to environment factor may differ from person to person.
4) Measuring human attributes is complex.

REVIEW OF LITERATURE

According to Dr. M.G.Varshney and Sangeeta Malpani (Feb2014) have been suggested the levels
of job satisfaction of SBI employees in udaipur and rajsamand districts and the factors contributing
to job satisfaction. Finally the research concluded that dimensions and degree of job satisfaction of
bank employees of Udaipur and rajsamand are not uniform and there is no single dimension.

Ankita Sharmaet al., (Aug. 2014) investigated the level of job satisfaction of public sector bank
employees in district Hamirpur. The research concluded that increase in level of salary of
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employees, performance appraisal system, promotional strategies, training and development
program improves overall satisfaction of employees.

According to Vrinda N.N. and Nisha Ann Jacob (Feb. 2015) studied the impact of job satisfaction
on job performance. This study investigated the most satisfying event of an employee in the job,
why employees stay and leave the organization and also the determination of job satisfaction. The
study concluded that job satisfaction and performance was found to be even higher for professional
jobs than for less complex jobs.

FACTORS DETERMINING JOB SATISFACTION
Compensation/salary

Compensation can be defined as the monetary benefit given to the employees by the company for
their services given to the company.

Supervisor support

It is one of the important factors for employee retention. It is defined as the extent to which leaders
care about their employee’s welfare and value their contributions. A leader with high supervisor
support is one that makes employees feel appreciated, heard and cared about.

Working environment

The working conditions include office space, equipments, comfortable chairs, air conditioning,
tools etc. when working environment is good for an employee, then his/her productivity level
automatically goes up. Job security

Job security is the chance that a person or an employee will keep his or her job; a person with the
job would have a little possibility of becoming unemployed if his/ her job has an elevated level of
job satisfaction.

Employee empowerment

Empowerment involves giving employees the autonomy to make decisions they go about their daily
activities so empowerment enhances the motivation of employees to go through their goals
grooming their performances that satisfaction regarding their jobs.

Promotional policiese

Fair promotional policies in any organization become their foundation of growth. When an
employee gets fair promotion, which is generally based on is generally based on his true
assessment, he gets a type of recognition, .and hence, increases his job-satisfaction. Promotions
increases employee’s perceptions of the quality of their job and thereby enhance both their satisfy
action and commitment.

Organizational commitmente

Organizational commitment is an important organizational subjects as committed employees benefit
their organizations, and displays various favorable organizational outcomes. Maintenance of
organizational commitment is a viable organizational goal. A variety of factors have been identified
that shape organizational commitment. Such factors include job- related factors, employment
opportunities, personal characteristics, and positive relationships.
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Promotion

Promotion is one of the sensitive issues in every employee’s life. Through promotion an employee
get recognition of his or her performance and is motivated to continue in this way. According to
Pigors and Myers, promotion is an advancement of an employee to better job, better in terms of
greater responsibilities, more prestige or status, greater skill and specially increased rate of salary.
From another viewpoint, promotion is a movement to a position in which responsibility and
prestige are increased. Promotion involves an increase in rank ordinarily. Again promotion is
regarded as a change that results in higher earnings; but increased earnings are essential in a
promotion. A promotion can be both horizontal and vertical. In horizontal promotion, an employee
is promoted from lower level to higher level where as on the other hand, in vertical promotion an
employee is promoted from lower level to higher level or sustains at the same level with more
responsibilities only by changing his or her department.

CONCLUSION

This study concentrated on Job Satisfaction of Indian Bank employees and analysed the Job
satisfaction’s two main parameters - Work condition at bank and Promotion in bank. Job
satisfaction was analysed threadbare with respect to designation, work experience and educational
qualification of respondents. The insights gained by this differential analysis have brought out areas
of improvement and has given a clear path to personnel managers to improve Job Satisfaction
among Indian Bank employees. The study has a broader appeal and can be extended to other banks
and financial institutions to gain helpful insights into Job Satisfaction of the employees.
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ABSTRACT

Women all over the world play a crucial role in the development and management of their families.
From early ages of history the gender role differential exists in the management of household
affairs. Women, according to the previous norms of our society are meant for looking their children
and also to serve their best the needs of other members of the family. Women constitute, roughly,
half of the total population. The society however, does not always permit equal status to women
with men. It is alleged that to most society including our own, women are exploited by men in
various ways. There is a wide spread belief both among men and women that the women have a
natural instinct for the management of home. This paper main focused the current socio-economic
status of farm women in the study area, and to study the level employment and income generated by
the farm women of the study area.

KEYWORDS: Population, Socio-Economic, Focused, Management, Constitute, Roughly, Instinct

INTRODUCTION:

Women all over the world play a crucial role in the development and management of their families.
From early ages of history the gender role differential exists in the management of household
affairs. Women, according to the previous norms of our society are meant for looking their children
and also to serve their best the needs of other members of the family. Women constitute, roughly,
half of the total population. The society however, does not always permit equal status to women
with men. It is alleged that to most society including our own, women are exploited by men in
various ways. There is a wide spread belief both among men and women that the women have a
natural instinct for the management of home.

The policy seeks to ensure that women farmers get enhanced access to resources such as credit,
technology and training at a time when migration of men from rural to urban areas growing. The
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Economic Survey has proposed an agricultural policy aimed at integrating women as active agents
in rural transformation.

Women represent one of the crucial development forces in the world. As per the world economic
profile, they form 50 per cent of the world population, contribute 60 per cent of working force
,making up to 30 per cent of the official labour force and contribute 50 per cent in the food
production.

Agriculture is still the single largest livelihood system in Asia, employing nearly 60 per cent of the
work force. It is not only the main source of employment, income and food for over 70 per cent of
the population, but it is also the main ‘culture’ for rural families. It is reported that 79 per cent of
rural women are involved in agriculture of which 36% are cultivators and 43 % work as agriculture
labourer. That woman play a significant and crucial role in agriculture and allied fields, is a fact
long taken for granted and also ignored. By and large they have remained “invisible workers”.
Because of low “visibility of their contributions, they are not regarded as equal partners in the
developmental process. (Lipi Das,S.K .Mishra 2006)

When women move forward, the family moves, the village moves and the nation moves. It is
essential as their thought and their value systems lead the development of a good family, good
society and ultimately a good nation Empowerment of women also requires participation and co-
operation of men as they benefit by having educated mothers, wives, daughters and sisters. The
economic empowerment will allow raising women's self awareness, skill development, creative
decision making and it may also lead to produce better citizens and a new and modern India. And
hence, if a nation to be developed, it becomes possible only with the development of its women as
they agents occupying majority in population and contributing more towards GDP.

Women in India

Women constitute about 50 percent of the total population of India. The vast majority of the women
live in rural areas. Nearly 84 per cent of all economically active women in India are engaged in
agriculture and allied activities. Agriculture, the single largest production endeavour in India,
contributing 25 per cent of GDP is increasingly becoming a female activity. Agriculture sector
employs 80 per cent of all economically active women in the country as compared to 63 per cent of
men. It is estimated that there are 75 million women in dairying as against 15 million men and 20
million in other livestock activities as compared to 1.5 million men. The following table enlighten
us with the statistical details to justify the fact that majority of Indian women live in rural areas.

Trends in primary and service sectors: 1991-2011

Category Gender 1991 2011 Change
Cultivators Persons 23.4 18.4 (-)5
Males 26.4 18.2 (-) 8.2
Females 17.6 18.7 +1.1
Agricultural labour Persons 32.6 31.2 (-)1.4
Males 26.1 23.6 ()25
Females 45.2 45.4 +0.2
HHI-House Hold Industries Persons 3.3 5.2 +1.9
Males 2.8 3.4 + 0.6
Females 4.3 8.7 +4.4
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Other Workers Persons 34.9 45.2 +10.3
Males 441 54.8 +10.7
Females 16.9 27.1 +10.2

Source: Compiled from Census data.

While both men and women in Tamil Nadu are found more in agriculture than in manufacturing
and services, the agricultural labour force is on the whole more feminine., while the labour
force in manufacturing and services is more .masculine.; for example, in the manufacturing and
service sectors women constitute only 25 percent of technical and professional workers (1991), a
slight increase from 20.5% in 1981. Among administration and managerial workers, women’s share
was 4.4 percent in 1991, up from 2.3 percent in 1981. On the other hand, women constitute more
than 50 percent of the agricultural force. Along with this segmentation, there is differential
valuation of work, with women’s work being valued less than that of men. Such segmentation of
tasks is also common in the manufacturing and tertiary sectors. In the service sector, women are, for
example, found more in low-end jobs such as domestic works, teaching, nursing and secretarial
service, while the high-end tasks like advertising etc. are carried out by men. The same is true of
manufacturing where women are found in lower jobs suchas beedi manufacturing, manual labour in
cotton textiles, garment making, cashew nut processing, fish and food processing and the match
industry.

It is only through systematic and effective Human Resource Development system that ‘ordinary’
women can be converted into ‘extraordinary performers. Therefore it needs more attention to-day,
particularly in Tamilnadu.And hence it is the time to speak aloud on Empowerment of women.

Training:

Training has emerged as a potential tool to influence the operational behaviour of millions of
persons in the world in their respective vocations. The purpose of training is to achieve a change in
the behaviour of those being trained. Training aims to increase interpersonal effectiveness, allowing
individual to work better with other people.

The three main areas involved in training are skills knowledge and attitudes. According to Shama
(2003) training is to help in narrowing down the gap between expected level of performance and
actual levels and performance among the trainees the study shows that training seeks to change
individual behaviour. This change in behaviour occurs through a process and training is a means
that brings out this change. Training is a formal procedure used by an organization government or
voluntary, to facilitate the personals effective functioning so that their resultant behavior contributes
to the attainment of the organizations goals and objectives.

Training is not a one-time activity but an ongoing and continuous process where action-relation is
the core ingredient. Training has to be built on the belief, that woman, irrespective of caste, class,
age, literacy, and skills have the potential to think, to create and change their situation. Training
brings about a change in the self image of women, awareness of their inner strength, helps them in
making valuable contributions to society, enables them to take on new roles, and to develop the use
of questioning and enhances their decision making skills. Training for empowerment places great
stress on the creation of an atmosphere of learning.

Thus training becomes a major component for change. It helps women to identify their skills and
potentials.
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Objectives of the study:
To understand the current socio-economic status of farm women in the study area.

e To study the level employment and income generated by the farm women of the study area.
METHODOLOGY

The present study is a special attempt to scrutinize the empowerment of farm women in Tirunelveli
District. The present study utilized both primary and secondary data. Primary data have been
collected from the selected sample respondents using face to face interview method by interview
schedule. As the study is attempted to assess the empowerment of farm women particularly those
who are involved in the watershed development programmes in Tirunelveli District, to observe the
data from the respondents Random Sampling Method has been administered and the ultimate
sample size is 400 farm women. The collected data have been computerized and prepared as simple
and cross tables, used to percentage. Secondary data for this study have been collected for the
period of one decade from the documents published by various institutions; periodical magazines,
journals, newspaper, and websites which includes, main workers, marginal workers, cultivators,
agricultural labors, and women agricultural labour for different state and different regions.

The study involves both primary and secondary data. Primary have been collected for the period
2015 and 2018. And the secondary data have been collected for a period of 10 years i.e. 2008-2018.

Income generation:

The total annual income of each sample respondents is useful in this investigation. The same is
classified into rs 10,000 to 30,000 and 30,001 to ‘rs 50,000 necessary particulars are tabulated
below:

Caste wise Distribution of Sample respondents by Total annual income before being benefited
by the WDP

Caste of the respondents ;I'otal annual income before Total

arm Non-farm

BC 257 2 259
(99.2) (.8) (100)

MBC 84 6 90
(93.3) (6.7) (100)

SC/IST 34 17 51
(66.7) (33.3) (100)

Total 375 25 400
(93.8) (6.3) (100)

(Figures in the parentheses indicate the percentage to respective totals)

Source: Computed from primary data
Table 5.17 reveals that 93.8 percent out of 400 samples have an annual total income between Rs
10,000 and Rs 30,000 each. In total 99.2 percent BCs; 93.3 percent MBCs and 66.7 percent SC/STs
are found in the income group of * 10000 — 30000 respectively .2 BCs -0.8 percent, 6 MBCs - 6.7
percent and 17 SC/STs - 33.3 percent have an annual total income of 30,001 to 50,000
respectively in their corresponding totals.

The situation has improved considerably after being involved in the WDP.
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Knowledge through Farm — based Training:

Training programmes and orientation opportunities enhance ones awareness and inspire greatly.
Necessary data are tabulated duly:

TABLE 3 FARM - BASED TRAINING

Caste of the respondents $ra|n|ng attended Total
es No
BC 236 23 259
(91.1) (8.9) (100)
MBC 49 41 90
(54.4) (45.6) (100)
SC/IST 30 21 51
(58.8) (41.2) (100)
Total 315 85 400
(78.8) (21.3) (100)

(Figures in the parentheses indicate the percentage to respective totals)
Source: primary data

Table 3 shows that out of the total 400 samples, 315 (78.8 percent) have attended training. 21.2
percent have not attended training.

Among BCs 91.1 percent; SC/STs 58.8 percent and MBCs 54.4 percent respectively have attended
training. Other have not.

In this context, BC members show an encouraging trend followed by SC/STs and MBCs.
Decision Making Index (DMI) =

Decision making score obtained by farmwom 8
Maximum possible scoreof farmwomen

100

The farm women were classified into the following categories according to the score of Decision
Making Index

e Low decision Making------------------------ score up 12
e Medium Decision making------------------- score up 14 to 30
e High Decision making---------=-=-==-====-=--- Score 20 and above

Farm women with no enrichment in decision —making through the above consider 12 factors was
given zero score. If they are enriched with just participation through 12 factors one score was given.
And the experience gained and the knowledge acquire through the above mentioned 12 factors were
carried out.

It was viewed that farm women under observation have positive bearing upon the decision-making.
It is evident from the primary data collected that the farm women were found to have better
empowerment than before being the beneficiary of watershed Development Programme. It is
justified from the calculation of the Decision Making Index that the farm women with lower
Decision Making 213 before enriched with the scheme. But it was considerably decreased to 165
after being benefited through the scheme. It is delighted to note that there were 98 farm women
with medium Decision making and 89 with High Decision making before benefited by the scheme.
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But a remarkable increase was found in both categories and increased to 132 and 103 respectively.
Successfully on at least any one of the farm activity were given two score.

Decision Making Index (Before)

Low Decision Making - 213

Medium Decision Making - 98

High Decision Making - 89
Decision Making Index (After)

Low Decision Making - 165

Medium Decision Making - 132

High Decision Making - 103

The Karl Pearsons Coefficient of Correlation formula (Gupta,1997) was employed to find out the
correlation between the socio economic factors and decision making which is as under:

oy (E)
C N

e

The t test is used to test the significance of an observed correlation coefficient (Gupta,
1997).

rvn—k
cal ﬁ

When, n=no. of observations and k = parameter, but here k=2.

t

For the betterment of women folk and in recognition of her contribution in agriculture and its
allied field

e Women working in the rural economy and the informal sector are to be formally recognized and
her labor work may be accounted in monetary terms.

e Steps are to be taken to ensure the access of poor rural women to land, agricultural and livestock
extension services and support mechanisms and facilities.

There is a need to ensure that women do not become overwhelmed by schemes and programmes
focused at them and are not persuaded to participate simply for short-term incentives (wage labour),
but are able to make informed choices about what is best for them and their families. That remains
the big challenge. The empowerment of women thorough activities that bring them sustainable
economic independence and provide them with a ‘voice’ can help to shift the socio-economic
cultural and political norms which prevent the effective implementation of legislation which
supports their right to land and property and the status that goes with those rights.

CONCLUSION:

Economic independence of women would accelerate the improvement of the status of women.
Government would endeavor to give joint title to husband and wife in the development activities
involving transfer of assets. This would be taken up for implementation to start within programmes
like distribution of land and house sites and beneficiary oriented economic units.
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Social space for women may be credit in public for a will help them increase their confidence and
capacity to participate effectively. These opportunities are, in turn, linked to two potential drivers of
growth: agriculture and urban centers.
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ABSTRACT

Trade and industry sectors want their potential employees assessed in various ways. It is done to
evaluate the candidates’ abilities matching the desired work profile. However, most often the
grudge is skill deficit or skills mismatch. There are two dimensions to the problem of skill mismatch
in India. First, education in India is disconnected from the benchmark of the industry and the
expectations of employers, accentuating the problem of unemployment in the country. Second, skill
mismatch has led to under-utilisation of education and skill. Skills have become an integral part of
boosting capabilities and enhancing employment opportunities which are instrumental in building
the economy and improving the society. With the tremendous impact of technology on the labour
market marked by continuous change, the work environment has also become more complex,
requiring new skills. The importance of advanced skill sets and quality resources has increased
tremendously in the last decade. Employability not only helps us land in a desired job and grow as
an individual, but also benefits the workforce and a country’s economy. Against this backdrop, the
present paper attempts to study the employability skills of students who pursue degree in
management studies.

KEYWORDS: Employability, Education, Skill Development, Management

INTRODUCTION:

In today’s dynamic business era, augmenting employability skills in management education is
considered as a major challenge by all the educational institutions. Management education Focuses
on developing a broad range of managerial knowledge and abilities. More emphasis is given to the
performance of the candidates on the job and this requires a set of skills that match the job. Basic
purpose of any business school is to impart the business ability, which will help students for their
employability and entrepreneurship. After completing management education, getting employment,
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is a must for the management graduates. Employability has been one of the main issues haunting
management institutes. The reputation of the management institutes in this context, badly affect
than the students of that institute. The recently-released annual India Skill Report 2019 shows that
MBA courses have lost some of their appeal with employability dropping 3 percentage points over
the last year. Skills have become an integral part of boosting capabilities and enhancing
employment opportunities which are instrumental in building the economy and improving the
society. The importance of advanced skill sets and quality resources has increased tremendously in
the last decade. Employability skills include a set of learning’s, understandings and personal
attributes derived from knowledge in an educational or working platform to ensure a candidate’s
capability to offer effective performance at workplace. These transferable skills, which have
developed in a person, can be developed in one area and transferred to other areas of work.

REVIEW OF LITERATURE:

E Nagaraju and Y.Subbarayudu (2017), in their study entitled Assessment Of Employability
Skills- A Study With Reference To Management Graduates In Andhra Pradesh , Studied the level
of employability skills of management graduates in different management colleges of the state
Andhra Pradesh. The data were collected conveniently from a sample of 160 MBA student
respondents with a structured questionnaire. For the data interpretation, the statistical techniques
viz., correlation and multiple regression analysis is carried with help of SPSS. The study resulted
that Management graduates hold Team lead and communication skills at the high level, higher-
order thinking, decision making, analytical and personal qualities at the moderate level and
Technical skills and Planning & control kill at low level.

T. Selvam and J. Henry Rozario (2016) in their study entitled Employability Skills of Students
from Management Studies in Rural Colleges of Tirupattur Taluk, Vellore District, Tamil Nadu,
India, focused on the employability skills of students who pursue degree in management studies
from rural colleges located in Tirupattur Taluk, Vellore District, Tamil Nadu. The study attempted
to understand the various levels of skills for employability with special reference to rural colleges.
It was noted that 50% of the respondents had high level of employability skills and The findings of
the study may be useful to the authorities of higher educational institutions, governments and skill
development agencies to design an activity or programme to improve the levels of employability
skills of the rural MBA students.

Gowsalya, Dr. Ashok Kumar (2016), in their study titled A Study on Identification of the
Employability Skills Level among Arts and Science College Students in Namakkal District, Tamil
Nadu analysed the employability skills and its implication in the Arts and Science college students.
The major objective of the study is to find the relationship between employability skills and Parents
Education. This study also gives suggestion for the appropriation of the employability skill among
the college students. The sample respondents taken from Arts and Science College students from
different institution in and around Namakkal district of Tamil Nadu. SEM Model has been applied
for the study. Employability skills of the parents can set out the key choices and decisions which
young people face in their employment and provides the suggestions on research methods and
explore their options for developing the employability skills required for success.

Statement of the Problem:

Management education in India has gained prominence in the last one or two decades. Going by the
trend, there is mushrooming growth of institutions engaged in imparting management education to
the younger generation. But, employers are complaining that they are not finding employable
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candidates among the job-seekers. B-schools fail to teach young job aspirants the skills desired by
employers, popularly referred to as Employability Skills (ES) that include soft skills, technical
skills, conceptual skills, life skills and 21st century readiness skills. There is huge gap between
academic knowledge and experience required at real working life. The focus should not only give to
higher education and skill development programs, but to skill development as a whole.

Objectives of the study:

To ascertain the employability skills required for management students
To analyse the reasons for lack of employability skills.
METHODOLOGY:

The present study is based on both primary and secondary data. Primary data has been collected
with the help of schedule. Descriptive study has been used for the study. The study is based on the
survey of the respondents i.e. management students, for which 120 students has been selected by
convenience sampling method. Secondary data has been collected from journals, magazines and
websites. Garrett Ranking and Factor Analysis have been employed for analysing the collected
data.

Analysis and Interpretation:

To ascertain prominent skills required for management students, factor analysis is employed. In
order to ascertain whether data are fit for employing factor analysis, Kaiser-Meyer-Olkin (KMO)
and Bartlett’s Test of Sphericity have been employed.

The result of KMO and Bartlett’s Test is found greater than 0.70. Hence, the collected data are fit
for employing factor analysis. Further, the large values of Bartlett’s sphercity test (2729.14, df: 28,
Sig=0.000) and KMO statistics (0.968) indicate the appropriateness of factor analysis.

TABLE 1: KMO AND BARTLETT'S TEST

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. .802
Bartlett's Test of Sphericity Approx. Chi-Square 2729.14
Df 28
Sig. .000

(Source: Output of Analysis)
TABLE 2: EMPLOYABILITY SKILL FOR MANAGEMENT STUDENTS

Skills 1 2 3 4
Problem Solving 0.036 -0.014 0.012 0.974
Communication 0.861 0.068 -0.032 -0.022
Leadership -0.075 0.148 0.652 0.276
Interpersonal Skills and Emotional | 0.865 -0.032 0.041 0.041
Intelligence

Analytical -0.067 0.182 -0.723 0.205
Learning 0.054 0.652 -0.181 -0.013
Teamwork 0.001 -0.548 0.031 -0.075
Decision- making 0.004 0.682 0.428 -0.090
Eigen Values 1.564 1.421 1.172 1.025
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% of Variance 19.321 17.653 15.692 12.907

Cumulative % of Variance 19.321 37.015 52.654 64.638

(Source: Output of Analysis)

Four factors are identified by locating Eigen values greater than unity. Employability Skill
requirements for management students have a component loading of 0.7 and above are said to be
significant skills. From the rotated component matrix it can be seen that “Communication” and
“Interpersonal Skills and Emotional Intelligence” have a component loading of 0.7 and above.
Hence, these two variables form first factor. In the second factor, “Learning”, and “Decision-
making” are found to be significant. In the third factor, “Leadership Skills” are found to be
significant. In the Fourth factor, “Problem-solving” are found to be significant. Factor one
contributes to a tune of 19.321 per cent towards Skill requirements for management students. The
other factors contribute namely, 17.653, 15.692 and 12.907 towards the employability skills. The
total cumulative percentage of by these eight factors towards employability skills is 64.338 per cent.

TABLE 3: REASONS FOR LOWER EMPLOYABILITY SKILLS

Reasons Garett Mean Score | Rank
Outdated Curriculum 55.5 Il
Lack of practical application 49.8 \Y/
Lack of industry exposure 61.3 I
Lack of skill based education 57.3 I
Wrong career choice 39.5 VI
Lack of training 51.2 v

Source: Field Survey

From the table, it is inferred that Lack of industry exposure is ranked first with the mean score of
61.3, followed by Lack of skill based education ranked second with the mean score of 57.3,
followed by Outdated Curriculum with the mean score of 55.5, Lack of training with the mean
score of 51.2, Lack of practical application with the mean score of 49.8. Wrong Career Choice is
ranked last with the mean score of 39.5

RECOMMENDATIONS AND CONCLUSION:

Employability of a candidate largely depends on their assets in terms of the knowledge they have
acquired, the skills they practice and the attitude they possess. The role of colleges and universities
can be very crucial in developing commercial and employability skills of a candidate. Skills such as
leadership qualities, management abilities, technical skills, client management and interpersonal
skills can increase the chances of getting recruited. Instead of wasting resources on training a new
employee, organizations today are willing to hire competent employees. Institutes and colleges can
contribute in a big way to develop competitiveness by implementing personalized career building
approaches in today’s market context. There is a need for keeping a balance between the
components of employability and personal candidature. There is a need for supplementing
employability with good academic records. Overcoming relevant deficits of employability by taking
concrete measure will ensure a sustainable brighter career for any management student.
Employability Skills of the management graduates considered properly. The management institutes
should start continual Training/Workshop programs for familiarizing the students about the current
need and market expectations by the different employers of different sectors. Practical internship
should ensure that students carryout their training in industries related to their fields. Graduates
should seek professional trainings from professional bodies to learn the standards of adequate skills.
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Neuro Linguistics techniques can be adopted to shape behaviour and mapping techniques can be
adopted to generate the desired skill development. Soft skills are must to enhance the career in
today’s world of work but unfortunately very few educational institutes have realized this. Focus
should be more on the industrial training, live projects, mentorship programs with industry experts
and interest alignment. Self-awareness and personality development helps the students to be
authentic and successful. Most importantly students should be given the career guidance at an early
stage to identify their strengths and discover their areas of passion before deciding a career.
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ABSTRACT

In contemporary scenario of water-scarcity in global world, there is a region called Bundelkhand
in Uttar Pradesh within India. Most of the time, it is bound to face water-crisis in every aspect of its
lives in most of its region especially during summer and failure of monsoon. Since history of this
region has been very rich in terms of water resources in this region especially during Chandela and
Bundela dynasty, but now this region became force to face many crisis situations with regard to the
water issues like in agriculture & in everyday’s lives basic needs also. This paper is an attempt to
highlight the importance of indigenous ethical principles of everyday life in tackling the issues of
water-scarcity in context of Banda district of Bundelkhand region. This paper is an attempt to focus
on the issue of water scarcity in Banda district of Bundelkhand region and how with the help of
implementation of water-ethics in everyday life, to revive the indigenous cultural values regarding
water-resources, the regional population of this area can be able to tackle this problem easily. But
for making this dream come true a proper awareness among these regional populations is
necessary, with the help of voluntary organizations and NGOs, this goal can be achieved. This
paper is based on secondary sources of literature.

KEYWORDS: Indigenous Water-Harvesting System, Western System Of Production, Agriculture,
Water-Scarcity, Water-Ethics.

INTRODUCTION:

UNESCO has organized a commission named ‘commission on the ethics of scientific knowledge
and technology’ (COMEST), in 1998, this has been formed a group on the ethics of freshwater use,
which has published its report named as ‘the ethics of freshwater use: a survey two years later’ in
2000 (Groenfeldt 2017; 07). Then later on in 2004, many more reports on various aspects have been
published in context of water-ethics. Cultural values of any local society in accordance with the
local environmental needs are called as ethics (David 2017). Ethics related with water is an
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important issue need to be focused on present scenario which can contribute more towards
management and governance of water for irrigation in any specific region. Issue of water-ethics
focused on the coordination of rights of indigenous peoples and eco-system management of
regional/local ecology. Sustainable management of water with the implementation of water-ethics
can spread easily and make aware to the regional peoples with regard to the overexploitation of
water. After introduction of irrigation canals, in agricultural scenario, indigenous values related
with agriculture have been started changing. Following this, after introduction of modern tools &
techniques and adaptation of new way of cultivation, tendency of exploitation and overexploitation
of water resources has been increases and indigenous/conventional water-resources began to
become extinct. Water-ethics is a need to bring a change in the behaviour pattern of using water and
should be formulated such as considering the well being of nature and ecological necessity
(Leopold 1970; cited in Groenfeldt 2017) of that region. Water-ethics will be helpful, in deciding
preference of those values for indigenous peoples, what they needed more to secure their demand of
basic needs with regard to water for long time. Policies related with water should be formulated in
the accordance of regional specificity and local environmental needs. Hence role of cultural
values/ethics are of crucial importance, to promote these local environmental policies. Water Ethics
is an important issue in contemporary global scenario because as David Groenfeldt (2017) has said
that water ethics has the potential to “solve” the water crisis. Water crisis is not the result of scarcity
of water rather it is a manifestation of weak, bad, or ignored ethical principles (Groenfeldt 2017)
and also it is the consequence of lack of moral obligations towards the environmental resources of
an individual. In today’s global world which is identified as a consumer society, use of water
increases rapidly in every sphere of daily life from agriculture to the industry, but protecting hands
are very little for saving it. One thing we should clear here that there is a difference between ‘use of
water’ and ‘consumption of water’. For example, if we are providing water to a plant, it cannot
consume all the quantity of water for its growth rather few amount of water used by plant in
photosynthesis process and few amount of it absorbed in ground and few drops vaporized in
atmosphere. The consumed amount of water is that which vaporized in atmosphere because it can’t
get back in any form (Groenfeldt 2017; 12). Hence there is an alarming need to manage the use and
consumption of water. For fulfilling this task, as UNESCQ’s project report in 2000 showed the
importance of ethical principles in tackling the problem of water scarcity, there is a need to return
back to the indigenous ethical principles used by the regional peoples in ancient time in favor of
local environment and local needs of people.

This paper is an attempt to highlight the importance of indigenous ethical principles of daily life in
tackling the issue of water-scarcity in context of Banda district of Bundelkhand region. This paper
is an attempt to focus on the issue of water scarcity in Banda district of Bundelkhand region and
how with the help of implementation of water-ethics in everyday life, to revive the indigenous
cultural values regarding water-resources the regional population of this area can able to tackle this
problem easily. But for making this dream come true a proper awareness among these regional
populations is necessary, with the help of voluntary organizations and NGOs, this goal can be
achieved. This paper is based on secondary sources of literature.

Peculiarities of Bundelkhand:

It is necessary here to understand the peculiarities of this region because of it one can understand
that how much important in this region to follow the water-ethics to maintain the ecological balance
in this region. Bundelkhand is a region spread over southern Uttar Pradesh and North Madhya
Pradesh. Since longtime this region is highlighted not only at national level but also at international
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level because of frequent occurring drought here. In comparison to the eastern Uttar Pradesh,
cultivators of this region produce only two seasonal crops in a year i.e. Rabi & Kharif. In some
places, at the waterside, Zaid also produced but ratio to overall produce is very less in comparison
to other seasonal crops. Since a long time, this region becomes a symbol of ‘insecurity’ and
‘migration’, because of the failure of agriculture in most seasons.

At 2016, in news papers, national and international level, this area is shadowed in the headlines,
because administration has to arrange water and sent through rail in terrible summer at the month of
May & June. In 2016 only United Nations had put the theme ‘WATER & JOBS’ of World Water
Development Report; Bundelkhand forced to face same constraints badly with in this region. One
side the problems related with water is spread here like drought, flood, water scarcity in some
regions and other side migration, unemployment and other everyday lives’ problem related with
agriculture directly or indirectly affected people adversely and their day to day basic needs also.
However to understand the basic problems of this area, it is necessary to understand the
geographical specifications of this region although many studies have found that for prevailing
water-crisis many social and cultural factors are also responsible rather only geographical
conditions (1998, 2014).

Topography of Bundelkhand is such as that sufficient water of rainfall cannot utilize fruitfully
because more than 20% of this region is plateau area and formed with granite rocks creates
obstacles for ground water recharging. Most of the rain falls here within four months only i.e. June,
July, August, and September. Most of the rain falls within few hours can’t get enough time to
penetrate into soil (1998; 03). The major problem of this region is not just insufficient rainfall but
the lack of proper arrangement of water-harvesting systems. Except this degradation of ancient rich
environment and traditional water-harvesting resources is another major cause of the water related
problems lies in this region (1998, 2014).

This region is very rich in terms of water-resources. The main problem exists when monsoon fails
and in summer tanks/ponds, rivers became dry. The only means left here for water-use whether for
everyday use or agricultural use is groundwater not only in rural areas but in urban areas also. Due
to availability of multiple high pressure pumps in market without any restriction the depletion of
groundwater table increase very rapidly. Another specificity of this region is that after a frequent
gap, flood necessarily covers the most part of this region here in which far-flung villages of this
region submerged. In spite of that ground water depletion and availability of water in everyday life
are two major problems affect the agriculture as well as livelihood of the villagers.

Banda:

The district Gazetteers (2015) showed that district name is derived from Bamdeo (a sage
contemporary of Ram). Bamdeo is said to have had his hermitage at the foot of a hill later called
Khuda Banda, the name by which locality of the town is still known. The district largely consists of
irregular uplands with outcrops of rock intermingling with marshy lowlands, frequently under water
in the rainy season. The general slope of the district is from south-west to north-east. The district is
located in the Jhansi division of Uttar Pradesh and lies between Lat. 24degree 53°N and 25degree
55’N and Long. 80degree07’E and 81degree 34’ E. it is bounded in the north by the district of
Fatehpur, in the east by the Allahabad in the west by the district of Hamirpur, and in the south by
Rewa, Satna, Panna and Chhatarpur, the district of Madhya Pradesh.

Yamuna, Ken, Baghain, Paisuni are some major rivers of this region and many other tributaries also
flow across this district like Chandrawal in this district. The rivers of the district belong to the
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Yamuna system and consist of the Ken, the Baghain, the Paisuni and their numerous tributaries.
The course of all the streams is from south to north, with the exception of the Baghain which flows
obliquely across the district from south-west to north-east. Many villages have suffered from its
destructive action since its tendency of cut into its southern bank.

It is one of seven districts; locate in Bundelkhand part of Uttar Pradesh. The total population of this
district is 1, 799, 410. Rural population is 84.7% and urban population is 15.3%. There is a decadal
growth rate in population is 19.8% within that rural decadal growth rate is 21.2% and urban decadal
growth rate is 13.0%. Total area of this region is spread in 4,408 sq km. Rural area covers 4347.72
sg km and urban area covers 60.28 sq km. Banda district has population density of 408 persons per
sg. km. There are only 37 uninhabited villages out of total 694 villages in the district. The district
has 8 towns. There are 319,963 households in the district. The average size of households in the
district is 5.6 persons. There are eight blocks within Banda district; these are Jaspura, Tindwari,
Badokhar Khurd, Baberu, Kamasin, Bisanda, Mahuva and Naraini.

Blocks | Length | Govt. Pukk | Ground | Shallow Tubewells Mediu | Deep
of Tubewe | a Level Electri | Dies | Oth | total | m tube | tube
canals | lls Wells | pump cally |el ers wells | wells

sets

Jaspura | 8 109 351 10 89 679 |10 |[778 11 49

Tindwa | 116 151 0 116 179 1008 | 15 1202 | 63 476

ri

Badokh | 288 46 99 194 175 1766 | 15 | 1956 | 141 345

ar

Khurd

Baberu | 229 72 63 70 45 1694 |10 | 1749 |80 176

Kamasi | 65 52 607 85 47 1438 | 10 | 1495 |50 81

n

Bisanda | 179 10 361 50 73 1630 | 10 | 1713 |43 27

Mahuva| 166 18 623 276 147 1744 |10 | 1901 |29 81

Naraini | 142 2 2822 | 333 166 2206 | 4 2376 |13 29

Total 1193 460 4926 | 1134 921 121 | 84 | 131 | 430 1264

for 65 70

(2015-

2016)

Total 1193 | 460 4926 | 1134 921 121 | 84 | 131 | 425 1237

for 65 70

(2013-

2014)

Table 1(b): Sources and means of irrigation Block wise in Banda district for 2015-2016 (Source:
Sankhiyikiya patrika 2016)

As one can analyze from above table that major sources and means of irrigation in every block of
this district is government and private tubewells, except one or two blocks where no. of pukka wells
is no less in numbers than number of tubewells. These sources of irrigation generally help in
fulfilling the present needs of people at the cost of exploitation of environmental resource (water).
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History of its rich ancient indigenous water-harvesting system:

There is a folklore prevailing in the name of Bundelkhand. At 11" century a rajput raja attempt to
boon his life to mountain goddess. When he try to struck his body with his sword, then few drops of
blood fall on land to see that goddess became pleased and gave him blessings consequently his
name became ‘Bundela’(who offers blood) and his kingdom became peaceful and prosperous. In
his kingdom, due to networks of tanks/ponds and dug wells many other traditional resources
prosperous agriculture prevailed here at that time (1998; 06). Chandela and Bundela both dynasties
were very prosperous in terms of water resources in indigenous forms of tanks/ponds, bawadis, step
wells and many more others. After coming of Britishers, due to establishment of industries and
adaptation of western culture system these indigenous forms of water-harvesting system became
extinct. Many studies shows that due to such kind of geographical conditions and topology surface
water restoration is very necessary in this region rather than depending on the groundwater
resources (1998). Hence revival of this indigenous system of water resources is necessary and
awareness about importance of these traditional resources among regional people is more necessary
than that.

Importance of Water Ethics in favor of revival of indigenous system of water-harvesting
system:

‘Ethics’ refers to “the discipline dealing with what is good and bad and with moral duty and
obligation” (2017; 04). Ethics is what we do or how we respond to our concept of water as
dangerous or beautiful (ibid). Carolyn Merchant (2010) categorized ethics in terms of whose
interests are being prioritized and gave three categories of ethical intention i.e. 1. Egocentric (self-
interest 2. Homocentric (utilitarian social interest) & 3. Eco centric (pure-environmentalism) (cited
in Groenfeldt 2017, pp.06). Carolyn also concluded that there is a need of hybrid of homocentric
and Eco-centric ethics, which she terms as ‘partnership ethics’, a moral consideration of both
humans and other species.

Groenfeldt (2017) has correctly said that the real water ethics awareness has come not from scholars
or any other professionals but from indigenous peoples (pp.07). Cultural values of a society and
issue of water management in that society both are deeply correlated. Water-crisis is caused by
behaviors of individuals driven by ethics, current unsustainable patterns of water behaviour and
policies could be reformed by changing the ethics that promote those behaviors (2017; 08). By
using Ethics as a practical tool one can change the existing forms of unsustainable behaviour
pattern and able to fulfill the gap of what we really want for our future and what we really do in
present (Groenfeldt 2017; pp.10). Before the western adaptation of production, traditional farmers
know very well how to meet the needs of water for their crops without more water supply options
(like canal, tubewells etc) but now the contemporary farmers have more options for irrigation from
canals to the tubewells operated by diesels and electricity. The water is all time available for those
farmers who have access to these modern techniques and those are deprived who can’t afford to
these modern tools and techniques and have to pay for every drop of water. These emerging
situations of water-stress create social conflict at regional level (Priscoli et al 2004; 29). The
farmers, who have full time availability of this resource (water), why do they think or want to take
any initiative to manage the use of this resource without any restriction of anyone on them. While
they have more options available with them for access to this resource (water). There is an alarming
need to revive those indigenous techniques of traditional cultivators in accordance with local
environment among modern cultivators, so that they became aware and able to enhance their skill in
everyday life and able to restore the traditional water-harvesting systems like ponds/tanks, step
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wells, jal mandir etc again. Modern unsustainable pattern of behaviour only allows people to exploit
the resources (water) for fulfillment of their individual benefits but one has to think beyond their
individual benefits now in favor of local environmental needs.

In Bundelkhand, like everywhere, in Banda also due to adaptation of western system of production
and prevailing system of irrigated agriculture and lack of awareness about indigenous water-
harvesting system among regional people situation of water-scarcity became more adverse in this
region. The study conducted by Bharatendu Prakash et al 1998 showed the importance of traditional
water resources in tackling the problem of drought, flood and water-scarcity in this region. This
study focuses on the importance of revival of traditional regional cultures with regard to water and
provides many suggestions like need to prevent overexploitation of groundwater, motorized
tubewells disallowed for irrigation purposes and need to spread awareness of traditional cultures of
Jal-Mandirs, Bavadis, and Tanks/Ponds among new generations of this region which they have
forgotten due to adaptation of western life style and western production system. In this region due
to such geographical conditions and topography there is a need to preserve surface water system
rather than depending on groundwater system. This method of restoration of surface water of rain
and floods etc with the help of indigenous technologies not only fruitful for groundwater recharge
in this area but rather also provide water to fulfill many other needs of everyday life as we heard
that in this region many cattles die due to lack of proper feeding and drinking water.

CONCLUSION:

The true potential and solution of this region lies in the revival of traditional ethical principles of
this region followed by people religiously at that time before adaptation of western production
system. In fulfillment of greed that exist behind this motive to get the more and more production
from land we pushed in that path where we forget about the environmental needs of the specific
regions and just involved blindly exploited these environmental resources (like water, land, tress
etc). One should immediately awake and take initiative to avoid the imitation of these false models
which are not suitable for the local environmental needs and also local peoples’ needs. The people
of this region can’t come out with this problem easily but slowly can push off themselves with this
crisis situation but with the adaptation of participatory and responsible approach with in their
community (Priscoli et al. 2004; 22).

To complete this task, as Groenfeldt(2017) has said that one has to be more careful about those
ethics are practiced by people in everyday life and has evaluative approach so that they can able to
do favorable change in these practices . This awareness can bring among peoples with the help of
media, mass communication, policy formulations and with the help of local/regional voluntary
organizations or NGOs. Voluntary organizations able to deeply understand the priorities and needs
of regional people (Alice Aureli 200; 29), they can help far better in this task, to spread awareness
of traditional cultures of themselves. In recent conference of “ICFFM’ Kisans at national level
presented a 18 points demand letter and raise their voices to include these points in 2019’s election
manifesto by every political party, in which they include this point also that “provide electricity to
the farmers free of cost”. I totally disagree with this point because it will create negative
consequence more than positive consequence that free of cost electricity means “more and more
exploitation of groundwater”.
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ABSTRACT

India is predominantly a rural country with two third populations and 70% workforce residing in
rural areas. Rural economy constitutes 46 percent of national income. Despite the rise of
urbanisation more than half of India’s population is projected to be rural by 2050. Thus growth
and development of rural economy and population are a key to overall growth and inclusive
development of the country. Traditionally, agriculture is the prime sector of rural economy and
rural employment. The transition in composition of output and occupation from agriculture to
more productive non-farm sectors is considered as an important source of economic growth and
transformation in rural and total economy. However, no serious attempt has been made to analyse
and understand the transition in India’s rural economy. Economic studies on rural India have
focused mainly on changes in rural employment, by gender and at broad sectoral aggregation
between agriculture and non agriculture. The present study examines long term changes in (i)
sectoral composition of rural output and employment, (ii) their relationships and implications
for output growth and employment and (iii) income inequalities across sectors and between
rural and urban sectors. The findings of the study are used to suggest strategy for future
development of India’s rural economy.

KEYWORDS: Economy, India, RNFS, Employment, Agriculture and Environmental

INTRODUCTION

This paper brings together the empirical evidence available on the changes that have come about in
the rural economy of Tamil Nadu between 1950 and 1975 with a view to seeing their inter-
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relationships and broader implications for social change. Its chief findings are that the rural scene in
Tamil Nadu is far from static, and that the rural areas have experienced a new dynamism unknown
in the past. The changes have however been induced changes, frequently brought about as a result
of decisions taken outside the rural areas. While some of these changes have been in the desired
direction, others have not been. The negative aspects of these changes include the tendency for the
small farmers to become progressively pauperised, the decline in the real wages of agricultural
labourers, and the continuance and increase of mass poverty. In other words, while there has
undoubtedly been 'development’ in rural Tamil Nadu, such 'development' has only generated growth
and affluence for the few and poverty and insecurity for the many.

This paper discusses changing contribution of rural areas in India’s total output and employment.
We have also documented the changes in rural-urban distribution of output and employment
in various economic activities. This provides empirical evidences on the performance and changing
composition of rural output and employment, the rural areas have witnessed negative growth in
employment in-spite of high growth in output. This paper explores the reasons for growth in jobs
not keeping pace with the growth in output. It dissects the performance of different sectors and
explains the asymmetric changes between output and employment and examines the disparity in
worker productivity between rural and urban areas, between farm and non-farm sectors in
rural areas, and between agricultural labours and cultivators in agriculture sector.

UN-ORGANIZED LABOUR AND SOCIAL SECURITY

The unorganized labour forms about 93% of the total workforce in India. This sector is likely to
expand in the years to come. "As agriculture work opportunities continue to shrink, the informal
sector will grow rapidly”. To cope up with such expected trends, strategies are needed to promote
labour intensive and capital saving technologies, and a simple but broad based Social Security
System will have to be developed to improve quality of employment in a scenario where migrant
workers will be rapidly growing. "The informal sector is informal in terms of the length of the
working day, the sources of earning, and the right and securities of those who work there. And these
informalities by and large work largely against the workers in that sector. There is no more telling
example of this than millions of child labourers in the Country”. He has defined full employment
under Indian condition as follows: "Full employment in the Indian context should mean that all
Indian Citizens will have opportunities for employment under these conditions. The natural first
step in the process is to offer wage employment opportunities to all at a legally stipulated minimum
wage".

INDIAN ECONOMY GROWTH RATE & STATISTICS

India has emerged as the fastest growing major economy in the world and is expected to be one of
the top three economic powers of the world over the next 10-15 years, backed by its strong
democracy and partnerships.

Market size

India’s GDP is estimated to have increased 7.2 per cent in 2017-18 and 7 per cent in 2018-19. India
has retained its position as the third largest start-up base in the world with over 4,750 technology
start-ups.

India's labour force is expected to touch 160-170 million by 2020, based on rate of population
growth, increased labour force participation, and higher education enrolment, among other factors.
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Village electrification in India was completed in April 2018. Universal household electrification is
expected to be achieved by March 2019 end. The Government of India released the maiden
Agriculture Export Policy, 2018 which seeks to double agricultural exports from the country to US$
60 billion by 2022.

STRUCTURAL CHANGES IN THE INDIAN ECONOMY

The past experience of most of the developing countries including India shows that the design of
their development policies have been premised on the conceptual framework that development as a
process of structural transformation from being predominantly rural, agrarian and subsistence
economies is becoming predominantly urban, industrial and capitalist economies. The stylized,
historical evidence-based models of explanations were the basis for the policy framework of these
countries. As is now too familiar, these received theories explain that as the economies grow, the
structure of production changes in a manner where the share of agriculture declines progressively
and the share of industry increases until it reaches almost half, and this is followed by an expansion
of the share of services. Similarly, the changes in the workforce structure follow a symmetrical shift
from agriculture to industry and then to services. Spatially, there will be a shift in production and
employment from rural to increasingly urban locations.

SPATIAL DIMENSION AND RURAL INDIA

Though India has grown to be a lower middle income country, and has become one of the fast
growing large economies in the world, it remains as one of the poorly urbanized economies in the
world. The spatial dimension, which would reveal that almost 70 percent of its population and 75
percent of its workforce are still working and living in rural areas. At the turn of the Twenty-first
century, almost half of the world’s population was living in urban areas and there is a continuing
rapid movement of population towards urban areas. But India, with one of the slowest rates of
urbanization, and with a rural population of 842 million, which is already larger than China’s rural
population (725 million), will remain the home for the largest rural population in the world even in
2050, even if India’s urbanization reaches 65 to 70 percent True, that there are observations that
peri-urbanization is increasing all over rural-urban space in India, and there are no official statistics
that measure or cover the extent of peri-urbanization in India and that small towns, especially
‘census towns’ have shown much faster growth during the last decade and probably accelerate
urban growth in future.

LIBERALIZATION, GLOBALIZATION AND RNFE IN INDIA

There is wider discussion of opportunities and threats to RNF activities in the era of globalization.
The opportunities are associated with the upgrading of technology, improvement in labour
productivity and expanding market, opening up more RNFE. The threats arise from large quantity
requirements, and the quality standards, which pose the risk of excluding undercapitalized rural
enterprises on which rural poor rely. For instance, India’s protection, trade barriers, reservation for
small scale industries and handicrafts, which protected women and poor households working in low
productivity industries, may be threatened by the cheap imported goods. But in recent years, in
countries such as India and China the new forces of globalization appear to be stimulating the
urban-led rural transformation. “The tantalizing new evidence from India” shows that the
correlation between agricultural growth and growth of non-farm income and employment has
become weaker in many rural areas. The rising wages and rents in urban areas has started more of
rural-urban commuting, temporary migration and urban to rural subcontracting. A large survey in
Tamil Nadu shows that rural non-farm activities draw more rural households and many
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employment opportunities are stable with higher wages drawing more educated youngsters. It is
observed that rural growth was the most important factor in reducing rural poverty, national
poverty, even urban poverty. Rural growth has been important for reducing rural poverty but urban
growth is a major driver for decreasing urban poverty, national poverty and even rural poverty.

While women are barely transiting, RNFE is drawing more younger males with education moving
from agriculture to non-agriculture. Based on the NCAER (ARIS-REDS) panel data that covers 250
villages across 99 districts in 12 states, Binswanger-Mkhize shows that self-employment in non-
agricultural sector far from being distress driven is tending to be a source of new opportunities.
Households in non-farm employment doubled from 10 percent to 20 percent, and non-farm self-
employment component earnings increased faster than agricultural incomes. Income data for non-
farm household’s shows, distress is not the main driver of its expansion but it is the most dynamic
source of income growth, including for farmers. Farms are diversifying not only in agricultural
production but also to more remunerative self-employment in the non-farm sector, while farming is
increasingly tending to be more productive; but the tendency is towards part-time farming, which
indicates the growing importance of multiple sources of income with an increasing share of non-
farm contribution both in income and employment. Farm and non-farm rural labour markets are
more integrated and are also integrated with urban labour markets, but to a lesser extent. Non-farm
wages are higher than farm wages.

Growth of non-farm activities, and employment in it, is not only in more favourable agro-climatic
zones but also in less favoured zones. With this significant movement of rural labour from farm to
non-farm activities and migration from rural areas to cities, especially by male workers, to
relatively higher wage work has led to tightening of the labour market. Thus labour scarcity has
emerged as one of the major constraints to increasing agricultural production in India. This has
several implications on agriculture in terms of rise in farm wage along with other rising input costs
pushing cost of production. The labour market also witnessed some structural transformation such
as the near disappearance of bonded and attached labour, changing contractual arrangement of rural
labour; casual labour is predominant but increasingly shifting from daily wage to contractual work
with increasing bargaining power of labour.

Some of the policy implications are listed below:

* Rural economy is at the threshold of rapid shift to non-farm activities. Interventions are
suggested to improve productivity in both farm and non-farm activities

« Improvements in rural infrastructure is becoming mandatory

« Growth of small-towns, increasing rural-urban communities directed the need for strengthening
rural-urban connectivity

« Rural-Urban Migration is Increasingly Opportunity Driven, not distress driven — Government
interventions are recommended to ensure security, safety and social protection to migrant labour

CONCLUSION

We may conclude that the objective of full employment or at least near full employment should be
given top priority by the Govt. of India, while framing its economic policy. We cannot now pursue
a policy of "Jobless Growth™ any longer. This may lead us to a conflict between, a moderate
inflation with full employment (with rising fiscal deficit), or low fiscal deficit accompanied by high
rate of unemployment; out of these two options, the former is certainly preferable to the latter. To
achieve this goal we may have to amend the Fiscal Responsibility and Budget Management Act. It
says, "The fear that budget deficit would cause inflation has been empirically groundless in India. A
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similar fear is voiced at times that a full employment policy would tighten the labour market to such
an extent that it would trigger of inflation through higher wag.
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ABSTRACT

Women’s access to education has been recognized as a fundamental right. The benefits of
education are manifold. Educating women results in improving productivity, income, and economic
development, as well as a better quality of life, notably a healthier and better nourished population.
At the same time, it is clear that education empower women, providing them with increased
autonomy in every sphere of their lives. The degree and nature of family support are determined by
such factors as a stressful/unstable home life, socio-economics, minority membership, siblings’
completion of parents and primary language other than English”’(Horn, 1922) Technique Data
were collected through personal visit to the homes of school children for collection of primary data,
interview schedule will be used. The interview schedule will be prepared keeping in view of the
objectives of the study. School teachers, mothers of dropout children, child labour were also
interviewed for more information.

KEYWORDS: Fundamental, Providing, Empower Women,
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INTRODUCTION

The Primacy of Women’s Education — “If Government by the initial exclusion of the masses
accentuated the segregation of the masses from the privileged few, by their initial restriction of their
(educational) efforts to the male population, they brought a line of division where it had never
existed before, within the household” — R.K.Arun

e Growth of Higher Education

India has a long tradition in learning and higher education was imparted mostly through family
lines or gurukul traditions. British education policy got a clear direction following the minutes of
Lord Macaulay in 1835. Lord Macaulay favoured educating the “elite” and made a vigorous plea
for spreading western learning through the English language (Kaur 2003) The British also, at times
appeared to show concern for the education of the masses. But the fact is that education,
particularly higher education, remained, by and large, the preserve of the elite.

Even with great strides in the expansion of education, the enrolment in higher education today
would be less than nine persons per thousand populations. Vast numbers of aspiring youth do not
have access to education start right from the primary level and become more acute at the secondary
level and even more so at higher levels of education.

Dropout Negative Capability in Education

A dropout is considered, a student who for any reason other than death leaves school before
graduation without transferring to another school.

Dropping out of school is a well documented social problem and often present daunting
circumstances for adolescents. Dropping out is also associated with delinquency, and low school
achievements.

One of the major reasons for children being kept out-of-school was the lack of education of parents.
The public report on basic education (popularly referred to as the PROBE report) sought to find
reason for dropouts. It was found that parent’s attitudes to towards education have a major effect on
education. It seems that when either of the parents is illiterate or especially when women are
illiterate, they move willing to send their children, especially girls to the school.

“The huge dropout rates, however, indicate that children, girls more often than boys, are needed for
other activities stands such as looking after other siblings, domestic work and help with farm work.
Parents play a crucial role in keeping young people in school. The degree and nature of family
support are determined by such factors as a stressful/unstable home life, socio-economics, minority
membership, siblings’ completion of parents and primary language other than English”(Horn, 1922)

The girls who are denied educational opportunities disproportionately as compared to boys suggest
clear cut discrimination in household behaviour. Parental and social attitudes in most Indian cultural
context tend to perpetuate the stereotypes of girls being transient members of family’s n their
journey to marriage and boys being the main stay of support to ageing parents. The subordination of
the adult women in the household runs parallel with a subordination of the girl child, socializing the
latter into pre — ordained role that she will assume as an adult.

To use Amarthiya Sen’s facilities phrase, “the capabilities of girls will be severely restricted by the
denial of education. If restricted by the fact that illiterate girls will become illiterate women”
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One way to empower women would be to bring them out of the limiting boundaries of the
household into the wider world of social and political relations. In order to equip women to deal as
men do with that external world, education plays an important role.

REVIEW OF LITERATURE

R.M.Ray (1985) conducted a survey study of the compromises and conflicts found in the world of
working women in general. He stressed the fact that human resources development that cannot be
ignored by any functional government and society.

Nirmala Banerjee (1989) has analysed the tempo and trend in women’s employment during the
decade between 1971-81 with a macro perspective. The suggestions and recommendations made by
the author seemed to be purposeful and encouraging.

Objectives

1. To identify the drop-out rate from Higher Secondary Schools in the study area.
2. To suggest a few recommendations to stop / reduce the drop-out from schools.

METHODOLOGY

The Tirunelveli District known to be “Southern Oxford” focus the problem of dropout of its
children. It is a truth that cannot be denied but it is quite interesting to identify the reasoning factors
for dropouts and to go for finding the true picture behind. This picture of uses known us light on the
dropout of Higher Secondary School children in the study area.

The study helped to Primary data will be collected from the sample respondents through well
structured interview schedule and Questionnaire. Secondary data will be collected from schools
records, journals, magazines, News papers, Government Gazettes, internet etc. Technique Data
were collected through personal visit to the homes of school children for collection of primary data,
interview schedule will be used. The interview schedule will be prepared keeping in view of the
objectives of the study. School teachers, mothers of dropout children, child labour were also
interviewed for more information. In addition to this, informal discussion will also be held with
head of the family or other members of the family so as to cross check the information.

A Preliminary interview schedule will be constructed and administered to 300 household. Then, the
interview schedule will be pre-tested by administering them to ten respondents, at least selected for
the study to judge the arrangement of questions, wording, format sequence, and the like. They will
be redrafted in the light of their comments. Pre structured interview schedule will be used to collect
the primary data. Relevant secondary data and useful information may be downloaded from the
appropriate websites in the internet.

Ambasamudram Urban & Rural Population

Description Urban Rural
Number of households 67,559 49,139
Total Population 2,45,245 1,82,786
Population (%) 49.01% 50.62%
Male Population 1,20,194 90,253
Female Population 1,25,051 92,533
Sex Ratio 1040 1025
Literacy (%) 79.1% 73.17%

(Sources: www.censusindia2011.com)
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It is found from table that Ambasamudram Urban & Rural Population are description from number
of households in urban area 67,559 in rural area 49,139 and Number of Total Population in urban
area 2, 45,245 (49.01%) in rural areal,82,786 (50.62%) and number of Male population in urban
area 1,20,194 in rural area 92,533 and Feale Population and Number of Sex ratio in urban area
1040 in rural area 1025 and number of Literacy rate in urban area 79.1% in rural area 73.17%.

FINDINGS

e In Ambasamudram Taluk Literacy rate in urban area 79.1% and rural area 73.17%. Male
population in urban area.

Suggestion

o Reduction in the dropout rates of children at the elementary level, primary level, and higher
secondary level.

o Developing minimum standards of educational attainment in elementary schools, primary
school, and higher secondary school to ensure quality education.

o Increasing the literacy rate in rural area through government scheme.

CONCLUSION

Higher education will be a key driver in an increasingly globalized and knowledge-driven world
and we need to increase the enrolment rate in higher education. This will require a massive
expansion in the university system which must be combined with effort to create competitive world
class institution of higher education.
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ABSTRACT

Entrepreneur is one of the essential inputs in the economic boom and development of a country.
U.S.A. like India, where in mixed economic system exists, this is where state and private
entrepreneurship co-exist, the small commercial sectors and enterprise are left within the arms of
private marketers. The micro small and medium entrepreneurs assist in the improvement of
economic system by using growing employment, which in flip results in eradication of looming
troubles like unemployment, nearby disparities and poverty of the USA. Entrepreneur is someone
who innovates and come out with over all trade via increasing the same old of dwelling for the
betterment of the society through making an investment and taking lot of threat. Micro Small and
Medium scale industries has been gambling a totally critical role within the social and economic
improvement of the us of a. They are considered as the principle indicator for the monetary
improvement of growing us of a like India. It has considerably contributed to the overall increase in
terms of Gross home product, employment generation, earnings distribution, rural improvement,
poverty eradication, exports and regional stability. It's far one of the most vital sectors of the Indian
economy in terms of employment era and presenting strong entrepreneurial base.

KEYWORDS: Employment, MSMEs, Opportunities,

INTRODUCTION

Increase and Improvement of MSMEs is important for healthy growth of our economic system. The
principle targets in the back of creating MSMEs are the creation of job possibilities boom standard
of living, local stability, mobilization of local abilties and capital and so forth... It has contributed
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most significantly for the improvement and advertising of first era establishments. Promotion of
Small scale industries has been one of the most important strategies for monetary development of
the growing countries considering that 1950s. MSMEs are able to faucet latent sources and makes
use of indigenous assets for generating goods and services. They act as a backbone or an engine for
the monetary boom and development of the United States of America. it is anticipated that during
terms of fee, the MSME area bills for about forty five % of producing outputs and forty % of the
entire exports of the u . s.. Employment distributed is about 595 lakh men and women in over 261
lakh organizations for the duration of the u . s.. There are over 6000 products starting from culture
to excessive-tech objects that are being synthetic with the aid of MSMEs in India.

REVIEW OF LITERATURE

Micro, Small and Medium Enterprises (MSMEs) have been unable to achieve the competitiveness
that would allow them to drive the manufacturing sector and overall economic growth,
employment and poverty reduction. This is because of their lack of awareness of the market and
resources, as well as the problems that MSMEs face in assessing adequate financing and business
development services. Bankers are reluctant to lend to MSME Units because of the high
transactions costs and perceived risks of lending in the face of insufficient credit information,
inadequate credit appraisal and risk management skills, poor repayment records and low market
credibility of MSMEs.

« Sanjeev Mantri (Sep 2008)" in his article entitled “ICICI Banks to Expects SME Advances
Business to Grow by 20 Per Cent”, loit the tremendous potentiality by establishing personal
contact with small industrialists

« Ganeshan (2009)? in his article entitled “Institutional Finance for Small-Scale Industries-An
overview”, points out that the role of public sector banks in the small-scale sector is not
confined merely to the provision of finance in the article.

o Haseeb Drabu (2010” in his article entitled “Banks Need to Change Lending Model to
Promote SMEs”, points out that the Public Sector Banks need to change lending model to
promote SMEs".

o Kanishka Gupta (2011*in an article entitled “MSMEs Cash-Strapped”, examined that
the main problem of MSMEs are accessing adequate and timely financing in competitive
terms particularly long-term loans, which have been exacerbates by the current global finance.

Objectives

The main objective of the present study is to analyze the role of MSME sector in generating
employment in India.

METHODOLOGY

The present study is based on secondary data. The secondary data are collected from the website of
the Ministry of Small and Medium Enterprises, the government of India and Final Report, fourth
All India Census of MSME 2017-2018: Registered sector. The study is based on fourth census
MSME sector and highlights the Role of MSME sector in India.

MSME-An Overview

The initiatives taken from the government enable the MSME to enhance their competitive strength,
address the challenges of competition and avail the benefits of global Market. Enactment of the
Micro, Small and Medium Enterprises (MSMESs) Development Act 2006, operative from October
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2006 is an important landmark in the development of the sector. It provides the first-ever legal
framework for recognition of the concept of enterprise (comprising both manufacturing and
services), and integrating the three tiers of these enterprises.Under the Act, enterprises have been
categorized broadly into those engaged in

(1) Manufacturing, and (ii) providing services. Both the categories have been further classified into
Micro, Small and Medium enterprises, based on gross investment in plant and machinery for
manufacturing enterprises, and in equipment in case of enterprises providing or rendering services,
as shown in the Exhibit.

INVESTMENT LEVEL OF MSMEs

ENTREPRISES MANUFACTURING SERVICE

Micro Enterprise Upto Rs.25 Lakhs Up to Rs.10 Lakhs

Small enterprises Above Rs.25 Lakhs to 5 Crores Above Rs.10,00,000 to Rs.2 Crores
Medium Enterprises | Above Rs.5 crores to 10 Crores Above 2 crores to 5 Crores

Source: Secondary Data
TABLE - 1 DISTRIBUTION OF MSME EMPLOYMENT IN RURAL AND URBAN

AREAS
Total working enterprises
Area/sector | Micro|Small [Medium (in lakh) Share (%0)
Rural 489.30 [7.88  0.60 197.78 A5
Urban 586.88 [24.06 [1.16 612.10 55
All 1076.19 31.95 [1.75 1109.89 100

Source: Final Report, fourth All India Census of MSME 2017-2018: Registered sector.

Table -1 depicts the distribution of running businesses and employment in rural city areas. City
areas with 612.10 lakh of working companies accounted for 55 percent of the whole running
establishments in MSME area. Employment in city area is 56.27 lakh individuals, accounting for
60.45 percentage of overall employment in MSME sector. Whereas rural regions located 497.78
lakh running businesses that is, 45 percentage of working organisations in MSME zone.
Employment in Rural place is 36.82 lakh individuals, accounting 39.55 percent of general
employment in MSME quarter.

TABLE -2 DISTRIBUTION OF EMPLOYMENT BY SECTOR WISE

Sector Rural Urban

(In lakh) (in lakh)
Micro 4189.30(94.94) 586.88(70.19)
Small 7.88(4.89) 24.06(25.17)
Medium 0.60(0.17) 1.16(4.64)
Total 197.78(100) 612.10(100)

Source: Final Report, fourth All India Census of MSME 2017-2018: Registered sector.

Table- 2 depicts the distribution of operating corporations and Employment by way of sectors.
Micro sector with 489.30 lakh working businesses, accounted for 94.94 % of general operating
MSMEs and with 586.88 lakh employment, accounting for 70.19 percentage of general MSMEs.
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The micro enterprises dominate in phrases of quantity of operating organizations and employment.
The small and medium sectors bagged 7.88 lakh and 0.60 lakh working firms, accounting 4.89 %
and 0.17 % of working enterprises in MSME quarter respectively.

TABLE - 3 DISTRIBUTION OF EMPLOYMENT BY TYPE OF ACTIVITY IN MSME

SECTOR
Activity No. of Enterprises Employment
(In lakh) (In lakh)

Manufacturing [186.56(67.10) 173.86(86.83)
Repair and 160.64(16.13) 226.54(6.75)
Maintenances

Services 150.53(16.77) 211.69(6.42)
Total 197.53(100) 612.09(100)

Source: Final Report, fourth All India Census of MSME 2017-2018: Registered sector.

Table: 3 suggests the Distribution of organisations and employment through type of hobby within
the MSME zone. the manufacturing businesses dominate in terms of number of organisations and
employment, while compared with other two activities. number of businesses in production
pastime is 186.56 lakh accounting for sixty seven.10 percent, employment with 173.86 lakh
humans accounting for 86.83 percentage from the full MSMEs area.

FINDINGS

1. Micro sector with ninety four.ninety four percent of organizations of registered MSME sector
become the most dominant phase in terms of variety of businesses. This sector also accounted for
the most important and very dominant percentage of employment (70.19 %) of registered MSME
sector. accordingly micro sector was a totally vital phase of MSME area in terms of quantity of
corporations and employment.

2. City areas had a bigger proportion of registered MSME sector in comparison to rural areas in
appreciate of two principal parameters inclusive of quantity of organizations and employment.
Employment in Rural location is 36.82 lakh people, accounting 39.fifty five percentage of overall
employment in MSME sector.

3. Under the type of activity based distribution the producing establishments dominate in phrases of
quantity of businesses and employment whilst in comparison with restore and maintenances and
carrier activities.

CONCLUSION

The MSMEs has a awesome privilege of low investment with high ability to create employment
technology. It also helps in removing regional imbalances by way of dispersal of industries in rural
regions. The Indian economic system can sit up for a prosperous future in MSME sectors. mainly,
micro companies, which notably play a primary role in employment generation and produce forth
the entrepreneurship at grass root stage. Those sectors have to take delivery of pre-eminent function
and ought to be pampered extensively. these enterprises are labour intensive and require much less
capital, enables in removing socio-economic problems like unemployment, underemployment,
poverty and regional imbalances. This region need to get right infrastructure and other help from
the government for correct promoting and deve
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ABSTRACT

According to J.B.Say, a leading economist, “An entrepreneur is the economic agent who unites all
means of production, the labour, the capital or land and earns profit. He has compared
entrepreneur with a farmer.” Through various laws, the government tries to regulate and control
entrepreneurs. The regulatory institutions give clearance for construction of factories, supply of
power, tax reliefs, concessions, etc. Identification of potential entrepreneurs through research and
scientific methods has to be done. These agencies can play a major role in promotion of new
entrepreneurs which results in the entrepreneurial growth. Thus they motivate the individuals to
start their enterprises. These institutions help the entrepreneurs in modernisation, diversification,
growth, additional financing, and quality testing, providing information and marketing. In this role,
both government and non-government agencies try to promote entrepreneurship by awareness
building, encouragement, motivation, guidance, etc. The entrepreneurial spirit is encouraged by
publicity and promotional efforts.

KEYWORDS: Tax Reliefs, Concessions, Encouragement, Motivation, Entrepreneurial

INTRODUCTION
OBJECTIVES
1. To study the socio-economic status in entrepreneurial development

2. To study the role of government and non-government agencies in promoting entrepreneurship in
India

3. To offer suitable suggestions for the improvement of entrepreneurship
Entrepreneurship in India

In India, there are three types of roles played by government and non-governmental agencies. They
are:
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1. Promotional
2. Supportive; and
3. Regulatory

In this role, both government and non-government agencies try to promote entrepreneurship by
awareness building, encouragement, motivation, guidance, etc. The entrepreneurial spirit is
encouraged by publicity and promotional efforts. The various Entrepreneurial Development
Programmes (EDPs) fall in this category. The objective of the role of these agencies is to attract
people to start on their own. Identification of potential entrepreneurs through research and scientific
methods has to be done. These agencies can play a major role in promotion of new entrepreneurs
which results in the entrepreneurial growth.

Various agencies lend support in establishing and managing enterprises. There is obviously an
overlap between promotional, supportive and developmental roles. The supportive roles help in
promotion, maintenance and development of entrepreneurship. For example, take the case of
industrial estates. The tax concessions of various states motivate individuals to become
entrepreneurs. Also, some of the institutions such as State Industries Promotion Council of
Tamilnadu (SIPCOT) play multiple roles. They lend financial support in the form of loans at
concessional rate of interest, offer Sales Tax, Income Tax holiday etc. Thus they motivate the
individuals to start their enterprises. These institutions help the entrepreneurs in modernisation,
diversification, growth, additional financing, quality testing, providing information and marketing.
These services are providing to new as well as existing entrepreneurs by various institutions such
as, SIDBI, SIET, NABARD, KVIC, etc.

After the promotional and supportive roles, the need for regulation and control emerges. Through
various laws, the government tries to regulate and control entrepreneurs. The regulatory institutions
give clearance for construction of factories, supply of power, tax reliefs, concessions, etc. For
example, providing land, factory shed, water and power, providing reservations for small and tiny
sectors, under Factories Act, Shops and Establishments Act and Sick Industries Corporation Act,
etc. All regulatory institutions have their policies and programmes to provide necessary help and
support to entrepreneurs. However, there is a lot to be desired in the support provided by these
organisations.
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ABSTRACT

The present paper is an attempt to understand the various schemes taken by the government for
rural banking sector in India. In this regard secondary data is being considered. This paper discuss
about different schemes of ‘Rural Banking’ aimed at rural development. Our focus, in particular,
would be concentrated on whether the policy driven branch expansion into unbanked locations has
helped to connect rural people with Banking Industry and has it been successful in fulfilling the
financial needs of rural people.

KEYWORDS: Rural Banking, Government Schemes, Rural development, Branch Expansion,
Priority Sectors, Commercial Banks.

INTRODUCTION
AN OVERVIEW

Indian banking sector has a rich history and heritage. Banking is a business in financial
intermediation where one group of people deposits money with the bank and other group utilize the
same money by availing loan from the bank for income generating activities. The growth of an
economy largely depends on the level of economic development. The performance of the financial
sector adds value in terms of overall economic growth that a country aims at. Traditionally, the
role of banking sector was restricted to provide finance to the needy sectors but lack of
access to the finance sectors often created obstacles for the desired growth level. In most of the
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developing countries, access to finance is a problem. As is usually seen, bank lending is clearly
biased to those borrowers who provide collaterals and therefore considered bankable. Due to
scarcity of funds, credit starved people often borrow from unorganized players at usurious rates.
With changing times, demand for certain other types of financial products have also emerged
slowly. India is a developing economy where all the sectors have not yet been able to derive
benefits of banking services which would have helped a rapid growth of the economy.

The banking system provides a cash management system to its customers in the form of various
services. People have confidence in banks and therefore they deposit their hard earned money in
banks. The banking system has a past history. It has undergone through a series of changes. But the
core of banking remains the same. Although, the basic purpose of banks is to provide credit, today
it is able to play a greater financial role where the banks have transformed themselves as financial
supermarket. With changing demand of the customers, the product offerings of banks have also
seen lots of changes. Thus, along with dispensation of credit and deposit taking services, the banks
have also started providing other major financial products like insurance, mutual funds, shares etc.
so as to increase their reach and meet the growing demand of customers. Technology also started
playing an important role so as to provide better value added services to its customers.

The basic functions of a bank can be summarized as follows:

* To provide safety to the savings of customers

* To create credit and increase supply of money

* To encourage public confidence in the financial system

* To mobilize the savings of public

* To increase its network so as to reach every segment of the society

* To provide financial services to all customers irrespective of their level of income

* To bring in social equity by providing financial services to every stratum of the society

The banking sector in India has expanded rapidly under a liberalized environment. The supervision
of RBI has also generated confidence among general public. The system is so strong that the global
financial turmoil of 2008 failed to unsettle the Indian baking industry. A robust regulatory
framework of Indian banking has helped to maintain India’s growth momentum. The Government
of India has adequately addressed the need of the banking sector for the development of society
as well as various sectors. As a result of this, some of the sectors like MSME, agriculture and allied
sector and non allied sectors etc. Are now able to secure finance to maintain the profitability and
face the market competition.

But, somehow the Indian banking sector’s presence and impact in rural and semi-urban areas has
been lackluster. Villages of India have remained largely unbanked. Such financial exclusion is a
huge problem. Indian banking therefore can be termed as “Class Banking”, i.e., mainly serving the
needs of well heeled. The Government of India is now trying to correct this anomaly and orient
Indian Banking in to “Mass Banking”. Traditionally, the people who are excluded from formal
financial system are dependent heavily on local moneylenders to meet their financial requirements
at usurious rates and this often becomes a kind of financial exploitation. This becomes an accepted
norm for poor people. The failure of formal banking system to reach this group of people is not a
good sign and this needs certain policy interventions. Previously, the governments as well as RBI,
with the help of National Bank for Rural & Agricultural Development
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(NABARD) had introduced the concept of microfinance. The concept was not new in the world
of financial markets. In India, it went on to become a new avenue to meet the financial requirements
of the poor and extremely poor, who are otherwise, treated as unbankable by organized formal
financial sector players. But the penetration through microfinance may not be able to uplift the
socio economic status of the people. This forced the decision makers to think alternatively. And the
resultant idea eventually was the concept of financial inclusion. The process has been able to
generate the much needed financial boost for the poor. The programme has been able to help the
transformation of banking from “Class Banking” to “Mass Banking” in a great way. The
implementation of Pradhan Mantri Jan Dhan Yojana (PMJDY) is the latest initiative in this regard.
The programme has been able to rope in a substantial number of people under the formal banking
system but the success of the programme is not beyond any doubts. Rural banking and financial
inclusion may be treated as synonyms as the majority of the rural population is still not included in
the inclusive growth. Therefore the concept of financial inclusion becomes a challenge for the
Indian economy. Financial inclusion empowers improved and better sustainable social and
economic development of the country. It helps in the empowerment of the underprivileged, poor
and women of the society with the mission of making them self-sufficient and well informed to take
better financial decisions.

OBJECTIVES OF THE STUDY
v To understand various schemes taken by the government for the development of rural banking.
METHODOLOGY OF THE STUDY

The present study is based on secondary data. For the purpose of the study various libraries visited
and websites and reviewed.

GOVERNMENT SCHEMES

The Concept of priority sector lending with all its new dimensions has come to be recognized as
“Social Banking”. Under Social Banking emphasis is on mass lending and the credit policy is
consciously reoriented to meet the increasing needs and aspirations of the poor and down trodden in
order to raise their standard of living. Main objective here is to make sure that more credit flows
towards agricultural, small transport operators, retail trade, cottage, village & tiny industries, small
scale industries etc. Agriculture being the back bone of Indian economy, Government has
sponsored many schemes in

1. Swaranjayanti Gram Swarozgar Yojana (SGRY)
2. Prime Minister Rozgar Yojana (PMRY)

3. National Scheme For Liberation And Rehabilitation Of Scavengers And Their Dependents
(SLRS)

4. Khadi & Village Industry Commission(KVIC)

5. Scheduled Caste Development Corporation (SCDC)
6. Pradhan Mantri Jan Dhan Yojna (PMJDY)

7. Bhamashah Yojna (BY)
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SWARANJAYANTI GRAM SWAROZGAR YOJANA (SGSY)

The new rural poverty alleviation programme known as Swaranjayanti Gram Swarozgar Yojana
(SGRY) was launched by the Government of India on 1.4.1999 by restructuring the six
programmes:- Integrated Rural Development Programme(IRDP), Training for Rural Youth for Self
employment(TRYSEM),Development of Women & Children in rural Area(DWCRA),Supply of
Improved Tool kits to Rural Artisans(SITRA),Ganga Kalyan Yojana(GKY),Millions Wells
Scheme(MWS)

Salient features of the Scheme:-

1. Identifying the eligible beneficiaries with involvement of Gram / Local authorities in a
transparent manner.

2. Providing freedom to Branch Managers for satisfying themselves about the beneficiaries and
activity proposed to be financed.

3. Lending to individuals or group (SHGs) and selecting beneficiaries from BPL families by a team
of three members (Bankers, Development Officer, Sarpanch)

4. Provision for training (Basic orientation and skill development) in the scheme. The Basic
orientation programme is mandatory. Skill development training has to necessarily be undergone by
the Swarozgaries wherever needed as assessed by Technical Line Department and Financing Bank.

5. Individuals or groups below poverty line whose income does not exceed 11,500/- sponsored by
DRDA reserve quota for SC/ ST — 50, Women- 40 & Disabled 3 .

6.Security norms for individual loans up to Rs. 50000/- and group loans till Rs. 3 lakhs are assets
created out of bank loan which would be hypothecated to the bank as a primary security. For loans
in excess of the above units, in addition to primary security collateral security in the form of third
party guarantee, assignment of LIC policies, marketable securities or deeds of other property etc.
might be obtained.

7. Subsidy will be at 30 of project, subject to a maximum Rs. 7500/- . In respect of Sc / ST it will be
50 of the project subject to maximum of Rs. 10000/- . For SHGs the subsidy will be 50 of the cost
of the project , subject to a ceiling of rs. 1.25 lakhs . There will be no monetary limit on subsidy for
irrigation projects.

Prime Minister Rozgar Yojana (PMRY):-

The unemployed youth in our country have tremendous potential. Given the right opportunity they
can contribute towards economic development of the nation. The Prime Minister Rozgar Yojana
(PMRY) implemented since 2nd October 1993, aims at providing sustained employment to
educated unemployed youth.

The scheme has many outstanding features which have been modified and improved over the years.
Some of the revised features are as follows:-

1. Age:- for all educated unemployed 18-35 years in general with 10 years relaxation for SC / STs,
ex servicemen, physically handicapped and women.

2. Educational qualification:- Minimum qualification for this scheme is 8th Pass. Preference for
those trained in government recognized / approved institution for a duration of at least six months.

3. Family Income:- The family income should not exceed Rs. 10000/- per annum.
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4. Residence: - he should be permanent resident of the area for at least 3 years.

5. Defaulter: - He should not be defaulter of any nationalized bank / financial institutions/ co-
operative bank. Further a person already assisted under other subsidy linked government schemes
would not be eligible under this scheme.

6. Activity Covered: - All economically viable activities including agricultural and allied activities
excluding raising crop etc.

7. Project cost: - Rs. 2 lakh for business sector, Rs. 5 lakh for other activities. Loan to be of a
composite nature. If two or more relevant persons join together to form a partnership project cost up
to Rs. 10 lakh is covered.

8. Subsidy and margin money:- In this scheme subsidy will be limited to 15 of the project cost,
subject to ceiling of Rs. 12,500/- per borrower. Margin money varies from 5 to 16.25 of the project
cost. It depends on the nature of project.9.  Collateral:- No collateral for project up to Rs. 1 lac per
borrower.

9. Rate of interest & Repayment schedule:- Normal Bank rate of interest will be charged under this
scheme. The repayment may range between 3 to 7 years after an initial moratorium as may be
prescribed by the bank.

10. Reservation: - In this scheme preference will be given to the weaker sections including women.
The scheme envisages 22.5 reservation for SC/ ST and 27 for other backward classes.(OBC).

National Scheme for Liberation And Rehabilitation Of Scavengers And Their Dependents
(SLRS):-

The aim of the scheme is to liberate scavengers from their obnoxious occupation of manually
removing night soil and filth and provide them with dignified occupations. The scheme comes
under “weaker section” under priority sector. The rehabilitation consists of subsidy, margin money
and bank loan. The project cost may be up to Rs. 50000/- . Subsidy is 50 of project cost with
maximum of Rs. 10000/- and margin money is Rs. 7500/- coming from SC Development
Corporation. Bank loan would be Rs. 32,500/-. Loan up to 6500/- shall be considered under DRI
scheme. Rate of interest on loan is as per RBI directives. As far as possible loan should be
disbursed in one installment. Security will be only hypothecation of assets created out of loan,
subsidy and margin money. Under this scheme the repayment of loan can be made between 3 to 7
years inclusive of grace period of 6 months.

Khadi and Village Industry Commission (KVIC):-

Khadi and Village Industry Commission — with the aim of creating more employment opportunity
in rural areas the Khadi Gram Udyog Commission has initiated a margin Money Bank Finance Plan
since 1996-97 . This plan has following purposes:-

1. The economic aim of helping in the manufacture of things that can be sold in the market.

2. The wider aim of fostering a feeling of self reliance and strengthening village self government in
the rural people.

The Margin Money Bank Plan is only for setting up village industries and there is a provision of
giving 25 to 30 of subsidy upon the sanctioning of loan. The main features of this scheme are as
follows:-
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1. The scheme provides for various cooperative committees like, individual, Khadi gramudyog etc.
to arrange for loans from the bank’s in area with population of twenty thousand and where per
capita permanent capital investment is not more than 100000/-.

2. The loan must be applied for on a Performa which should be submitted to the district Industry
officer (Khadi) or the gramudyog publicity officer panchayat committee.

3. Twenty five percent Margin Money will be paid to general category applicants and SC, ST, and
OBC applicant will be given 30 Margin Money.

4. The general category applicant must put in 10 of his own money whereas SC, ST, OBC
candidates must invest 5 of their own money.

5. The general category applicant will be sanctioned 90 of the loan and SC, ST, OBC, candidates
will get upto 95 the loan amount.

6. The Margin Money will be given only one loan amount.

7. The aim of this scheme is to provide self- employment and subsidy to rural entrepreneurs. In this
scheme loan will be provided for rural industrialization and employment generation. The loan can
be taken upto 9 years. Under this scheme repayment schedule will be based on cash accruals. No
Collateral security would be taken.

Caste Development Corporation (SCDC):-

The corporation has mainly two schemes which are being implemented in the rural areas. Subsidy is
payable in each scheme. The important conditions for each scheme are as follows:-

The applicant must belong to the Scheduled caste. He must belong to a BPL family, which means
that his annual income should be less than Rs. 20000/-. He must be 18 years of age and should not
have received any grant or benefit from any other scheme of the corporation and he should not be
having loan or any other financial liability towards any bank or financial institution. The Maximum
amount of subsidy payable under all schemes initiated in the rural areas by the corporation is Rs.
10,000/~ but this would be payable on the basis of 50 of cost of the unit or Rs 10,000/- whichever is
less.

Pradhan Mantri Jan Dhan Yojna (PMJDY):-

This scheme was launched by Prime Minister Narendra Modi on 28th of August 2014. The scheme
has been launched with a target to provide “Universal access to banking facilities.” Under this
scheme:-

1 Account holders will be provided zero balance bank A/c with Ru pay debit card in addition to
accidental insurance cover of 1 lakh.

1 Those who open account by January 26, 2015 above 1lakh they will be given life insurance cover
of 30000.

1 After 6 months of opening of bank A/c. Holders can avail Rs 5000 Overdraft from the bank.

1 with the introduction of new technology by National Payments Corporation of India a person can
transfer funds, check balance through a normal phone which was earlier limited to just smart
phones.
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"1 Mobile banking for the poor would be available through national unified USSD platform for
which all banks and mobile companies have united.

1 A monitoring mechanism/MIS would be brought in place for online monitoring. As a tool for
ensuring proper coverage of villages.

1 Adequate publicity though would be needed to be carried on different tiers like Central, State,
District levels. As there is a need to spread Brand awareness & Sesitization.

1 Financial Literacy and Credit Counseling — Established adequate number of Financial Literacy
Centers and mechanisms to increase financial literacy among the financially excluded sections.

Other Advances for priority Sectors:-

1. Educational Loans:- This will include loans and advances to individuals for educational purpose,
but will not include advances granted to institutions.

2. Pure consumption Loans under composite loan scheme to weaker sections for following purposes
with certain and aggregate finance not exceeding Rs. 1000/- per family.

General Consumption
Medical Expenses
Educational Needs

Marriage

O O 0o o O

Religious Ceremonies
'] Birth / Funerals
3. Housing Loans for construction of houses.

4. Loans to SC / ST and weaker sections for housing purposes i.e. Construction / acquiring of
houses directly or though any Government agency.

5. Advances to SC / ST organizations and other state sponsored corporation for the purpose of
purchase and supply of inputs or for marketing of outputs are also treated as priority sector lending.
The benefit of such lending should reach the individual members of these organizations.

6. Loans to self help groups and non-government organizations sponsoring SHGs.
CONCLUSION

In the end it can be concluded that rural banking plays a vital role in providing credit and other
financial services to the poor. Thus it helps in raising the standard of living of rural people and
contributes to social development as a whole. Government has taken many initiatives for the
development of rural banking .This is just the beginning and a lot of work still needs to be done as
development of rural people is synonymous to social development of the nation as a whole. It is a
well known fact that in India, while one segment of the population has an access to assortment of
banking services encompassing regular banking facilities and portfolio counselling, the other
segment of underprivileged and lower income group is completely deprived of basic financial
services. This in turn is effecting the overall economic growth of the country.
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ABSTRACT

The main aim of the study is to examine the factors influencing the entrepreneurship skills among
college students in Tirunelveli district since the possession of these skills has become imperative in
the 21st century. This study is conducted among college students in Tirunelveli District. This study
helps to know the entrepreneurial skills of college students. The study can direct those concerned or
interested to make preparation to help the youth of the country, especially those who are leaving
higher institutions to develop entrepreneurial thinking after finding out the gap. The study can also
help policy makers to make policies that favour entrepreneurship and develop entrepreneurship
oriented society. The present study is based on both primary data and secondary data. Primary
data was collected through questionnaire. Questionnaires were distributed to the students of
various colleges in Tirunelveli District. Simple random sampling method was used. The total
number of sample respondents was 75 college students. The secondary data were collected from
various publications, different journals, articles related to the subject under study, websites,
magazines and other materials. It is found that inadequate university programs do not prepare for
entrepreneurship has been selected as first problems associated with entrepreneurial skills with a
mean score of (65.43) and afraid of competition and taking risks in business are ranked last
problems associated with entrepreneurial skills with a mean score of (35.48).

KEYWORDS: Entrepreneurial Skills, College Students, Entrepreneurship and Competition

INTRODUCTION

Students of today’s generation are the future entrepreneurs of the country. Entrepreneurship is
perceived to bring economic welfare and may contribute significantly in nation’s future wealth.
Many college students are unable to find jobs appropriate with the degree they finished.
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Entrepreneurship creates jobs which consequently generate more opportunities. From the very
young to very old, people are starting new business at a rapid rate. One cause of the sudden increase
of new entrepreneurs is the current trend of professionals who leave their companies to start putting
their own businesses. Today, youngsters are exhibiting great intention in setting up of an enterprise.
It is crucial to identify these youngsters early and to cultivate their entrepreneurial energy.

STATEMENT OF THE PROBLEM

The high level of unemployment and its associated social ills have been traced to poor
entrepreneurship and skills development among college students. This is manifested in a number of
deficiencies that these graduates exhibit in their work places such as: lack of entrepreneurial and
problem solving/decision making skills; inadequate technical skills; and ignorance in the use of
modern equipment. This requires college students to acquire knowledge in the various aspects of
entrepreneurship skills. The problem of the study, therefore, is to examine the entrepreneurship
skills among college students in Tirunelveli district since the possession of these skills has become
imperative in the 21st century.

SCOPE OF THE STUDY

This study is conducted among college students in Tirunelveli District. This study helps to know the
entrepreneurial skills of college students. The study can direct those concerned or interested to
make preparation to help the youth of the country, especially those who are leaving higher
institutions to develop entrepreneurial thinking aft